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Abstract

Literature survey, interview and questionnaire were used to investigate the salary satisfaction of
employees in Yancheng s Hospital, and the survey data were analyzed by multi-factor analysis of
variance. The salary is divided into three dimensions: salary level, salary structure and welfare.
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The results show that entry time, department, professional title and gender will affect employees’
satisfaction with salary. According to the specific factors affecting satisfaction, specific reasons can
be obtained. The reasons for satisfaction include the inconsistency between the salary level and
the expected value, the lack of flexibility and pertinence of the welfare system, and the hospital’s
lack of attention to non-economic salary. The author’s suggestions are to improve the salary level,
improve the flexibility and pertinence of the welfare system, and the hospital itself should pay at-
tention to the incentive effect of non-economic salary.
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Table 1. Descriptive statistics of salary satisfaction questionnaire survey samples of s hospital employees (N = 122)
= 1 s ERRRIAFHHEE D ERAEHARNERSEIT(N = 122)

N e/ ME W RAE ¥iMa PRiEZE i 5

Giil & Giil &= Gt & Gt & Giil &= Giil &=

5 122 1 2 1.57 0.497 -0.302
sy 122 1 2 1.56 0.499 -0.234
R 122 1 4 2.37 0.695 0.257
NHRE ] 122 1 4 2.74 1.019 —0.453
HIJ 122 1 3 1.49 0.763 1.162
HRFR 122 1 5 3.57 0.936 -1.178

BRI N FIFRIRE) 122

AU A0 G FhINTT s BEBEHIEESS N G, IR . P B A AT BUE BN 55 . AR 35 R 150
e, Al 144 Gy ), Horb 20 i AHAABE S i, BT ARG A 2RI 36 123 3o 105 X% N 85.4%. &
FiEIE spss Xf A AT A BN HT o> 0.6 BA B MW 2).

Table 2. Reliability statistics of salary satisfaction questionnaire of s hospital staff
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Table 3. Independent sample t-test of salary satisfaction of s hospital employees on gender differences
F 3 s ERRIAFMHEEEMANER EAMIIFER t 1930
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PR ANEE CFHE AR E ” :
wEM t HBE  Sig. (WE)
5 52 3.6538 0.59395 2.959 0.088 1.469 120 0.144
HrH KT
T 70 3.4762 0.70556 1.507 118.069 0.134
5 52 3.6298 0.65021 3.266 0.073 4,217 120 0.000
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T 70 3.0750 0.76536 4,319 117.785 0.000
- 5 52 3.3769 0.75006 1.473 0.227 2.680 120 0.008
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T 70 3.0257 0.68940 2.647 104.637 0.009
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Table 4. Main effect test of salary satisfaction of s hospital employees on the difference of entry time
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Table 5. Main effect test of salary satisfaction of s hospital staff on department differences
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Table 6. Main effect test of salary satisfaction of s hospital staff on professional title difference
7% 6. s ERRRIAFMHEEERMRER EMEBNEE

HAFR SPEME WrEmzE N EE F P G
IE# 2.4444 0.27217 6
k= 2.8485 0.22918 11 Fi o< b, FE < W%,

Em < o ®lE < W,

HH K g 3.1212 0.33405 22 43783 0.000 K
HAE R BIfE < Jor S < W1
YR 3.7297 0.49249 74 B < TG MR <
o 4.7407 0.22222 9
1EE 2.0417 0.18819 6
Bl 23409 0.28002 1 I < 2, 6 < 1%,
R < 6 BlE < B,
HIMRTE 2.7159 0.44518 22 50.463 0.000 #IE < W%, HlE < x;
, R < W%, heR < I
W 3.6014 0.52818 74 W <
o 4.4167 0.27951 9
1EE 1.7333 0.20656 6 Ee < B, Fa o< b,
IEE < Mg, 1EFE < T
Rl o 31667 0.000 gl < F&; Bl < W%,
il 2.2909 0.27370 11 Bl < T heg < WL,

h < o Mg < B

LRl NT TR s BRBEER 55 N D3RI S RE IR, AR SR AR 0T 357 A P o L A A 22 I 45 4
B ACEAREA =051, A2 RERTTZ T e . SRS, 55 MRHR 0 I i ] AR T
Lotk NI R) AP 53 T3 R R, (H A ) 03 T RIME NHRIR T A, %k B L B IS AT A
B EETIZES, PEETTAT LS R R TSR RO 1B, i i TR th LU AR A IR
TRHT SR 8 22 37 K 2 2 DR M 0 1) B A S AR D[R] I A B ik [ AR g 2575k, 1 T 8T i TR S
THATATHAA RST8], 53 TR AR AR 1 8 4T .

