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Abstract

Digital transformation is an important challenge and opportunity for enterprises today, and the
pay gap has always been a difficult problem for internal management of enterprises. This paper
studies the relationship between digital transformation and internal pay gap, discusses the impact
of digital transformation on internal pay gap from the perspective of absorptive capacity, and re-
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veals the impact mechanism of digital transformation on internal pay gap in practice. The results
of the study show that digital transformation can improve employee pay, but also increase the in-
ternal pay gap. In addition, digital transformation can improve a company’s absorption capacity,
but the greater the absorption capacity, the greater the internal pay gap. Therefore, in the process
of digital transformation, enterprises need to focus on narrowing the salary gap and promoting
the fair and coordinated development of internal salary management, so as to improve the enthu-
siasm of employees and the competitiveness of enterprises.
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Table 1. Primary variable definition
F1EELTEEX

Variable Type Variable Name Symbol Variable Definition Variable Type
Refer to the relevant study by Zhou

Dependent variable Internal pay gap Gap Quanxiong et al. Dependent variable

Independent variable Enterprise digitalization ED Drgwmg on the research ideas of Wu Independent variable
Feietal [16]

Mediating variables Absorptive capacity AC Ratio of R&D expenditure to operating Mediating variables
revenue * 100

Control variables Enterprise Age List Age In(current year — year of launch + 1) Control variables
Enterprise size Size Natural logarithm of total assets
Nature of ownership SOE Dummy variables: 1 = state-owned, 0

= other

Number of shares held by the largest

Concentration of ownership Topl shareholder/total number of shares
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a9 A I 22 B R 2 b TG K tEAh e AN RIS RE J1 K- AR BOR ZE 5 M 3.929.

DOI: 10.12677/ecl.2024.132228 1891 TR 4TS


https://doi.org/10.12677/ecl.2024.132228

R 5%

Table 2. Descriptive statistical results of the main variables

2. EETEMAMGITER

variable N mean p50 Sd min max
Gap 5990.000 13.454 13.416 0.791 10.297 15.320
ED 5990.000 1.822 1.609 1.467 0.000 6.306
ED-B 5990.000 3.373 3.332 1.114 0.000 6.883
AC 5990.000 5.130 3.929 5.156 0.000 76.350
Size 5990.000 22.856 22.672 1.302 19.213 28.502
List Age 5990.000 2.736 2.773 0.378 1.946 3.367
SOE 5990.000 0.433 0.000 0.496 0.000 1.000
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Table 3. Baseline regression analysis results

3. HERFNTER

(1) (2) (3) C))
ED 0.048"™" 0.043™" 0.393"
(0.008) (0.008) (0.042)
AC 0.011™
(0.002)

Size 0.271™" 0.2617" 0.264™" -0.252"
(0.013) (0.013) (0.013) (0.079)

List Age 0.607"" 0.589"™" 0.586"" 0.560"
(0.036) (0.036) (0.036) (0.207)
SOE -0.187"" -0.171" -0.170™" -0.040
(0.030) (0.030) (0.029) (0.171)

Topl —0.668""" -0.620"" -0.582""" -2.990""
(0.097) (0.096) (0.096) (0.560)

Lev -0.139" -0.128 -0.094 —2.884™"
(0.069) (0.069) (0.069) (0.386)

ROA 0.369™" 0.378™" 0.445™" -6.119™
(0.085) (0.085) (0.086) (0.455)

_cons 5.947" 6.102"" 5.981"" 10.453™"
(0.278) 0.277) 0.277) (1.642)

N 5990 5990 5990 5990

BRI B RIR: Stata BAF TS .
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Table 4. Robustness analysis results

4. REMDRER

1) 2 (3) “)
Gap Gap Gap AC
ED-B 0.082"" 0.075™" 0.549™"
(0.010) (0.010) (0.055)
AC 0.010™"
(0.002)
Size 0271 0.251"" 0.254™" -0.311""
(0.013) (0.013) (0.013) (0.080)
ListAge 0.607""" 0.563"" 0.563""" 0.378
(0.036) (0.036) (0.036) (0.209)
SOE -0.187""" -0.159""" -0.159""" 0.021
(0.030) (0.030) (0.029) (0.172)
Topl -0.668"" -0.603"" -0.569™" —-2.942"™"
(0.097) (0.096) (0.096) (0.560)
Lev -0.139" -0.129 -0.097 -2.895™"
(0.069) (0.069) (0.069) (0.385)
ROA 0369 0.384"" 0.446™" —6.089"""
(0.085) (0.085) (0.086) (0.454)
_cons 5.947"" 6.199"" 6.083""" 11.126™"
BRI BRI Stata AT
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