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Abstract

My country has entered a deeply aging society, and the sustainable development of basic pension
insurance has attracted great concern to society. To realize the balanced development goal of the
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three-pillar system of basic old-age insurance, enterprise annuity and individual pension savings,
the introduction of individual pension system has important practical value. The development of a
personal pension system is conducive to improving the multi-level and multi-pillar endowment
insurance system, and it is also conducive to the steady development of the financial market. This
thesis draws on the development experience of personal pensions such as the United States, Ger-
many and Japan, and analyzes the tax preferential model, the adjustment of the payment limit, the
tax arrangement, the government subsidy mechanism, and the payment model to provide insights
for the development of personal pension in China. Suggestions are proposed to enhance the plan-
ning and investment awareness of Chinese pension, improve the supporting system for personal
pensions, and improve suggestions such as personal pension taxation and subsidy incentive policies.
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FrEE 2 2 SRR R 7 o “SERERI N A 12 84k S ks~ S EoR . RE B ar Syl # ok
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S FIT ML FR 2 ORI R 3 = SRR B R A R, 2RI 23R AR e A I, HeAR TR
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o MAFREEANENE =S R HI 22 HE, TEBURHES) NP S, AN A FRE S R X R A
FIE WAL I R g AT VR & X, 2022 4F 4 H 21 H, E&SBRIAITER TN ANFREZEEKER
B, 2022 4 11 H 4 H, N8R REEREE IR TBCA KA (N ANFREESLHiIME) , 2022 4F
11 H 25 H, MAFFZE&HE R 2 HA AL, RN IEAGE S RS R R, PN
FRZ A& NF I 4000 75N, (HSERREE R #FLL) 1000 /5, RGH 7 HE) 14, & REARRFWER
2, WHATRE <TG SR G2, e AFEE SR JIAE RIS BRI 2 R k4
A7 7 B R TG R . ARSI AN TR S N A %, FEXT R E AN A5 i) B2 (1 BIUHR A il
BEAT R EE T B b, S E PR R =S R R R AL, PRt R R IR AN N IR S
FEW, EEZN TR ENAFLEERT, W8 E CRFR AR THEREE .
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MAFZENIME, B XHRENANFZEIATANK S, SRESIMAN &, B Rk
W SEFF A e G B A B PA . B FRERE . ABEEELEM M. MAFREERFEF= A
JEm: —REEEL, BEMAREARBIESE; SRR EBEL, NAFREZEEK L, B9k
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Figure 1. Three pillar pension insurance system in China
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1974 4%, FEEMA S T Of FUBRINRERIEY , HEHAN NBIRK T (IRA TK), BIEE =304,
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iy, MWEEZKE, RERENEHT, SMAFRELIBERECH. & %L EL0H BEFKIR
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FELE. AWFEEFEE MW, ERMBEE SRS L, =hiaesimgses, 55T
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(2) KEMAN NFEERIERRKFEZFTR

THER A I B B0 BN TE e T AR K E AN N TR TR, Hr—REFEANE

DOI: 10.12677/fin.2024.143113 1104 G


https://doi.org/10.12677/fin.2024.143113

R, X

TRAETEA TR TR . ORI E 2 A B SRR R S BB, AT T 8 R Sk
HMFER, FEEERFEFAMUUREE T ZMKEE, BET RIFRPOVFERN A P oTmk, iR Al
HBTHH, SONRRAFRENZE2], FW EFEEFEANRGSRTRABEFRNIREMH S, MPAFREER
2 04 e I B T B MO A S, i 2 E AR N SF AR AN AR IR FRE R, iR EFE NG
RERAETE R BRI, ISR B ENET RPN ESEA, MR NTRE ST AT IR 7RI

Table 1. Overview of personal pension system
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(Z) PAFEER TR

