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Abstract

With the intensification of the aging population trend, China has gradually lost the dividend of
cheap labor that it relied on in the past. To fill this gap, improving population quality and cultivat-
ing high-quality talents have become important ways to promote economic development. High
quality talents can drive the upgrading of industrial structure, promote the transformation and
upgrading of the economy towards high-end manufacturing and service industries, and thus im-
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prove economic competitiveness. Marx advocated for a scientific approach to population issues,
proposing appropriate population policies to promote socio-economic development. This article is
based on the perspective of Marxist population theory and combined with the current situation
and problems of talent cultivation, explaining how to use higher education to cultivate talents and
promote sustainable economic development.

Keywords

Marxist Population Theory, Population Dividend, Talent Dividend

Copyright © 2024 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. DRBEXAOELHHAMNE

B N 2R BDR, S7ZhER N DRSS I, S THE SRR H 2™ &, A
M FM B A7 AR T, RAILR TR = 40 FE LB Mk = A SR RARI M. 5780 77 it
25T, BEE TN 1RO 22 G A 22 A R s, AR 38 I v A5 A B R v R N AR IR )
R [H 2B 2 AT RPN ERUR AL, B A Rk S R A B SE I, 5 S SO g
KEANOAR . NOEME. NORBERARSEIE, 8 7 HRRAE BB TS I RAE[ 1], 7£
G B EXANAERRIES T, WX — IR AT R e B A F AR R A HEE L, WA
N it se B mr LR LR 18 4E 2

RN S N R e TN  Sti0Y 3 V= S WU N R VS PNIR S /-9 - a e 3 ol L]
MEAEHRREAR2]. H—, S8 ECANDHERmIHA O SE> MBI R &R 451, A
BHE AR FEANA = F1K P ey, NG RME itk T4 . S50 8 AN B Rt 7 —Fh
TEAHEZE, 7T CAAE B BA TR A0 57 A R RE M, LSRR 7 0 R Jexrt N VAR I AR - 35—,
G B E XN AR IRIEN O S MO ERR. 450, ADZRA. B, BR
R H R, X UG A S SR ARG, B N OB SR AL 7 ML, WA )
AT AR A 2 G M, DR AR e SR N DA S T e TSR E 25 R e C ik N
A SRR B NSO N USRI S5 T3 T, RN I o B e e 5 8 i o i e R AR L i it
L, MR RER R 2 A KT, B3 N OB R B A R R E A, i m
RAERUE T R, (LN TR AR, TR A Z0F].

2. REIAALCF BB R R 54T

WEBSEHAR A M, ARG I BEARE T 57 8 CICik R e br b 2 R R 22, b 20NN on
NABARIBESE, EEEHE MR, W I S 80H I E ADI6E, NETt 2 1R IR sh 7).
AR A AR A I E R R, EEIE UR T R AN A LU R B e A B 558077,
57BN STV ECE AN B R A IR R . FIREH AP REAEOR, R A Ed R a2 A A
FIRFESCAART, I SedE TERIHET . BTSSR RIS 1 2%0F, AR TIREt 2 QU aE/1(3].
A TR IR I S A, WU A R A 2 B M A TR, T SEBLAA LD
T8 AREAHT ISR o KBNS R B e fa 7 [ 2 SR R 23 b 1 AN (R 22 5 e XIS PR 20 7 42

DOI: 10.12677/ass.2024.135390 264 HEREERTE


https://doi.org/10.12677/ass.2024.135390
http://creativecommons.org/licenses/by/4.0/

Kl

TR, S RRYIB AR 1%, LFPRIEK 0.4024%, HEHE SCHXTFFHE KK vk i e
BB R BT I DTk i 23.40%,  HCH 7 R IR AR B PR R e I AR (4] -

3. REAA TFBERHOISEEDH

FRAE 2020 LR D EHEE Box, RIE 60 % UL EANIAR] 26,402 75, fith 18.70%, 65 %
KU ENEIEE] 19,064 75, (5L 13.50%. 2020 4EFRE H A2 N L Z08 1200 75, #EARRIKRAEE KF[5].
N @GR RS, NOREFRENEZEAL S, St dBEh M) EZx, NOarHERNE
GERONGEET NI, IR —8 5 N RIEEAA LR RS A+ o3 20 23R O it A KRS v 4%
BERR, fE2E R NEGET 4430 7N, BNFERIT 60%, 2023 Joi 4 [ 450 A Bk AR RRGA 1158 5N,
EANA R E FOEF LW ST, BEE &I AA R POES K, —SmiR il T
FE I b al, b i, 2 CIM BT . RRR AR A AT, SBUR A B IR 1 T B AN 2
R, Ik “EFUR” CAANE” o BESERE S MRk, BIRAA LA B —E MLk
B, HEMET &S E BRI AR P R R S A7 ARV 2 LS 1) 6]

F—, MYTRREW S ERL LA ILE, 58— A G sl e 8. BEE T S s R Eeb A
BERIGI, AR T SRBUR T ECERAEXE DR S0 A LR AU mR i E B lE 4k
T NA T SR EIILSE T3 G, SRR ARSI T3 I8 2 A .

¥, WEFMRSEAT, ARAEKRHHTMMUKESEARS, aRkZ28FEE . B& BRI
2N . ERAEBCE R RIS B BERISE 7 THRAA R 2 — e R R IR 6 B0 i &= 14 T
AL BUFE I AAELE M, BFEECEETRITE ARG, BH AR, w788, §
RN E RS EAT

F= R 2 W Z SR IR, Bl AR I SR, AR RN A S e R R
SECER AL TAER B ST EERE ). — S S5 EKRE AR TG 4, BERIE & &
PP, SEEERREERTGIERN, BRad R =2 e e FRmEA[7].

