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Abstract

Establishing a scientific evaluation system of occupational competence has the function of guid-
ance, motivation and evaluation in the teaching of higher vocational education. The comprehen-
sive, scientific and fair evaluation system plays an important role in the realization of teaching
objectives. Based on the analysis of tacit knowledge theory, CBE theory and other related re-
quirements of telecom service management specialty, this paper analyzes the telecom service
management based on the core competence, key ability and potential ability. The construction of
evaluation system of professional core competence has been effectively explored.
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Al B2 Y RIR AT 53 D9 0 PR RIRANGER IR o [ Btk 2 FLA 278 X Gl BR RN IR 1 SE N ERZI BT /e, 4t mT i
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1.2. CBE i
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HARBIMG . EEX USRI RE T, LTI TR T 2808 B AR SR B BT 2 A% 0 RE

X B R RE ) AN RE ke SCHB B AR A T bt e T BSE R Ae 71, TR — R B T U AR & T T 455
PERIHRNLRE ). CBE BB EESRZ LR G MMV AE JJ RIEL & DU/ T : R AN, R NI AL fr 4t
M iR HUORHRE, FREM O TAESEhR i) b BT R % M SE BB /0 ARG R, TBNFAK
RLRIBIHL )77 &8, Pidk, SRIEERANES UL, B =R b, B2 SRR LGl . 2% CBE
HABXT TR A BV EE T ER, A SO AR BOAZ O RE D IE R H R s = =05, i R B AZ O RE
TIVEOT R RANZE G BNV BE T RIS R R A, A Jia BRI A 0 6 70 IROVE A Al B IR Bl 2
2. BEARESER T IR EE MR R MR
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PPN ARFR LS PPAN FE BRI A SCRNE o R HR A IR 55 55 SR 5 6 B8 LR BIAL A 1 VPAN F8 A ik R 1) 32 22
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2.1. oL ge DT EAER
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Tabn iR R BRMLAZ O e FTE AT DT

458 H AT IO s R A R BAR R, R HRME A0 BE I I VR O PR AR 1 a& AR s, TR AR
X TR TENS R ESEBR R o B EIE — PR NN O RE I AR S, [FIRERZEE iy NIRRT R
BRERE /I ANV AE RE ) = WU ATE R, R LA W INLAZ Lo RE ST PN R R B R b . I X AR bn gt
IR RLE, AEJRA VR R R B _EE IR =R RR[2].

BEARRE 1 LS R 55 Bk S AR AR NS S5 A R S AR b AN ET b, (HGR S HE RS L
MEFIRER R X BONFA B RE, ERE M LLAL 98, LG AT N IS b AL R BERE 02 R
FATMAR S 55 AT BN 2 B I BET), AR DOE M TR LA TAERALIIRE 1. HLAE M 55 8 BBl 22
IR R E BE 71 A2 4R 7E ML IR rp 5 HUE L S5 RN B AR G B b B 07 v . Bl HRe . R IRST S %
b 2A g fy BB SR IR SR T A TACIE, AL RE S0 73 Bt S A b SR MOk N 5382 B A
PRacfERE IBEARE S . AR RRIRE ). S ARG IERE) . BMIrRe . HEBRTHREED). A
RIS RE 56 1 2 d bR IAERE AR RTICI . IR, RENSIREIL A2 A SR RS o i =
UOR FERIE L AIAT REME, RBUAZ LRIV R K G IR ST 58 B L b 2 AR AR S i v i e S gk
HRIVE AR RE ) B A S PR RNV RE ). RIFALERETI55

LR EPTA, DTS OB 2 g f A5 AR 55 58 B b i R AR 9 B, Gl 25 R AR Y
JRIEr AT, RIS B R s A O AZ O BE PR R 1.

2.2. T IEHEERE
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Table 1. The evaluation factor table of vocational core competence of vocational students
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U= (U1, U2, U3); Hrb Ui B brFrIEs | Tifebs

Ul = (U11, U12, U13), U2 = (U21, U22, U23, U24, U25, U26, U27), U3 = (U31, U32). H:r Uij N =%
TRPRZH A | MRS AT R .

2) WhERELE

— R ELE: w=1;

TRARPAAESE: w= (w1, w2, w3), Horb wi A HRARE S | AR A AE

SHIEFRRCESE . wi = (wil, wi2,..wim), i wiji=1,2 3;j=1, 2,.mA " FIRRE TS | ANMERR
HIEE AT Fabs B E AR
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Table 2. Evaluation index weight distribution table of vocational school students’ vocational core competence

F 2. BRERFERUZOENTFNEFEN R
— iR =g =dRhR

22280 U1 (0.3)

HEAfiE 77 U1(0.25) 5] 311 U12 (0.4)
HEFE AW AR 77 U13 (0.3)
HRAT A RE 77 U21 (0.05)
A7 R JERE T U22 (0.15)
AR PRfgAN [ A5tRE /1 U23 (0.2)
KBt ) U2(0.55) it AHME A ERE T U24 (0.2)
HRZPTRE S U25 (0.2)
HeBRT-HLRE 7 U26 (0.1)
H FkE BE 1 U27 (0.15)
LI < B RE 77 U3L (0.5)

WEFERE ST U3(0.2)
R E AL 7 U32 (0.5)
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