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Abstract

The increase in the number of college graduates has made the problem of employment increa-
singly difficult. With the development of economy and the progress of transportation, college stu-
dents have more variety of employment destinations. On the issue of employment destination
choice of college graduates, through the establishment of AHP analytic hierarchy process model,
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the subjective factors that affect the employment destination choice of college graduates are quanti-
fied and stratified, and comprehensive various factors are integrated to analyze the choice of em-
ployment destinations in Shanghai, the Yangtze River Delta and other regions. The study con-
cluded that the priority of employment destination for graduates is studying in Shanghai, other
places and working in the Yangtze River Delta. Treatment, prospects, location, atmosphere, and
hobbies are the five most important influencing factors. According to the research results, the
countermeasures and suggestions are put forward to promote the smooth employment of gra-
duates from the three aspects of attracting high-level talents to stay in or return to the local em-
ployment, reducing the entry cost and departure cost of graduates’ employment in different places,
and strengthening the competitive consciousness and ability of graduates.
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Table 1. Average random consistency index Rl standard value
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Table 2. Description of the hierarchy
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Table 3. The B1-Ci judgment matrix
3 3. B1-Ci ¥ #i%EpE

C1 Cz Cs S He
C, 1 2 5 0.59 1
C, 1/2 1 2 0.28 2
Cs 1/5 1/2 1 0.13 3
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Table 4. The B2-Ci judgment matrix
%= 4. B2-Ci ¥ ir5ErE

Ci G, Cs FE He
C: 1 1/3 1/8 0.08 3
C, 3 1 1/3 0.24 2
Cs 8 3 1 0.68 1

Table 5. The B3-Ci judgment matrix
3 5. B3-Ci ¥ #i%EpE

C C. Cs BUE fFrr
Ci 1 1 3 0.43 1
C, 1 1 3 0.43 2
Cs 13 1/3 1 0.14 3

Table 6. The B4-Ci judgment matrix
7 6. B4-Ci ¥IBi%EREF

(o C, Cs KE ey
C, 1 3 4 0.63 1
C, 1/3 1 1 0.19 2
Cs 1/4 1 1 0.17 3

Table 7. The B5-Ci judgment matrix
% 7. B5-Ci ¥ #4EFE

C C. Cs B fEr
C 1 1 1/4 0.17 3
C, 1 1 1/4 0.17 2
Cs 4 4 1 0.67 1

Table 8. The w judgment matrix

8. o FIHTEEME

(o C, Cs B e
C 1 1/2 1/4 0.13 3
C, 2 1 1/4 0.21 2
Cs 4 4 1 0.66 1
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B w, X TTTRZE C, EAE 6 MEN P RIBEM o M58 | A ER0R, 16 ANHERIX T H AR AE
IR o FRow, A58 C A8 B bn B A AL 1 5 N EATTRE L0 A P PSR AR 2 AT, BRIV Beo SRALUY,
FATAT LATH SO R 77 2 AE HAR P A S B &, 1k 9.
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Table 9. The combined weight vectors for Bi-Ci
= 9. Bi-Ci A& @2

B, B, Bs B, Bs Bs
C: 1.79 0.24 1.29 1.91 05 0.40
C, 0.83 071 1.29 0.58 05 0.64
Cs 0.39 2.05 0.43 0.53 2 2.03

BTSSRV SE CLATCR, JRdkT —EUERL, KB CREX/NF 0.1, MimBH & a] LA
BT SR, nEE 10,

Table 10. Index test results
< 10. fEFRIEMILER

A 3.0055 3.0015 3 3.0092 3 3.0541
Cl 0.0027 0.0007 0 0.0046 0 0.02703
CR 0.0047 0.0013 0 0.0079 0 0.0466

4.4. RRSHEF
BT UUER AR, ATCS W B Rl A bl B A B R B SR G4, 0 11 s

Table 11. Overall hierarchical ranking
=11 BREHRF

R I Huz BR(E AL A

VEE DI B o N - ~ :
A LREE g BE WA R Eif s
HEN ZHBUE 0.1176 0.1176 0.1176 0.4706 0.1176 0.0588
. B 0.5949 0.0820 0.4286 0.6327 0.1667 0.1335 0.4553
eI LA
BHF K=EA 0.2766 0.2364 0.4286 0.1924 0.1667 0.2114 0.2334
Hf HAth 0.1285 0.6816 0.1429 0.1749 0.6667 0.6551 0.3114
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