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Abstract

In view of the problems existing in the construction and cultivation of innovative team of college
students, such as insufficient integration of collaborative innovation forces and improvement of
comprehensive quality in the process of team and individual growth, a new mode of 4D-HOPE
school-enterprise collaborative education was proposed. Relying on the collaborative platform of
colleges, departments, universities, enterprises and banks and taking ACM team as the practice
object, the educational reform approach of integrating platform construction, resource construc-
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tion and teaching evaluation method reform with double mutual assistance as the means, double
opening as the platform, double perspectives as the approach and double promotion as the goal
has been practiced. School-enterprise cooperation promotes the unity of team growth and indi-
vidual growth, step by step to jointly cultivate students’ application innovation ability and social
adaptability.
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Figure 1. Logo of ACM algorithm research department
1. ACM EET X 838 logo
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Table 1. Professional knowledge structure with equal emphasis on theory and practice
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Table 2. The knowledge structure of positive psychology focusing on self-cognition and mental
growth
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