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Abstract

Based on the grey relational analysis theory, the influencing factors of my country’s geriatric
nursing staff market are analyzed, and the relational sequence of the relevant factors is output in a
quantitative form. The results show that the most relevant factors related to the number of elderly
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service personnel in China are the number of elderly service beds, urban per capita disposable
income, the number of urban basic medical insurance participants, and the number of health
technicians. According to the research conclusions, effective policies and measures should be
adopted in focusing on multi-level training and broadening labor supply channels; establishing
and improving a talent training system, dredging labor employment paths; strengthening the
construction of security mechanisms, and improving labor benefits.
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1. FRDE A

B RA F BTN S E AR FRE RS, E AR, AHCEAR SR, L
U B DL SO B A o AR [ R AR A E KR IR R AREIE R R, REZENDHE
Prgig K. Ak 2020 4F 11 A 1 HER, 60 J&% UL B ANEEIL 2.64 12, (54 E SN DF) 18.70%:;
65 J& % KL ANEGES] 1.90 12, N4aEE AR 13.50%. A L Z X — i @i s, RZERy
HMAFHRE R, X—BE LW HREE S B N TR E RS B E T

SR1MT,  FRIE NG LAY H A ABERI PR R B HATEM . — 2P H R RRE A LL GRS, B ek
A, FERT M RE L A E R A RN XA FHOGUE AR B G, K202 40 J5 A 50 JE Ak
R, i HEE 7 RAEFELLT . AT FRERS B R 2 REERERS, ST iET. LR
MR BT ISR S K2R . —RIINA 4P B R A B M, FIAAEE, &
WmEhF R, JLHRTCIERIA LG . S SRR FIAS AR B4 B 5 [ AN . 7EFRIE, AReikbrrdrEE i
R A9°P34 A T8 A 700~900 7e, iff B2 H i A AT AR, BT 00, 302 MR R TAF X
Flb NGy, X8 G e KR BRI 2 B R N, i 2 B R R IAR DG T A, R 2 ap g 2
NG, =B R AA IR EE, EABERIETRE TR R E IR AR, EREIA
g, ANA TR . B EARR e T E sk @ s, (RSB I B AN B A 2, HIE
WA EIRSS TSN AE R D T g R R oS — DU Az, R AIE A v DA s ia
R, {HERTARIR RS AR AT FOE A (1], B2, FREMETHHFESKINITRENT

AR E TR RS K G T HALE K, I B SCEF H REE NS BaRIEE AR it
K, fEERNM L, RAGUITEAREIRIEAI. ZWETFIEH. 57303, 353 iR, BUF
AR RS SRR R, #amEE TP A REE. Sy, B, Kk nkgs
RN —ANIKEOFRGE, 18 FH IR R I ER J7 V54T 2 BT 92

2. TRt KRBk Rkt
2.1. BRGIRGBXEESH

KRB ERR S 3 4 B SR B E B —Fh RGBSR (Grey Theory), HoHb ik (4 L 73
Mr 7 K 8 B E 73 BT (Grey Relation Analysis, GRA), s&—F 2 K Z it oMk, i, ERER
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Figure 1. Evaluation process of nursing staff based on entropy weight-grey correlation analysis
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ROAMNRE, H2BTMANIRIE. WBIRKSREIERE, 725573 a3 2R A & N Ll
T 7 AER(H X)), ERZBEPHEABBENFREZRS T DTSRG RZE, RN
Xo = F (XX, X5, X, X5, Xg, X, ) o FEARVLHI L 1o

Table 1. Representation and explanation of influencing factors
=1 EWERRRRIRA

X1 60 A% LA AL
X2 e AL RS S 2
Xa FEAH P H RN
X4 P& 55 TAEE N3

Xs TV UNEE &

Xg PAH NI A] SCREHON
X7 FHOREEIHLAG B

GARY B AR T R R AR BAR 0 2 T

Table 2. Aged care workers and variable values of related influencing factors

2 ZEFERREXENEZRLERE

Ehy 2015 2016 2017 2018 2019 2020
EAGRAE DAL (N 31 200 1808 6020 9870 16,068
60 % LA EZFEND(HAN) 15,913 16,895 18,368 18,790 19,875 22,760
AFFN (12 T) 2202.8 2735.9 3230.1 3682.6 4273.4 4403.9
R 5P H RN (OT) 2879.8 3328.4 38,381.3 4483.9 4854.7 5580.1

