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Abstract

Presently, domestic scholars rarely discuss the factors affecting the disclosure of corporate fraud
from a psychological perspective. Based on the theory of moral development stage and profes-
sional self-efficacy, this paper explores the regulatory role of professional self-efficacy in the im-
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pact of moral reasoning ability on fraud disclosure. Through the questionnaire test of 112 ac-
counting students in a university, it is found that when professional self-efficacy is high, moral
reasoning ability has a significant impact on promoting fraud disclosure. According to the experi-
mental conclusions, this paper puts forward some suggestions that accounting students, as the
main force of fraud disclosure in the future workplace, should continuously improve their moral
reasoning ability and professional self-efficacy in the education and training stage, so as to curb
the occurrence of corporate fraud in the future.
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1. 51§

BEL AT IR R BT RS K, AR HE H ol 2, Sa(SFER SRRl 5
JRHATT, PPEMEE T AR, R A T RIEARE, BN A SRR ) i BRI BT
WM FRBEAE AT it A RET A 5 aem Uit 555 8, GE0s S R Ik A7 7E
AT, R F A IRSAT N B F (2R, LR, 2021). FE2TE N SO Al S Bikas 52 1
WL, K2 EWE T NSRRI e, WA QBRI T, AR D H 0B R
WEgtr, SEHEAVH RSN GRS SR R e, B R SRR T REVEWLBOR . WEST A R AR W], iE
TEHELRE B 5B Z R SR AR SR AT P B W E R (R AT O, HIR, 2017). ACUL&
T A N FEN R, AR DM S TE TR B B ) 0f S W4 52 S (AT e 2l b, 258 T EBRME B 3R
REIX — LB Z, PRI FLAE T8 HE B A 70 X 23 Bikah i 5w i R oh Bl AR, AT DA i a3k ol 27 Bike 3

FRRULE W
2. BipkiESHRERIE
2.1, HEA

211 EEEESEELRMEER

T AR AR AN AARYE CAN A AR 2L A PPN SEFOE AR IR, e AT S i O B R (5
M5, xifeil, 2014). 4 OHE 5K Kohlberg W8S R J& 7 A =N KSE BB 17T 8K SRR
G B H, KA A B B P BAR A AN, 6] T8 i R 35 ) g e RO T
TE AT ) 1) B BROAS RIS B, 1 A A B AP v I A R R T B B R 2 LA B4 2 A BUR] . B
WAL LA (NS E5555, 2018; X212, 2018).

2.1.2. Bl B FRMAERE

BROY. ) FR AL RE IR 1A MAKT B OFE TAE R BE S B, MR MU SZ T e, BROY F FRALRE
JERAY RGBT B R AT, T LI n DU s AN i A 14 4 S LR R A R AT O (1
ik, 2015)0 MBI E FoRAE, BRMK R ALEE AT LA 2y Jxd BR A 25 1) B B R IR B AT Ay
1 R ALBE G i G, 2010).
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2.2. MREE

SEE DB AU, GEEAEEE R R m S TE A HE R e UK X B AR R AT N A R
F#(Xu & Ziegenfuss, 2008). TAHEL T HRME B AL REIRBCE, BNV B 3R A% Ae B i # 1) TAE R AR 5 1y,
RE S LI B AT TARER DT (5K 2055, 2021). BMK B B AR E AR 2 A PR e AR, BUlkik
PR R SZ BR (5K R, 2022).

gi b, ASCHREHMERG: B RO RE AR A HE R Ak 7 5 PR AR e 2 (MRS BT, EBRNL B R
BRI AT, EAEHERL AR )i 5 RURH 2 M e AT WA R E W E R, RATER
H R AR ST, B AL R SRUE L B AR R AT N A R E R R

3. HRTTE
31 MRMKRS KW

AR 5E 1] (DI T) T Zy bl HRM. B A% A 5 3R 23 B8 i 1) o SR SR 1V S AE [F] — N 1) 5
xR H BN R e v AR AT ) A R A, IR R Bl 1) o B AT B AN G b . SR
AR 1) 5 v 32X 37 () AP e A B FRALRE AT B O, R 2 CEAEHERERE /). & vs IK) x 2 (R
v FRARE: T vs (R) AL T B it

ARSI 7ok B IE N T s ) 112 Aot Rl AR i) S48 . 72X 112 s dE . 4l
& 1 39 M JC AR HE (DIT in) 3 AN R M I H s 58— B BN TERL), A3 73 A 380
Pa. Horp, B3 35 44, L 47.9%, PSRN 22 $(SD = 0.86); Zoita 4t 38 44, (5L 52.1%,
SFIJEERSN 21 %/(SD = 0.81).

