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Abstract

As one of the key activities of colleges and universities, the cultural and sports activities of trade
unions in colleges and universities are of great significance to the development of trade unions in
colleges and universities. Grassroots trade unions organize cultural and sports activities that can
not only improve the physical fitness and relaxation of teaching staff, but also enhance the collec-
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tive consciousness and teamwork spirit of teaching staff. However, in the process of promoting
cultural and sports activities by grassroots trade unions at this stage, there are still some prob-
lems and deficiencies, such as single forms of activities and low participation. Therefore, in the
future, it is necessary to further strengthen the research and practice of grassroots trade union
organizations to carry out cultural and sports activities, and put forward corresponding im-
provement countermeasures, explore a set of replicable and sustainable models that are in line
with the actual situation of colleges and universities, and make more contributions to promoting
the all-round development of university staff.
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Figure 1. Satisfaction rating results of university faculty and staff on trade union cul-
tural and sports activities
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Figure 2. Survey results of publicity channels for cultural and sports activities of trade un-
ions in colleges and universities

2. BRIEXHENEHBERELR

PR BRI, 10%72 46 KSR TR H A O RBE . KE2Z0R TAE SR T2
HLTF e — B R ARG TGS R &5 . BESEEs), F&5 CHEsiER, [ SXiEsiE £ oo
. Tt Rtk [FIET, I8 B SCURTE SRS (R BN R, e85 B BIE R A2 HE. L& & TS 3]
1N R BRI RLSS S
4. ISR ISALANEENFERNFE
4.1. FEABETMEAE—

WA R IR, 75% LB 52 15 2R TG S ] DLATE B N AN, — 238 B2 T o0 i SOk E 3
B, AR — BE. W8, FEAREs), WEEtgE. RinsE, sh=00%. SRR
iy BT J7, XS R R T B B T — e BERSER . Rk, SR L aTE s EAKIE S
BATHUE R 1, WA eR, EME—. 2 MNMERST, AR EER T 2R FR, AEEA
B HHER TR R, SR T Tl SO 80 2 REUSAT IS, ARERIE L&
L SCARTE B I SEBRE -

4.2. BERRE

MR E R IR 75% A E )32 07 B0 TXHE S AN, Hrh A A iEshin el A, B i
R TEBIIS RS AR E R 8E . BT, IEHASIN TR L NSCRES . A 58%IMHEIR TN

DOI: 10.12677/ass.2023.1211871 6365 FES R ERTH


https://doi.org/10.12677/ass.2023.1211871

WA AR, B A AT, IREAENLSS N, &8 Laekimsh i KIEHIE 1~2 /N .
43. EffERS

HELREIR, 69%M 52 Vi HUR TRRA & BRI R RECHE N OITIEAE S, SO E AL A
i, REZHRKIET FFEd. [, T ERB0R TE A TR R BTk, S8 KA
W, FET AR EXRESNS 5 IR, 15— Sl SR 42 ) AN AR 7 A 72 R X,
SEENRES EZATE, AR 2B TR K.

4.4. IHK5ZPR

MELRER, SAZVTBIR TR Visshia 2R, pipsen . B, KRR, 58—
SEAH 2 5iE B A B0 Tl TR A N R SR R R VA S NG . R, 2B Y T A R L T
B 55 8] S5 I

5. BRISEATFRIEFERHIF R
5.1. ZMCEFRFA

HEoW TR LTS, FRZ00ET#e: B IR L, SR 7 BIBNMER S, Rl
ATSE i ) T B S VR RIS Bl T AR 2 S0 R 7T LUE 2475 8 21X — mi T Ji — 22 A [FI R A g 141
PN AERGEZN, Plansegede. BUpIeaE. RN, DROAAT SEHR TR BE A8 A U i A sty LA i DAL 5
AT AN Z T Esl, T mAZE 2 i XA s, 207 58RI FRIR TR®R. F,
TEEESII LA, L B EGR B ORI R B T IS M AR R, e BI TISCiR R
i, EhBOR T2 SIS ARRAE .

