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Abstract

Based on effective sample data from 264 undergraduate students in universities, this study uses
SPSS 22 for data analysis to explore the impact mechanism of psychological capital on the em-
ployability of university students. The results highlight that psychological capital has a significant
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and positive predictive effect on the employability of university students. Additionally, the study
reveals that career decision-making self-efficacy plays a mediating role in the relationship be-
tween psychological capital and employability.
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Figure 1. Theoretical model
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Table 1. Frequency analysis of demographic and statistical variables

# 1 AOERHFELERRST

Ap I3 AEL [ER 4
5 76 29%
P55
188 71%
* 14 5%
FER = 75 28%
N L 175 66%
= 201 76%
R AR AT
= 63 24%
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e

5 69 26%

R 119 45%

ol SR

—f& 60 23%

B 16 6%

) 163 62%

A= YR W 49 19%

AT 52 20%

BT 38 14%

FRELTERIL g 188 71%

B#E 38 14%

(Z) ALTR

1) CBBEARMMIE . AR KA 5 (2010) 7 K 1) (BB OB A R &) [4], it 26 MITH .

2) ATV AE TR . AR R TS5 (2014) TR R I (ATl as /&%) , it 36 AW H .

3) BRI 5 [ PR RE BV 2t o AT 9K FH 32 7K 37 55 (200 1) T (1 COR 24 AR BRI e 38 1 JR AN RE 3R )
[5], 3t 38 AN IiH .

4) AR, AWFREEEDN . EH. FLAM. FRS. A, KELFORIL 6 MA D4

HEST 3
4. ARGR

(—) EERK
AT TR H SPSS 22 TS AL, 1SR OHETEA, Bk B JRAGE AR FL G 11 = A ERA
Cronbach’s a 47714 0.911. 0.959. 0.940, #JKTF 0.7, UiHH M &EHHE v RS (R 2).

Table 2. Reliability analysis
F=2 EESW

R T Cronbach’s a
DY 26 0.911
HRNb R 5K R A RE IR 38 0.959
ol e 36 0.940

(Z) BERR

AHFFAI A SPSS 22 #AT KMO 5 Bartlett’s BRERR:, 15 HOQBRBIA L BRI B FRALARE RN ] 5
ALBE ST =ANEER KMO 20515 0.915. 0.947. 0.904, ¥ KT 0.9. =ANE K Bartlett’s B4 54 45 5
¥4 p =0.000 < 0.01, AFIRFEWAT. HELATHL, AU S B B MR0E, S EEE 1A 2
PR R (5 3).
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Table 3. Validity analysis
= 3. WESh

B2k KMO {& Sig.

OHTEA 0.915 0.000

BRAV 5 FR AL AE IR 0.947 0.000

Ak EE 7] 0.904 0.000

HER 0.927 0.000
(SWiFS:vigi

AWFFAF|H SPSS 22 H1#) Pearson REN AL AT M, KEIG L5 Ransk 4 Fros.

Table 4. Correlation analysis

4. EXMSH

5 MR R wTaR ewme dww o o PERE
P
FRK -0.066

21L& -0.075  0.116

b RS -0.014 -0.084  0.116

AR -0.052  0.111 0.138" 0.076

FREG GRRIL 0.016 0.036 0.121 0.199”  0.504™

IS ERAPN -0.144" -0.049 -0.194" -0.399" -0.053  —0.215"

TS AR AR -0.118  -0.057 —0.209™  -0.378"  -0.105  -0.306"  0.605"

R4yl -0.106 -0.016 -0.152" -0.337"  -0.05 -0.290" 0586 0.516™

VE: R p<0.05, ft#E p<0.01.

PRI LS T, O FEAFEOL D5 H FRAEER(y = 0.605, p < 0.01). OHEEFEAF A EALEESI(y =
0.586, p < 0.01)FHR MY w5 B TR AL AE BN AT L GE /1 (y = 0.516, p < 0.01) =4 A 2 (A4 W3 IEAH G, 22
SE T JE SEHEAT R UE 23 b O A

(M) Rk

1) OB A S AL RE T [EA 5 B

FOE R AN TS &, ATk e NS AR, B3R5 8 R ik 5 s,

Table 5. Regression analysis of employability on psychological capital

5. Al RENIXT LIR AR E YA

TR AR & [N A5 R R? PG R B F T
DER A al gk RE 0.686 0.471 0.469 0.686 233.361 15.276™"

e TR E p <0.001.
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B 5 AT, %S R* M 0.469, OFEZEATT LLREE AT kL BE /1 AR 46.9%. o FREEASK AT
Re 1B 240 B = 0.686 (p < 0.001), 3K AHCERTE A AT LLA RLE [m) W0l nT gk B 77, R HL BRAZ.

2) LHEEBEAR WL RS B BRI 1] 5 b

KO HEBEAME N TNAR &, WOk A IRARRBE N AR &, R2IEAra Rk 6 fis.

Table 6. Regression analysis of career decision-making self-efficacy on psychological capital

= 6. BRlORSR B HATRE RS LDIR B AR E YA 1

THAS & (K35 R R? PG R B F T

A Bk R R 0.805 0.648 0.646 0.805 481.58™" 21.945™

e TTHE p <0.001.

