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Abstract

China’s service trade has ushered in a golden opportunity for development. As China has become
an important leading role in the development of global service trade, talents shortage has become
a prominent bottleneck in the development of service outsourcing industry. There is not only a
great shortage in the number of the talents, but also a shortage of high structural talents of service
outsourcing. How to innovate the cultivate mode on service outsourcing talents, educate a large
quantity of the talents, and train the high service outsourcing talents has already raised the con-
cern of the whole society.
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BURIBAEAR 2 e 55 AM A VAR IS TE 5 2R bR, FEANIRG A FEAIIZ0L 55 B0RE, XpE g inanlk
grE N E 5 PRz 54 f1. I, RZ ARSI LR b ™, Gl L [T R A ME SRt (08
T VA R R A2 PG Al A R i K e RS AT A2l AR SRR IR A A T4 IR 55 A Ainoll
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B R 55 AL 55 A T M 22, R T ANE BT B S S ] 5l k. F34b, R H A S
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