32. fiRIE

3.2.1. FHREBIREMLE(DIT)E 5

B 5 I R 38 (DIT) A i B A N B TE AR OV R F K HE IR TR, ) TE 4 HE T 8 77 PR &2 S ) 7 %
My A BT XA B AR A ST ERSHE R AT G, XK, 2011). DIT @& — RIME R AVE SRR,
BOR SR LR A T i o A SR B (1 1) B H IS HE AT HER? o XL A i BB T
TETEIWT BT B B AR R KPR s At B 3o 1) K PP AN R4 o P BORARE DU A e
LEHEL e RIS A . S ELL 0 B 95 Z AN E 4F LR 5Kk, 2022). AL T B
Je (S A H B ROR, O T R Sl AR DT RN TR M S B 45 28, >R T DIT IR Sk, BAA 3 4
PR TE 8 A 2 O RRAS

322 BPllBHHEBRER

Betz F1 Hackett {4 Bandura ] F R AGEMES A ELE, W AR HER 20 AT R ER AR, 1F SR SERE I 7™ H%
BB AR R R, WERAARENGEERSE, £ H e o 7Bl B 3068 n) & 8 A
REZMER(E, 2017).

FRBISCHE 5, AP RANEBITS B A RSGEER, ZEROEH NI ER: THRH
BESRMBIT LRI ST (2 CH, ZAE, 2004), FANERBHRIT T 20 MEST, 2l & iR 2&
TRE TN 7E IR 20 MEGNL I #E TR BUBATIX 20 AMEGEHRML ) T AR ST & A5 O FERE AT [
M <87, WAL FESIEOREES, HEN “07 70 IS “R7, BT 58 E O FEE
PEZ (K 32 IS OFEE 3 1~10 M55, 1= %50, 10 = AXPAEC, 43 1~10 77). XAEE
A F- 5 57 SPSS S LA R AN G T HER 5 AR RIS 57
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N T B ERNEIEE, B T 80 ASKIUMSAE, BT P Pl B B RE M, THE
HrARATP RS 7> Z MR OGR Fo G5 R oK, ZERKHENE LR 90%LL b. N T HGIER N
BT 8 H 1 — SR, SR T 40281 Cronbach’a R#07%:, iR R, HIFEF(E sk 90% L .
FEMCELAL b, ARAISUREE T RER A RUEAMM R, HWERIZERAA RIFORZQLS), 2011).

323 FHIBERRRG

AR E AT R A R R AT R B R R =], BAANA N Rl — ik N R
IRRIL T — B R B O 18 R S At B e T AR T, 128 MR oRE ) 2 = A AT R
R H. EILRA, SRR A B ST A A

FEXA GG, A2 F WO ARG T ROIP ST AR 20 HEL = AEFARTEE, 9=
JEH AT RE) [ AL 1 R BT s R BRI R . AR S DB = ANFR I, BAs b &
I8 T i LRI 7 1 L £ AR A v AL

3.3. LR

TEREF, RN ARARERR, B4R LoCRR B B EEm T K, 2R E A
H 03 d- s, A2 30E0Y B FRAARR T 2, H5 o 5RO B 3R Ak Re BRI o S s AN K

FLUR, T2 1046 H A) 520 IR 2 0] U0 56 (DI T) 11 55 Wit , DIT (8 25 i) 23 45 5208 230 3 AP 5%
FAME PSR 12 MR, BAESE A 12 4 1) U 5 AN [F T8 1 R B, MO 145
PRI R TERAEEEM 12 M8 H 5, 2 BRSZ2EE H Esgma H H esi 4 AN, BAkie )k
F—y B REMSIUEER, S04 5 340 208 1 e XA, BAMES FIESE 10 4,
SAMEBE RS R 30 4. 7E = AMESE NS AE 0 S E I, R T AL BORER S B B
357 AT InE R LA 30, RITFRIZ30E 1 P 04, DA i 32038 i A B 8 0 s (22 ©H, SR &,

2004).

I a2 PR R R 22 ), A R G B TR N DR 2D AT RE I A 2N B B R T TR
i I AL FE B A SR o AR G T 22 52 XA T A SR M) e R4 B 1 RT RE A
4. ARER

4.1 RN S

AFEPER R b2 A R TEEHE R RE 0. WOl B IRELRERS 2 I HR P Gk 1 Fos. b, X
AFEPER vl 2 AR B R e T AT SO A thR e, 45 R EoR 1(71) = -8.20, p=0.42, HHISHE
Sttt B S A EEHE P R ) AR B E VR s B R 2 v Ll s A4 B0 H R R
ITRSIREA th s, S5 SR (71) = 1.45, p=0.16, WM FHMES LtEaih Ll ML B Fakae A
AR EIEZES

Table 1. Descriptive statistics of moral reasoning ability and professional self-efficacy scores on different genders
= 1. EEHEEE S Rl BREES S ERREMR EAER ST

A P N S8 e 22 e/ ME YN[
B AR ) 5 35 28.95 16.00 10 63.33
'8 38 32.10 16.77 10 63.33

NASE %3 5 35 160.89 67.62 49 260
% 38 139.00 64.53 40 260
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AN TFIE 3 B 5 ol 272 PR AR L 0 AR, B AR A R A 5 0 20 0 e 2 Mk 3 i

Table 2. Distribution of moral reasoning ability among accounting majors of different genders
2. TEMFSHE WSS WEEHIBEDNSEIBIERL

