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Abstract

This article explores the development, current status, and challenges faced by the proportional
employment policy for disabled people in China. Although the policy has developed since its im-
plementation and aims to ensure equal employment opportunities for disabled people, there are
issues in execution, such as poor sustainability of employment for the disabled, inadequate re-
ward and penalty mechanisms, lack of supervision, and unreasonable disability insurance policies.
The article proposes improving the current situation by implementing differentiated employment
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ratios, perfecting the reward and penalty mechanisms, strengthening oversight and management,
and enhancing the quality of employment. At the same time, it suggests drawing on the successful
experiences of countries like Germany, the United Kingdom, and Japan to promote effective pro-
portional employment and social integration of disabled people, thus fostering shared prosperity
for the disabled and overall social progress.
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Table 2. Number of disabled persons employed by ratio in China

2. BEREANRIERRA AL

R e ML e
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il R e, VRN e 2EE st P ARLD
L) A RiE AL

2018 330,978 2,546,136 4,801,827 812,713 130,647 714,285 147,789 9,484,375
2019 290,999 2,282,431 4,300,959 748,812 144,246 642,000 142,858 8,552,305
2020 278,160 2,387,697 4,242,431 784,203 146,648 634,090 143,442 8,616,671
2021 267,597 2,502,839 4,301,423 818,394 147,763 635,040 143,379 8,816,435
2022 259,613 2,656,438 4,300,581 866,580 179,289 641,280 151,636 9,055,417

(B kiR 2018~2022 b E kR N b Se it 4%
https://www.cdpf.org.cn/zwgk/zcex/tjgh/4d0dbde4ece7414f95e5dfa4873f3ch9.htm) .
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2 MABEA RS2 I NV BAE IE R A, A i e i s 35 o X Ah il 1 QAN AR e PRt — 20 il 55
TAATR A S M G T8 i) B ] 5 BOAR N AE AT R S sl 7 T i = Bk e, ASBURZ AT T
MNE AR, W A B A . W SCRIR N TR, 75 B X £ 45
PRI, B3 N 2 T AN 2 Sl R 55

3.2. BRIR NIRELHIR Al G Z AL FI
UR XOF TR 6 AR B AL TR N 3% LB AL SR i ol T2 B A0 b T i SR AE ORI N ML PR Pz, 0

DOI: 10.12677/sd.2024.144102 897 CIESES 93


https://doi.org/10.12677/sd.2024.144102

5y

BOA BOE HAD MRS F B XMME T T A RWMABRIISR: 2 M TSR RS, th
AR EAE R AN[L2]. B 18] 3RS, RV RRAE AR ISR B DR AT TG I, (EURZR N 1R S Bt
M NECE AR A AT B 52T o 3K St = i R BR R e P AL R 2R T BB AN, RBEAT K
Wk AL E LE B AR NI BIR . BEAh, RIIBITE, SRR EBH— L8 b ALy — Rl AT LI
WONEA, AR REEE AL T XA RHEI S T R A B et BRSO EGE H 1, 15
2 LA ML R BOHRA B FLE (R HERRR N A RO AR 25 il . DRI, 24 A0 5k N BOR AT A7 7E
WS (SR AR A, 5 B b ) LA et

3.3. AR AL Bmh b ) B SERR R T ARUISE

R B N 2 L AL S B R = A R IR, BURX SEBINLOR . AR B ks DL A& Aotk
AL HYSERRBAT IR O B G AL, SR LIS AT BORAH I . AR 2 VAR EAE RN, SEPR LR RE
EESE, N 7R (RE[13] o FR NS B SE I AL BRI 2, [AIREIRR T — A kg, X AMY
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