5.2. RIERHRTIE

T O T — LI (AR R, (HEAT IR HA S 5 T sk, %25 B B AMAZE 52,
FEFRAF VPTG DU, T u] DA AT 2 I BURE 3N, K R HIE 1~2 /N, B2 580 TREAT 08
BE AT CAEER A e P, Aty DO St b AT B, SR il sl e, o EU L AR R

53. NARKFR

Bt IR AR, R R TR IR R IR T B ST R SCIRE 3l 38 Y HLIR R A (44
WA BONE T Z 0 R B R HER T o, i A BT G A SUR IR SE sl 2 EATEIRSE, AU
BERS 1T B A R A, IERESIETE 2 NS 5HA, J R TiEINEREARS 5K,

5.4. AR T RIRHLE

R R L TSRS, By T E S 2S I M A4, I8 7 G A LIRS AT S 05t
AT RSAIE AL Bt E SNSRI N A . BN, RS Sh AR RS 5 iE s M EUR TS 4,
R E TR L, DMESGE T —OURESD; A S EBOL “ RGBT , WSS EI Tk
W NS, A RIS S AT IR SR BB K i, RIS AT DT BT OB LI 5, A
BRI TR AR, 9 Ja ST i 2 B0 T/ 5K IKE 2 53 5E 2L A

6. 4518

I A A AR SR G BRI T, SRR T W BT RSCGE SN AR Z, 7o 3% B S

DOI: 10.12677/ass.2023.1211871 6366 FES R ERTH


https://doi.org/10.12677/ass.2023.1211871

Rk, KK &

%, nsRAZRE S, BUNELL, REEIRISEE, PWEEZREBER, ORSCRIEShRIRIT . [H
I, MESEIME AR, T B P EAR B LSS, T ERRIE, et

T A A B 2 [ TR
EE&ME

2023 40 G TR E TR MBS0 H, W1 45k 5 B TR SCAE iR Heit
P

(1] FMATd. A7 2B #OR T SCRE B SR/ HT[J]. 21, 2019, 12(14): 91-92.
[2] BER. BREZE TS RN T SCRESHAE BRI R [CYHNR R R A S, CIrift s BitR
FE) 5 4. 2020: 90-91.

[3] Shuai, R.M. (2022) Exploration on the Path of College Trade Unions to Carry Out Cultural and Sports Activities for
Faculty and Staff in the New Era. International Journal of New Developments in Education, 4, 1-6.

(4] SR, AR R AT R T o BOIR T 30U B S A7 AE ) 1A A5 5838 B AR iR (0], 7k S BRI, 2020,
19(7): 277-278. https://doi.org/10.25236/LINDE.2022.040301

[S] BRAESC, WhREE. Mkl Lo UMl h T VT e BRIS B M AT P AT (0], A4 & BHEL, 2022, 12(20): 177-180.
[6] ZEREH. WA SR S Lo RGN SIS [J]. AR A, 2020, 42(11): 277-278.

(71 Aefz, skih. PhRIHERE GRS Lo SO AR S S T[T]. ) 440, 2019, 46(10): 186-187.

[8] FKPOGE. T LT s miEsh r iR LB B [I]. R0, 2014(14): 47.

[

9]  MARFA. FEARRIMERE T2VESIR IR A]. MAE, 2019(9): 57-59.

DOI: 10.12677/ass.2023.1211871 6367 FES R ERTH


https://doi.org/10.12677/ass.2023.1211871
https://doi.org/10.25236/IJNDE.2022.040301

	关于丰富高校工会文体活动的对策研究
	摘  要
	关键词
	Research on Countermeasures to Enrich the Cultural and Sports Activities of Trade Unions in Colleges and Universities
	Abstract
	Keywords
	1. 引言
	2. 高校工会组织开展文体活动的意义
	2.1. 有利于教职工身心健康
	2.2. 有利于培养团队精神
	2.3. 有利于促进校园和谐建设

	3. 高校教职工参与文体活动调查分析
	4. 现阶段高校工会组织文体活动存在的不足
	4.1. 活动内容和形式单一
	4.2. 时间不灵活
	4.3. 宣传度不高
	4.4. 场地受限

	5. 高校工会组织开展文体活动的对策
	5.1. 多元化文体活动形式
	5.2. 灵活安排时间
	5.3. 应用科技手段
	5.4. 建立职工反馈机制

	6. 结语
	基金项目
	参考文献

