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Abstract

Objective: To understand the current situation of nurses’ intent to stay in the job during the period
of normalized prevention and control of the COVID-19 and to analyze the influencing factors. Me-
thods: A questionnaire survey was conducted in May 2022 among 918 nurses in three tertiary
hospitals in Xi’an using a general information questionnaire, a questionnaire on nurses’ intent to
stay in the job, and a scale on nurses’ sense of professional benefit. Results: The total score of nurses’
intent to stay in the job was (22.27 * 4.47), and the total score of nurses’ sense of professional
benefit was (131.43 + 21.08); there was a positive correlation between nurses’ intent to stay in the
job and the total score of nurses’ sense of professional benefit (r = 0.525, P < 0.05); the results of
multiple linear stepwise regression analysis showed that nurses’ sense of belonging to the team,
position, whether the spouse is supportive, and average monthly income were the main factors in-
fluencing nurses’ intent to stay in the job (P < 0.05), which could explain 36.4% of the variation in
nurses’ intent to stay in the job. Conclusion: Nurses’ intent to stay in the job during the period of
normalized epidemic prevention and control is generally at a moderate to high level, but there is
still room for improvement. Nursing managers should better adopt targeted interventions to nurses
with low team belonging scores, no position, unsupportive spouses and average monthly income <
3000 RMB to improve nurses’ intent to stay and stabilize nursing team development.
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Table 1. Single factor analysis of nurses’ intent to stay in the job (n = 760)

# 1 PPEBEREENERERES (N = 760)
F5ES NE FIR EL % R MM (X £S) Flt P
TR 3.237 0.04
<30 404 53.1 21.95 + 4.43
31~40 310 40.8 22.50 + 4.54
>4 46 6.1 23.50 + 4,05
IR% -5.898 <0.001
x 727 95.7 22.12 + 4.46
PR 33 43 25.58 + 3.23
VERL O NG 4.749 0.003
<3000 85 11.2 2153 +4.79
3001~5000 331 435 21.93 +4.58
5001~8000 313 41.2 22.60 + 4.29%
>8001 31 4.1 24,55 + 3,00%°
U PR &S 11.925 <0.001
TCEC A% 248 32.6 22.00 + 4.62
IR 479 63 22.64 +4.33
I HF 33 4.4 18.88 + 3.81%

E: a: P<0.05, 5% 1)2t; b: P<0.05, 5% 2ZHE; c: P<0.05 5% 3ZEHK.
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Table 2. Nurses’ professional benefit scores and its correlation with intent to stay in the job (n = 760)
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My 131.4 + 21.08 20.22 +3.29 0.525

E: & tEHP <0.01.
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Table 3. Assignment of independent variables (n = 760)
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Table 4. Multiple stepwise linear regression analysis of nurses’ intent to stay in the job (n = 760)
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>8001 7G 1.485 0.698 0.698 2.128 0.034 0.961 1.041
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