B2 6 I, %5 RN 0.646, /0oFEWEACHT DUARRR IR e 5% 15 BN AR AL 1 64.6%. CIETEA
STERMY vk ok 5 FRARE B |15 R % p = 0.805 (p < 0.001), R BH.CMHER B AT LA R IE B A0 ER MYtk 28 5 3
KRR, R H2 857,

3) BRML v s E Rk ke S T sl 6 A [a] U 43 A

WK BL 3 B R IR E A TIINAS &, TV EE I E NS AR, HEIEIES T4 R anE 7 Fios.

B 7 ATA0, S R* M 0.665, HRMYpe S [ B AR AT LARRE i ol Bk 11 AR Ak K 66.5%. Hl ik
5 TR BT AT L 8 T KN E 2% B = 0.816 (p < 0.001), & BABRNV 5% |1 TR B8 AT LA 24 GE 15 F5
el RE Ty, B H3 BT

Table 7. Regression analysis of employability on career decision-making self-efficacy

= 7. Wl gE SIS EROR SR B I RE R EIVA 4R

T A KA R R? PG R B F T
AN A= B g al gk g 0.816 0.666 0.665 0.816 521.9777" 22847

E: & p<0.001.

4) ARG
A 5T RHL Bootstrap 126 I BRMb e 555 [ 0% B IR AE /0 3 % AS AT b B 22 1) (R PR A 28082, A
SPSS 22 (] Process i fF 34T 70T, 1534 8 M4 R .

Table 8. Regression analysis of the mediating role model of career decision-making self-efficacy
= 8. RllRE B EMAeRP MMERERAEIF 4

HRMY B 5% 3R ARSI Al HLRE 1
A
i A 2 T 3
OIEA 0.979 18.133™ 0.861 12.38™" 0.114 1.339
AN S A= B G 0.763 11.725™"
R? 0.499 0.670 0.674
F 36.163"" 73.788"" 65.723""

e TTp<0.001; FrbEA BB AFRHEL ENE R
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H7 8 ml %1, FATAI MR CLREE 8 7R 1 dr, OB BEAKT BRL P 5 B AR B IE R
M, CERGE A A R AN a = 0.979 (p < 0.001). fEAER 2 rfv, ChBRTE AT ] ik RE /045 53 IE R,
SN R Hy ¢ = 0.861 (p < 0.001). 7EREAY 3 ofr, I AHRNV RS B R REELE , HRV RS RS RE B
Al AE i BEIEMAVER, FIHZEBCH b = 0.763 (p < 0.001). SR, Co¥ %A 7] ok 8 1119 £
#c'=0.114 (p > 0.05), R CITEAX ATk EE /i BE W,

ELATR, AR SR B R ARE S, O BRI A T Al A AT KR AN B R R . B R
M 0.861 [#Z 0.114, H p EM/NT 0.001 28R KT 0.05, 1% BHHRMY w35 [ o R0 AE A O B 58 A R0 ] ik
WRE D) 2 IR e A A PR, & H3 BT,

AR E T R 6 25 AT tH 1] 2 B A ]

MY e 5
e

a=(0.979%** b=10.763%%*

c=0.86]%**
O A > ar kb g
c¢'=0.114

Figure 2. Theoretical model
B 2. EipHRE
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(—) BHRgw

F— REEAO B BTACET L2 1 1 L m] oLk g

B, REEAD OB BACTT DL 2 1E ) B LY ok 5 E R RER

F=, KAWL RS E B EERAT LU 1 ) T L g

LS PRIV Ly 7 ST BURi AN 2737 S B s G ¥t Pt o SR AN (B ER N2 ST DN | 45 oA e - AL T

(2) EEBER

B, KA DR At M OB RS R . X ORERACOBE TR . 2800 E E R ECH S
AR INURAE, CAREBh=AE RO Ay RIS G R . G IS SERpANRE I, 22 A2 W] DA 2 S0 st X
PRARE 7y, $Rm BRI ANES BE Sy, AT R OB B A

HR, KEAEN B2 AR R B QB AP H br. SNV A BT, 35 B2 A
SE WA B A e TR o S AT RS RNV PP ST AIAT AR SR I3E 3, LRSS 3 )F T E
FENRE € YURMI B AN BE ) o IR L2y, 24T DASE At 1 E R 1, AT 8 S BN ok 56
AL AEIK

e, REER DR BERL R RERE I AN BRI X BB IR PORINEIT RN, i DO AN ol 2 5% . [FIR,
AT RSE M2, AR gt st s, HaR AR T Ak AE
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= MRAEERE

AHFAT UL T AR AL, WAARRBIFHICHE TS . B 5, WU AR B T (A
P, HFEAERBCD, ARRETHTTRT LUEE Y REEA R SR 2, JF St AER B ARHER R AE
AZHEE. LU BESRZ KIIERESR A, TEaiE AR RBUP AR R AR S, AROR KT TTRT LA
BEAT KIPERER L EE ISR BUE AR NS5 8. f)m, KRB EHAA AR B AU, ARRAIHT T AT LUk
AT Z FSCHREER AR 7T, PLRBIEE R 2, IR AT FINESE, TS (4t 58 4 i A
TER
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