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Abstract

In recent years, virtual reality has widely used in education, culture, health care and other fields,
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causing the attention of the relevant government departments in China; with the introduction of a
variety of norms and local policies, virtual reality industry is constantly updating. However, the
training of virtual reality talents in China started late, and the training model for talents is still in
the preliminary stage of exploration. In this context, the establishment of virtual reality majors
and the exploration of talent training models have also become the focus of numerous universities.
This study starts with describing the basic situation of virtual reality major in Chinese and Ameri-
can universities, summarizes and analyzes the training mode of virtual reality talents in Chinese
and American universities, in order to provide a reference for the training of virtual reality talents
in Chinese universities.
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B E & B e AR C“ =7 EZREBAARRD F kORISR, SRRk R TR S . 2017
1A, IR RIAT BERIIAITEIR ST SRS TR B A 7 R R L) B4R H 2
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2016 FEAER AP SE A A AR 1 3 ANE F 36 B FEE sk, BAILSE A A i A EREEUT 40%.
8%- 5%, HEAI T ZHBN, MBI AAME 2%, AMMEMILSEAA T RKE, FEZA L 18%,
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Figure 1. Virtual reality system
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Table 1. Current situation of virtual reality major in Chinese and American universities
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Figure 2. Talent training mode of virtual reality major in Chinese Universities
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Figure 3. Talent training mode of virtual reality major in American Universities
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