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Abstract

This paper selects 32 representative important policy documents since 2004, and conducts a two-
dimensional analysis of the horizontal policy tool dimension and the vertical construction link
dimension on the content of social work talent team construction. The study found that the confi-

WEF|IH: AR T NESPTER R E 2 TEAA ML Z R EE 2 T]. NASEFEERE, 2022, 11(9): 6298-6306.
DOI: 10.12677/aam.2022.119665


http://www.hanspub.org/journal/aam
https://doi.org/10.12677/aam.2022.119665
https://doi.org/10.12677/aam.2022.119665
http://www.hanspub.org

Mg tE

guration of policy tools in the construction of my country’s social work talent team is relatively
complete, and the construction links are relatively comprehensive, but the proportions of differ-
ent tools and construction links are significantly different, and the focus of policy tools used in
different construction links is different. It is suggested that future policies related to the construc-
tion of social work talent team should optimize the use structure of policy tools, consider all con-
struction links in a balanced manner, adapt construction tools and links, and improve the effec-
tiveness, rationality and compatibility of social work talent team construction policies.
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Figure 1. Two-dimensional analysis framework of social work talent team building
policy texts
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Table 1. Statistical table of social work talent team construction policy texts
= 1 S TEAABMERIZBER XA St
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FT IR 2010 4F L2 TAE A A BB - i o
10 T B S T 5 3 REBERIP AT K 7r%[2010] 6 5 2010
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Table 2. Policy text analysis unit coding table
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Figure 2. Analysis of policy tools and construction links for social work talent team construction
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