Advances in Applied Mathematics BIF$(2%3Ef&, 2023, 12(3), 823-829 Hans X
Published Online March 2023 in Hans. https://www.hanspub.org/journal/aam
https://doi.org/10.12677/aam.2023.123084

E TSI FEHANFERAFERI SR TEHY
AL TRV RIA LT

BARR!, B E?

SR AR KR BB, TR 2
AR R ROR B, A 22

ks H . 20234F2A3H; FHBEM: 20234F2H28H; KAAHM: 20234F347H

H E

RIBHEG—ERMHMEMVKNEENRE, Hik, ZRIEEZRERNTEERERES R
58W. ASCEG DI IRIREATIE R O R %R R TERHER T EAAER &, BT
HT G-I ERF IR E AW R TERER AR R

XA
SER, G, FERINE

Research on Optimization Strategy of
Employee Performance Appraisal System of
New Energy Automobile Enterprises Based
on Statistical Method

Jiani Tang?!, Shuangbao Gun?

'College of Management, Gansu Agricultural University, Lanzhou Gansu
’College of Animal Science and Technology, Gansu Agricultural University, Lanzhou Gansu

Received: Feb. 3", 2023; accepted: Feb. 28", 2023; published: Mar. 7", 2023
Abstract

Employee performance appraisal will always affect the operation and development of enterprises;
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therefore, we should ensure the perfection of the appraisal system and the accuracy and objective
of the appraisal results. By analyzing the background of the new energy automobile industry and
the problems existing in the performance appraisal of the employees of such enterprises, this pa-
per further analyzes the optimization strategy of the performance appraisal system of the em-
ployees of new energy automobile enterprises based on statistical methods.
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Figure 1. Objective setting process of employee performance appraisal system
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Table 1. Performance appraisal results of employees in a workshop of a new energy automobile enterprise in a certain year
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Figure 2. 360° performance appraisal form of the department
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Table 2. The year-end horizontal assessment score of a department of a new energy automobile enterprise in a certain year
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