RIBTEHER fE B PR AE /) Bk
L 13 22 35
5’S 19 19 38
it 32 4 73

Table 3. Distribution of occupational self-efficacy among accounting students of different genders

= 3. TEMAHNSTEUFEMIRIBRBENSERABER

RIY B B e =0 F A RE Bt
% 14 21 35
i 20 18 38
Bk 34 39 73

VUZH 32103 (B EHERE g 70 ELARIAMY B Bkhg ;s (RTEMEHERLRE ) HLmglPNL B 3R RE s i fE e g
Jy BARIPNY 5 FRAGRE s B AEHER AE 0 Bl B AL RE) R BB SR AT N AR MRS Tk 4 PR E
TEHERLE ) Hm ok A BOLREI By 5.47, WERIEIIOTTREME RO, A ISEEHERLRE Tk, AR
b B A RE 4 R SR B AT REPE AR

Table 4. Descriptive statistics on fraudulent disclosure behavior among four groups of subjects

* 4. MAZAEFERER TR MG

TE e B ENASE % T8 Pt 2 N
B2 e IGHRNY B 3Rk e 1.92 0.29 12
RN H TR RE 4.45 1.15 20

it 3.50 1.55 32

B ) IGHRNY B 3Rk e 1.68 0.48 22
RN FRALRE 5.47 1.71 19

it 3.44 2.26 41

4.2. XEYM S

SRS 6 T FEARE L 8 0 6] S B 2R 1A S A2 2B H BB MR B R, LR BRI EE AT N N R AR
(1) 2 x 2 J5 225y BT a5 SRR W TEAEHERRGE /) 1) F RN IFAN 3, F(1,69) =2.22, p=0.14>0.05, RIiEfEHE
H B8 08 m 12 vh 2 A 5 TE AR HE B RE ) AR I 2 Mk A 0 SR B (4R B AT N AR B
Sy WO FRBBER R B, F(1,69) = 143.07, p < 0.017, ENERME [ FALAERMRI 21t L b2
A SR B FRARE I i 1 2 vE Tk 2R A SR R R AT N A E R E M E S B0 B R TE R HE P A
73 5% 5 e e 7R (1) 2 ) R 81 S 5 1 R 1 T (F(1,69) = 5.66, p = 0.027)o HE— 25 1) ] BA G WA 96 45 SR fin %
5 Fin, WTRAVEH, RN ARG T, EEHEIRE B 2l S A S TE A HE I e
JTBARI 21T Tl 2 A 56 S BRI 4 85 4T 9 i 3 M 22 57 (F(1,69) = 0.354, p = 0.55); M 7EHRM F FR A RE
BEMEOLT, EEHERRE DR E S Tk A SIS R HE R B BRI 2 U b A X SR R (1 R AT
NFEAFAE R T2 N, F(1,69) =8.45, p<0.017.
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Table 5. Simple effect test results
5. BRYMREER

BRI (9 B 2k A ()iEERE ) (d)iBfEfE P2 R (1-)) PRfEiR BEMD
fRERY 5 Bk g I EE R o T 0.24 0.39 0.55
T L A IRIEEHERE AR -0.24 0.39 0.55
EENAEE %G1 I T8 fl i 2 B T B A A -1.02" 0.35 0.01™
T A RIE R R 1.02" 0.35 0.01™

5. fiRLE R

ARSI X ] P 2R RS e v Mk S A 1 S R AT M, KBRS B B R RE AR TE R R e
X 5 BeAR i sz i VR, BT A SRR WY B AR RE AT T HE T RE 0 xT £R BHh iR  s hE
FEZREAEM, ML E BAABREARM R T, R R ) B S B 2 18] 1 SR B FR AT
NTERFEIEZES, MR E RGBS AR T, BB R B 5 B 8 (5 B4 e 4T
N RFEMZES, LR B EHE BB R AR FN R AU B AR B = I 4 = e R
SRR BERRAT . RERVRR I, RO ETH b, Y A RE A IR N ) ) B B S P ok 1
SRS, DR B RE 12 52 SR Bt 3 Ity R AR SR 384 R TF, B B mipOlk B Bk RE 9
A REA LI PG AT TR G, DR FLAR Y, B AR R 1 5 5 W] e 4 ik AL B B BRAT O
UEAh, WEFEIEAIL, AN FIVER B2l 2R 2 R E A HE R e 0 AP B B RE AN A S 52
A FIBTEHEELRE ) B 7Lk 2 A 2 (M M SR BB SR AT N AN AE B R 2257, M BT IE B R e T BUIR
ST, PR BTEEHEE e B I & Lk S A B 4 R A SR B A T

BRI, AE T b2 AR A R v v e T HE R R MY B B RER I IR, EHAEH A
HRS7 w0 W 2 38 7P DT 5 P A0 TR A I R P R B, 53— D5, ARORA S22 S N EE AL B3 T
TEERETR, ROINK I BERE IR MM B B RE R, DA X Al SR B 5 i e, BETIRS ARk
il ZERIL SR B B AR A -

S E ik
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