TN B B ORI NFRE G, NI T T AOEE BRI Z 810, Xt
MNFFE e E EEMITRE TIRAWIFL. Garcia M (2020) [31WF 780 A N 55 % 41T AR BUR JE T 75 %
&3CATE 7, Kilgour J G (20208 78 A\ 375 4 AN T4 2%« s #E A E 2R L, RNt E R 2%
FrRBEZECHEEM]. REY%HEECH. MCHL2020)F5H, F#E 45 = SRR E 72 £k R ARl 74
RHEEREI[S]. FEF(2021)F8H, AN ANFRELE = SRR BB A w FE R Th, DA R E 5K
SN CZRALERIS[6]. T MAFREZEME R, Kemnitz A (2000)I\ NF7E &1k R 545K R
BN TR IR AT SR R AL [7]: A4k %555 (2019) BIF 5 & I 77 2 < 78 ol T M43 9l 7K1 0o T B i
BRI E N IE, BORIMRAN AFREESCE8]s IR (2022) B 78N N TR E 4 = SR — A4k,
5 H A5 2 22 (8 P R B gl N [9]. 2EF AR AN N F7 2 &5t & il 3% K & & (Olivera J
[10], 2016). ZZffASGr BRAARBREFE RS ST I8 ) e T3 (55 51 [11], 2019) AN AFRE Sxhid N J1 AR
SR A G AL R ENI[12], 2023) 550 I /0. ik, Hhobaxt s NFR2 &l
BURN, B E W SCERERL, 1 9 RRF SR SE B AT AR A TR B, TS S EAMOALR, RRE
& [ E G A N TR I .
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FEbr b, @ E RN R A ILIRE S ZAMRR Y “FANFREE1HRI” (private pension plans), 145
PURE 3 BN E B 72 S RIA DA N SN B A AFRE & RI[13]. ATt |, DA N ST
NEM BB AL SIS REAN NFREESMITH, B SC B B 95 2 AU (18 5 %
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Table 2. Tax optimization models for individual pension plans in OECD countries
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ST, VORI B, FERSLRIE. . NS, R, SEE. B,
w5 +HH
AR EET + TEE 41 % BRI i, WL RE. BA
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ZERlkJE: OECD. Financial incentives for funded private pension plans [R], Paris, 2020.
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FETEA T PN FE . B ASWIR GG SRR R S IR IR S RIS e bR itk 1) 22 57
BN Bln, % TN ANFRE &S LRSI R, FUNET 7410 Kook, 247k b
PR 0~100 BT, BARET RABUSAIKT, FURAAEIT 7410 Booh, 35 % LN IR N E80 ok
-BR A 400 BRJT, 35 % 50 % 350 KKJG/4E, 50 % DL 300 RRC/4F. PHEEF 449k LR % e, W
FEAHUCNAL T 8000 BRJT, M4 AFFERT{E 10000 RRu4h ¥ b IRIEEARE -, a0k % 1000 BRoH T
SRR FRZ SR B SR BRI RS, AU RIS B A R B 2 RIS R TSR, 38 e il
FEAF 5305,

3. BURANIS LAY

MEE—SCAERIEE = BB =308, BUNSTHTEZRENRGS, LIRS = 3OmAAN AFRETUE, WA S
ZR TR, Bl ZE RS RIE. B2, AREBEREY, MRKRAMMEKZSR, 384~ OECD [H
FHAA 7 A EFRAFNA AFREE T RIS IR ABUF MY, BFREOCRIE . B R, .
PEIE ., SZPsE AL E I —J5T, EE 2927 5 MG B FEERANIE I, DT IORh RCR
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1% (Individual Retirement Account, IRA), fifi J5 fi74E H R 2 A RIS AL IRA THRI, AMUAHE i R U IRA
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(1) EET 5 TEE 347, R4 KERILEBUIEH
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FNGBIUSN, 15772 & WU 79040 3 = (AR 2, EET Al N b 2 2Bt B AR IR A
W52 RAESNS S5KIAFEEME, 1997 FRE (UFABFLESR) 5IANTH IRA 1%, REL TEE
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I B S INIREBEBA SRR . £ EANANFRLZ SRR RTHE, 78T HBRBOR 5 A BB 35
BRVCHC AR . 2 IBAE B A R 5 B B W =B R A RIRBUA R, 537280 R LF o @
THEME—AE CEB RiE, JERNIEZSBREBCR M BURTEE AR . Bk, BULBOE
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I RIS B PR 773 S AU (R 45 Ab 3, IR SRR N IEARIRGL. HHRER. 2 ES Ik
FE RIS T RVERAEA CEE, DU RBARBE AP 580, RSLIBIRFFEME .. WKk, Bk
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() EENMAFEERKRER