56 [ B PR SOK R B E TR I ) 0 BB I AN AR 2 R B P R o3, RBE H Ty B2
DrEt AN A2 BEH 9] s BB SEATHI AL S L BT, A HR B A A2 —E ), B Br
T2 R A BT R GRRL BT, ()4 205 i T U R 25 SRR R DR B s AR 22 B I 2 02 AR IR AT a8
O T 3 1) A0 R e i B KP4 [10] o s B Bt O A T 58 340 5 A2 IARR AN 22 o 2, SRR B8 Uk T
BUAHERINEE R, SO AREN R A BN 208 T, s/ BB e, TIRRAESE LT
7 b R b

4, BafEhig s ERcIR T H5MiEEE SRR E
4.1. E/KESHABEREF
A X — BN SR, SBATERWEMARAANE, EREEZK, EARTER A EEER

DOI: 10.12677/aam.2022.116348 3286 IR Esid


https://doi.org/10.12677/aam.2022.116348

LR

EMBEH. EFHMT, EIMES AR LTEE T2 EEAKE, BEARRN R 27
BRI 2 25 7%, RN RLA A TFIKTR) 1 8] 1.5 5. EAMIEAAR 30%i5E T H &1
B HASAE, T0%REEFMRSS T, WAL T B A NI 55547 o SRBUR (B T Be ik, SOScik
PRASEE H e 1 5 RS E DA TEMON[1L]. siIRE E N, — ST = =2 Nt H &
AN ZERR, H5HARTOL B AL, B2 R IR A K R R Kk 2 b, 855 bt &
ANFE o VR AERT GO E KT B AL T — R AR R RS B 2, AR Z 2 N H K5
H S A 2 [12].

4.2. BRBIERZ RIFMEM RS

KR — A E B E A, WAEARKSAT TR, WFR e, KB Rk E S # R T4a
VL, EOVHRFIIZAERR R TE, R RS P AE B SRR (23]

s R 1A B T AR AR B L) 25 ) R BRRR S5 R AR BN N B8 70 1 T I M 2, 49 0 LR AR AN
AR AT BT AR R FAERI R BRI E . X T ASLBEpkiE, BAREFESURSNE, BURFABNK
X2 AR BN, B H AT BORM:2 o5 23 37 e ) B B TS ARARAIG, 305 I O R e O30 8 o LE A
TRIFAE 6% /et . ASLEREFEA S “QUL” AT4ERFIER IS . s ERt2 I, 7 el eR R
A BB A vE s gg e, B TATRAR Rt S2 2520, Pk e BOMRR 4. BRI 00 A E R
WINPT INBE SRS AN B, (HRXT T s BRBEA S BN GORBIABA TR B IX BAME 1Y, T B0
WAL B, X TR B RN P LS R TAHRE .

4.3. FEZFEFHIMRZ EN

R 7> e BRI AN AR 22 BEARIM, B AW . S50 B RIFH TARM B A0 T AR 5k
T, KT AR 2R R AT DR KRR FE S i B3 RPNV /R (18] 4 T8 s BR eI AE KA SLEE ek Ui,
FRLE DL IR e o) B RIS 3Ty, RO AR H ZRICR BRI, B2 55 A ST T TARR R & 2 s s
JAERIPAEL, (B R AR AL IR R RIS, JEAGHTA R

FEWOVANFTT T, 7T LA HY 200109 20 SO 1, 59%X &R — M. s BERRSE & b2l
BB MR EXIEZN, B EHARFAR, S5 5%/, E 1 R AR i DA &
Fw R, R R 2 R 53 T AR B, R R R AT DL A L R TARROR,
BB E R PR A T TARRCR, BB F AT 0 T et 24 EZ0AT .