4. FRATIREA F L FREREY BE 1= 6 Fh

TN 2 AR S WIS U DR e vy 27 Py N A B U AT A R0 A ) 5 v o R e b 05 R 11
HE A, X ER A AR IR R ), B SRR A R AN SRR TR R AR

4.1. PESFHELILEH

AR LA B I AL, DUEN A FEATILI TR mAEBRLRR ARG TR BERL
SR L EANLAL, ENAZIT R S AR, AN TR RE KRBIR T AEMEORSE, DL 2
SRPHARS WP ANA TR SEEE TSN ZHA E L, 59R BA S s i Rg
AEPRTEF SINA . WTRAGIEEAME L, PR E PR REE, Sl A2 SR BRRS 61F, #7271
HEPRMEACE . Sxsebr TAER R, SRR A E T E ST REAIRE 77, SRAbsSCieifAe . SESIseiisg
T, AR E A SR R SRS R R A 2 5
4.2. U EFHREITFE G

IR DAL Z S, & A ARB TSR B, BEEA —E ERIER, NEAFEENERLELK. X
FE T BE BT RERS A AR BB RN, I HLEEWS 5| S A B BB RN I B SEPR TAE R . BEXT 5 24
BV IE, & EA AR R AT L, SENSESBAN A 2 R, ysA R SR O 2 4R SRR AL A
TFEIIIN BT AL RE 6 (2 i3k 22 A4 R AR (T R AN BT RE AT I IR o R ISR A SR B 1 D B i e 1 4 51 A4

¢

DOI: 10.12677/ass.2024.135390 265 FES R ERTH


https://doi.org/10.12677/ass.2024.135390

Kl

VL A SR R SRS T VI AORLI AL, AT T BB B8 B TAE MR Rt
A TR MM AL, RO B IGS . (5 R, FHOPF %0, RSB SO
o BRERACU S A, IR B A {0 AT £, W5 SRS A A B B R E B I
FREBAL

4.3. EXLFFERATIBEFER

PR N A RSB R Pl S B R AR LR 2 IS A S R, 3 I 3t 4 1 R 720
H. sl E AR, (L3Pl R AR R 0 BBl . SCBRARFE R A B 35 10 o L4 P
S, AL SEEEFRY, AT U BT I A RS B SEBR TR T, R S B 1 A 0 AR e ) R R
SRR AT DUSR I H IRED S ST 7 2, A S R MBI B N AT, RN A S A AT IR
ERATE, AR IR R R R A, RS LI AR R B AR AL, TR £
W SRR E AR, BB AT . RO . B RIEIS], kS E A 1 I FR 8 b 52 B
SEIFH, AP SR R AR T, B SR CIEOR R A SRR . IR RS RL S 2 S
HOE TR IR R, XS AR SCBRIA T IR AT YA o SEI VPR 45 AR IO A S BB 5 R P 2 0
s, TR TR 20 R R A 2 S
5. &5

BEEREANOZRL DTSR E, ZERFRL LT, EARRMK — B 8 N 57 31 i
A SO ESZH R E U7 MihZnfi, NDORZEEK, RARBA D8R NL5 ki
A CAERE LG R X — AR ENA LR (A A BETR AN DV ZERMAS 2 i 45 22 T R 1)
AT, B BAINAE S TS 1 XA DH#R IR ST, I NOLR R AA AR %, ST
AR A R IR NA IR BE LA, T HE N A LA BRI

E&UH

RN TAEKES ) EMRAEAE QI ESTH (55w E 3 O FE S T FRE A A 2R
HIEHFFEY CUHSS: CX2023468)HF 7L 4 o

B
(1] B, 30 A P TR IR A (0 e FED]: [WE 2 i85, e DI e,
2022.

[2] kg DN D BARRT]. (5 REIME R 22 (= 2R 22 RR), 1983(2): 1-8+20.
[3] XIEK. AT LR Ntz E smE). BE T, 2019, 38(12): 4-13.

[4] XUHE, PR REBE SCHXTETHE K TTIRE SO A —— 2 T A bR AR SR i = 22 T i), BES
257, 2009(4): 47-51.

[5] HLREEAOHEAR—H-LREE A DA TAER AL [EB/OLY].
http://www.gov.cn/guoqing/2021-05/13/content 5606149 .htm, 2023-12-11.

[6] EhMEHAE, WEEME ANA LR A E R E R R VIESERAD]. EZIGH, 2023(18): 39-43.
[7] FRES. Bevh sl A E20E B8 Roxt SR FL[D]: (B2 A0ie 3], PE%2: P @ SRHE K%, 2011,
[8] #Afh, 1&7%. FEEEE AN AR AA ). P ETLEAREE, 2006(4): 32-41.

DOI: 10.12677/ass.2024.135390 266 FES R ERTH


https://doi.org/10.12677/ass.2024.135390
http://www.gov.cn/guoqing/2021-05/13/content_5606149.htm

	试论我国人才红利释放的路径创新——基于马克思主义人口理论视角
	摘  要
	关键词
	On the Path Innovation of Releasing Talent Dividends in China: Based on the Perspective of Marxist Population Theory
	Abstract
	Keywords
	1. 马克思主义人口理论的当代价值
	2. 我国人才红利释放的应然性分析
	3. 我国人才红利释放的现实性分析
	4. 浅析我国人才红利释放的路径创新
	4.1. 调整高等教育专业结构
	4.2. 优化高等院校师资队伍
	4.3. 落实产学研人才培养模式

	5. 结语
	基金项目
	参考文献