PR, EERAFEEPEERE, RGN N TH: — R EERTE SN
TR, A AR R R B RE B ERINER R . RIEMEER. ZRETA AR
MBI B, SREL EET B B, EEZ B A Oy mIONTE, 8 I BS0E AE F 0925 BE % KR B A1 4 24
B =Je 3658 SO ISR = SO ATIE IS, AT DATE — 8 56 R F AP 88 = SORE BT S e B 30 58 =S FL
ANFREEWF, AF1377 2 IR T & R A 50 RIS 80
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7 RV A £ R B ) B (1 & U, 7E 20 4D 90 4EARWI TR 2 (R MGl B e 3 Ak |, 483 2001
SR 2004 AEPRIRE SSCE, HIREREGHIEIZSMSE “ =BIR7 2 REHR. Wk 3 HE—BICHER
SR VR R AR IR ARG UL R BRI R M B B R 2 4, 3R TR IRE L BUR B BR B 4 h
MG R, AE AL IEE 4 UL IR IR Z AR, 55 = 2 IR N R TG A %A, BRI EARRES
I B B BOR 1A N B ARKE = f[15]. AN AN ST A EM H B IR Z ST RIAREE — 2R « B &3
FEE" BB CBHRFR R LUCE = BRI N ARORES 5, E SRR
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Table 3. German triple pension insurance
%= 3. EE=RAFERE

BRI FEEAFERK. REEFEE
BRI Al A 5 DA ZE TS IR E IR I
F=IRK N BB ARE fh

BURLRIE: EE CEFIAIE) (2005).

(2) BT RRIESEE, BRG] E &

MANFEEETHRICL B R KA 3 e, HOGYE THRBOGE . —J7m, iy X2 e, 8
MNAFEE ST RIAMCRIBWOELE . BB RBLE B B R RN 77 20, R T BURAMNIEX — B
P72, Rl — 3R RIER I — M a2 Ml 7 X, S s & 2 5. BT, WL
TH5 80 BARBEARRFIEAR ) &, B HLE sE v aR . DA RER 2RI B, s AR R Tk
I 4 SR AR s M USON BB, £ H AR B A RN S I T RE IR EE. Bk, X —
THRIBCE T VYRR ORI 7 2, AARIEAEANIG . 2 kMU . R RN DA S B . For, RIS 59
WK b TR BN LR L f51(2008 FELLJE A 4%) /& AUAF N 2= BT RR % 2 AR I K P A BE R 19 A i J
fili %M1 (2018 LA 524 175 BRt) [16].

() BENAFEERKRER

T R AL ORI R, NAFRESETYRBRZ THEAT A ES. —RENNAFEZEE
SRS IR AR R FEE R IR R, RARAT . RIS RS = SR L B T LI 4 e e
JRi(BaFin), AR AR &R TMARS): R FEMIFRESE M. WIT AR BRZ R FRE 8™ i,
BFEEEE . RATHR S DL ORE A F AR . A FEYR ™ s =28 E RS R g — a1
FRAA WU A 5 — I BCR BA Ge— 7= s B R %, W aRim A m L, 1R E RS 5.

3. HEMAFES

H AR N ZRAA DT E R, R SEAT EF IR IR R, 1942 4R 3 ZEEERTA A 1)
(LAFFRZBAREEY » HT 1944 S0 (EARFSREY |, K8 5 0 By R 2w e 7, 3%
AR R . I AWEIES%E, BT IERESMEARFESMBRI AR LS, HiEsk
PRIFNR e . — IR MR ER A (LSSB) /Nl 38 BR 4 41355 1l FE (Chutaikyo) b E [ Mk kb 7 972 4
LA N BB IAN NN RIS =R Feg ekl Hrr, 78 2001 4281 2014 443 AL Bl “ASA
SRR BRI RS NGB IR P LRI N 058 = SN N IR &0 B, 43 56t B IDeCo 1HRIIFT NISA
THRI[L7]. EERFRWT:

(1) EMBEENMAFEMEEES, RES BT

UMNNTHAENFER BN ANFRESHIERE, BAHMAFELZRRNEE, RGRrA&NER
WEHRB IR, ARMKIHFREME AR HAMNAFEZ S RIEANTTHIC, AMUNS 3 F R AN
RS 5N ANFFE SR, NISA RIS ARG 0~19 2 JERAIHIZ NISA, AR T 537 A FER B
BRI KIS EIN, CHEFDEMANEEHY. HASHT G NISA K55 W5 A0 R 1 Nk
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T E . SRS XSS R A A, BTG R H S, RAER &R EE. NISA R4
AT BT AR BEEIE. 285 BT TR B & (ETR) M5 M= (S R R & (REIT) S 2 ARk
g S G, AR YR G E R — MR 5 & 5, MU H B SR
FIRN T RS A B 72 SRS s 5 X, SRR, B R B S, PRAREEE KUK,
TREEZFWN . (HA2, HA NISA K2 DT P SR N, B4 RV e — IR &R, BTk
FAR&ME—E, HRE Wk RARRIE A %™, BEFF AT, [EREE RS .

(2) MFEEBERERER, HERITHFBATHER

HRFEEEE RS S5 N ANFRE SR IS AT, HA @SN NG 2 e 2 ik R (iDeCo) L& A
NG I RINISA) R T —BLTE G S RAINAFZ SRR, MU 20 & DL RN E 1 T
G, BAFEEEANR . FEEE. HAOERR0~19 2)%, EHETE R EREFITE EE, AMUL
BT HBE AT, BERTT KANMAFEENS. B TS A T, LR THAI IS B AT
HAAMNNFEZ S RE R4t 2 sl B vt RAEROR AT AL BB SN L S e Fh A
WA THRIERI SR, g T A KRS R RAL. BRI BB EIR . W 20 R T PRAE
BHARAREMERE o AN AFRZ S RIS B O 5 st T TAEA R E « IONKPmIR. BEA =2 IRIEA
JESEREA, I RV, 7R 78 IREE S APV B b, EFRETT “ 2287 SRR,
XA H AN AN FRE SR E IS R R FEF R 2 —, 5k 4, NISA TRk~ 4 1789 /i, &
S 286539 12 H 7t

Table 4. Operation status of NISA in Japan
= 4. BA NISA BITIRAR

— & NISA F&S7 NISA FH/D 4 NISA it
T ;5 1067.8591 /5 638.5158 Ji 86.6434 /5 1789.7483 /5
K P 4% 259271.8463 1Z.H 7t 21055.0781 12 H jt 6212.2123 {Z.H 7t 286539.1367 12 H 7t

GRSk HAZRT https://www.fsa.go.jp/policy/nisa/20221104.html, #ZE 2022 46 H .

() BARNAGRZERRER

HAHI RO N 2 E AL, 2001 4T T DC itk M= EEIRE R g, MLk 8=
Ji: R B EA TR MBBETAL T UMRYE B CRER . WK R Wi IEFE & 3 2R
LT IE, SCIUERREE RS —RAFENIRZE T ik, 780 W3 ERBUAFI % 8 9
A SRS, FiIFSAE TR RER. RTTEE. firks. TaERs. KERE4S. REITS

M.
3. ESMAFFZ EHIE L RN BERE R

SEAN NFRE LR E bRt 5 E BT L, BE AN NFRE R R RINAS, JFeikE
PMAFEEHEEBEES B,

(—) BUTERW, #—PF KM AFZEBRE

FEMH AN NFRE K R RIS, SR G TKIE R T RIS, XA AFRE
SR IRFEIRETHE R 1 EE e E 18],

AT, MAFREEHIE NS A8 E 5N S IR TR TR Z RIS s 0 2 Ja RIEATR
EREM TN, KEWE RAGZN T RAFRZRENTE, ARSMDNFREZEHIE. DA
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