5. XTFiEFALEWT s ERRER THHEEE RN
5.1. BRLIREHEHAK

A B SR 55 ) T A EBREIWR ] ), R A B K T [14], T 5 T
BT AT B0[15] . X s BRBeR UL, FrmiAKT B 5t e 7 BAk 2 MEEBERIILRISS F1 . BUREERST
TSI EIN R, 3R A R BT ORF S, JLORAE S E X B E RIBOR T, FEAER B
WHBEBEAT PR . X T s BERE F SR, i i o B ORAIE I A 08 m] DA R IR LR AR 7R 22, (R
fifi b, SEEWIA NGB LHIE, BN EOR EEEN, SR EREADL A TR GE
BAREEIELF LR E BRI S, TAERCR S, B SaE5RM A T, BRI AT . RN
AR RIS BT BRI, B AR UT5 A B RE ) v 2 BN G B AT v T R B (.
THEABU AT, s BRBAH D Z I 2 7R B O I R B2 i B A 26 1, 0BTt N B3 i A ek
B EA B AL s & BRI 2 N GBI 2 5 BR e i) H W A

DOI: 10.12677/aam.2022.116348 3287 IR Esid


https://doi.org/10.12677/aam.2022.116348

RN

5.2. IEEEFIHIERREMMXE

s = Be K FH 1 B A sk T 1, 7Egm 03 T 00 TR — &R A BT ORI i, (AN [FRE = AN [F 3 1 2 T
AEAFRRFFR, BRI R BT UAH S FEE, BT eEX—%aafsh, SR Tay
DAFR AL 5% Tr S I RLAT, WSO S 3 2 B AT LA D7 (S8 B 0 03 AN 0 9 T 6 i REYR B o, 9 AT DU 4
0o A A o PR 9 R B i S B L. A B4 08 AN I BAE (B s, B4 A AT T (3 38 43 MUk T
PASCRAC SR . # B AT AR A 4 BE P LAY 48 BR B AR R A, $m TR R . W T AR TAE R S H
HAE _F 1) 53 T LB AT S A PR e i, A7 S e A 2 AR R AR I 2 T, s B vl DA R IR SO e 4 7
TP

5.3. FEIRZFERMOHEEIER

i 7 BRI G A R RS = R 2, B G VE R RE i L 0 A B G B 2 A R
T, ARGV IE U RS TR B [16]. X T s BERER UL, W GHHMT ERRM ML, RIS
5, EHZAERATRER T MORE R E RN, ARORE AR SR, BORARSS ZR B AR,
MR 25 BH= BT RO A R 7 S /T DAL R A AE B TR O i Gy, RS2 3 3 B ol 7] 5 0
H, HUFROHES S DI G . AR 2 Bk AR R SR A T R DL S BRAG N 55 B3 AT ML A R K,
B TADS TARRAS BRI IE G, TARRCR & KRR . 5 AT AR RR 5 v th 2 82 5D
EBFEE, BEARINIT W LT DO B B ok AR R, 00 BT DAFEBIA 3L REFINERBEE R, BBt
PO B 5, ML B bR, TR R YRR, SR A W LR B AR T, BRAESRAS H I Y
RIS RGBS 2] AL, BRBen] RREE A et K

6. R4

NSLEERBE R ET I i o B R B, PR E R KT AR, % K E R T DURYE B 5 7Rk
RV 2538 24 R S B R SE PRSI 00, 283 MO 702 T E T O 60 B0 2 371 o 357 T A B A7 19 il A % X
BEFEU, S ) 25 AR IRVERT s BEBEREAT AMA AT, AT 75 B2 e A 7 T i P 1 3 LR R 3
WRAE s BB [ B o B M N etk 7 X, AT A2 o mT 4R 6 % R 4R A3 5 37 I 7 T A0 vl A7 S 4
Jitie ASCHAS R LETRENUMAE 0 IR T RE R BUm 22, XT3 ot RS FIEA T %, ST %M
FER = A5, AHEBRE > gm o N G310 0 22 FONE D0, AR D e 110 LAk 1) St 0 75 2 B 22 1) 0
FISEHh % %2

