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Abstract

In recent years, with the continuous expansion of graduate enrollment scale, the research of ca-
pacity of graduate questioned employers and training quality of postgraduate has attracted the
focus attention of society. As a starting point, this article analyzes the main problems of postgra-
duate education in China based on the combination of human capital theory. Propose ways to en-
courage graduate research and improve the quality of training are to confirm the “Human Capital
Property Rights” about postgraduate and give its “human capital gains rights”. From the point of
view of human capital, evaluation criteria about postgraduate research are established, and per-
formance indicators of postgraduate human capital are published. Through this innovation, we
can establish a research-oriented evaluation and incentive mechanism about postgraduate, thus
bring benefits from change of institutional —improving the quality of graduate education.
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Figure 1. Performance target of postgraduate as human capital
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Table 1. The research performance of postgraduate as human capital in different stages
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