5 LAEERE(TN) 560 589 623 669 718 751
AN AHECTN) 76,689 77,386 78,279 78,923 79,413 791,736
JEE A CONEW)| 17,235 19,093 21,921 24,639 26,560 28,926

FHRER N L F () 4015 4332 4733 5361 5743 5988

AT Xo, Xg, Xo, Xo STRLIWILEEARII I (HE REGIHES 2020) [4], & Xy, X, X, YA EHR
H (HESHE % 2020) [5].

3.2. KBRS

FERS AR HAT RPN, — DT IR REMEI AR o, EEWRE TR . AR EH
KABT M E AT NE R AT, XAFREOo MR 2o ks[RI, i bR S R bR A, 7T
LA RO TR E R 55 57 B JI T IRs s, B Jm RE s AR HE AR R . THERL A RN 3 o

WRIERAE T A ), FEZ BN RAECS 5730 0N AR B R IR, K EAHSE R 20 0.1908.
RS R IR E G P HON, KEAKRECY 0.6068, Xk W] |3 E IR L4 51 5 RO HRIL /2 Bk
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Do UG BRI AT SCRCON . ARG R B0 04032, 55 = AL B TUAL o B2 AR
FAINAG R P55 TAEE A%, 60 4 LA BN DI, R (AR REFE 0.30 oh . X =F M mfE
FEAR, DM BrsE, 24 R 3K DL AR IR0 R R 55 55 3 0T I BT 6 [ RE RS, #80 2 22
K.

Table 3. Grey relational ranking of influence degree

= 3. HMMIEE R KIHT

No. 7 KIERRH
X3 FREP B O AN 0.6068
Xe WA RN 0.4032
X7 FRIG NI EE 0.3309
X4 e 55 TAE & H R 0.3227
Xy 60 % UL LZFEAND 0.3012
X AFFN TS 0.2198
Xs FB N 0.1908

4. RSB

AT RO KRBT ELE, Bt 7 IREZFE AP E R AR . NEENME, Sl
TR E N G NE A SRR R B SRR o An e pRas 8 n ol IR 2 40 B 0 K, (R Z RS
1375 BIAR 557 30 0 I RO s T3 82 — MEA B TE A R, U BATE R TR 2 37 2 5% 1) 5
&, I HIATEARALREL, XREA RE R IR E RS T e mAua e, RAEIE. KT st
B, FETAHIFARRI LS, AR HRE T
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7, FFHAAREERA; FN, ZEEIONPEANRFEEEREETAS, AW RS BTN
WA . HLUGR S P2 EP AR R BT EA LA E A FIR IR R ZER AL, b
TR AR Z 3 BN G IR AN LB

4.2. SEEANAZIGER, HAEFHORIRE

Huf, REFRGEWZEPHANRERBAIFAZ, A @b s L IF s tm s W, &k
ARSI P T HE, AR B R— 115 . 1684 NRER S5 1 [, 3 Ri7E
SN BRI 2 ST I T, ik 2R B R BRI T 2 95, T 3% (0 7T LU BORE %
.

4.3. sECHIELREE, 10 T Z5Em

LT HARTART S, ZEP B RN TARLLESET, RERZENBAEE AL, KI7 e AT ZEKR .
PRI TAEANE, A 1A EBRA 08 TARRS(E]. T H, e EIEAR ST RE S HGIE, B—
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MNEE T EERFN A SRBAFE LN BN Bk, RAZMGRENLE], AHRHRERER, B AL
NGIF BB =TT AT 52 ZFY B AT 2 RIS USSR B L, iRt A A 4B S
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