SE WK

[1] BHESC. PRI 4 R LA B AN BT O3 L s & BE A 8 [D]: [l L2608 3], Fnt: I EERF K%, 2019.
[21 F=%. EE%FEAEIEM] BAR i 5 ER¥ L, 2014,

[B1 HMER. BARLE A VEIML. BT B SRR K% AL, 2017.

[4  xiwr. HEEFIM] SR dbat R EANRKZ HikE, 2017.

[5] #HwH, ZEHF. AEBEEEMISIML SR dbat AR H R, 2019.

[6] MR R TRREHEM]. B big: 5B R2EH G, 2019.

[71 BRI AT GRS REE S, FT Ik A 37 2 B 37 i BE i #E [EB/OL].
http://jsychrss.yancheng.gov.cn/art/2019/11/14/art 3428 3292292.html, 2019-11-14.

[8] #IMWHE = ANRERE. EFMEN[EB/OL]. hitp://www.jsycsy.com/Aboutus/About.asp, 2020-01-01.

[0 FhAESC, TAFE, SR, FEM, EU A ER LS A A HBK T & T 0] MR ER K
AR (R B AR), 2019, 19(4): 318-322.

DOI: 10.12677/aam.2022.116348 3288 IR Esid


https://doi.org/10.12677/aam.2022.116348
http://jsychrss.yancheng.gov.cn/art/2019/11/14/art_3428_3292292.html
http://www.jsycsy.com/Aboutus/About.asp

LR

[10]
[11]
[12]
[13]

[14]

[15]
[16]

T, X090, 30T, WS, Bk Ty A o7 B B I = R AT AL [J]. SRR B, 2019(6): 81-82.
BAGE, NS, M. PG A LR B R TN R A [J]. DAELFERETR, 2018(3): 67-70.
s, ZEL, WE. BT ASERES A RN K REBGREW[]. AL, 2016(8): 12-15.

faildh, AT, RRE, IR, FMK. ZGBRGE R R i e DR R R R AT T[], 4R B,
2019, 19(7): 466-469.

VOBAZR, ARHEFR, TR, JOEF, WHPHE, REIEME, TREL B TR R R IR AR I 2 O
[]. AL 505, 2019, 36(3): 18-21.
AT, ASCEEBEIR LR PN FE ARk R @ FL[D]: (M2 40018 50]. i 5 HoK2, 2018.

REZ, RN, 255, ERER. TLIE ASLERES N B TR EE T LRE 2], EFEEH S, 2020,
41(2): 40-43.

DOI: 10.12677/aam.2022.116348 3289 IR Esid


https://doi.org/10.12677/aam.2022.116348

	医院员工薪酬满意度及其影响因素分析
	摘  要
	关键词
	Analysis on Salary Satisfaction and Its Influencing Factors of Hospital Employees
	Abstract
	Keywords
	1. 前言
	2. 盐城市s医院薪酬满意度现状的抽样调查
	2.1. 调查对象
	2.2. 调查方法与内容

	3. 盐城市s医院薪酬满意度现状抽样调查的统计分析
	3.1. 男性对薪酬提升和福利上的满意度低于女性
	3.2. 入职时间越久的员工满意度越高
	3.3. 护理部门薪酬满意度最低
	3.4. 职称越高的员工薪酬满意度越高

	4. 目前盐城市s医院职工薪酬满意度较低的原因
	4.1. 薪酬水平与期望值不符
	4.2. 福利制度缺乏灵活性和针对性
	4.3. 非经济性薪酬缺乏重视

	5. 关于提升盐城市s医院职工薪酬满意度的建议
	5.1. 逐步提高薪酬水平
	5.2. 提高福利制度的灵活性和针对性
	5.3. 注重非经济性报酬的激励作用

	6. 总结
	参考文献

