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Abstract

“Double First-Class” is a major strategic decision determined by the Central Committee of the
Communist Party of China and the State Council, social work is a field that has been emphasized in
China in recent years. The research has found that there are some problems in the cultivation of
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social work professionals at present, such as vague positioning, single curriculum system, and
neglect of the application of theoretical knowledge to practice. Based on the concept of “double
first-class” construction for talent training, colleges need to focus on cultivating innovative, com-
pound and applied talents. The purpose of this study is to consider the cultivation of students’ ab-
ilities, and construct a quality evaluation index system for the cultivation of social work profes-
sionals from the four dimensions of comprehensive ability, professional ability, innovation ability
and interdisciplinary knowledge mastery ability.
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Table 1. Evaluation index system for the quality of social work professional talent training
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