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Abstract

This study uses Career Adaptability Questionnaire, Proactive Personality Questionnaire, Career
Decision-making Self-efficacy Questionnaire and Career Barrier perception Questionnaire to sur-
vey 976 high school students, and tested the mediating role of career decision-making self-efficacy
and career barrier perception in the relationship between proactive personality and career adap-
tability. The correlation analysis shows that there is a significant correlation between high school
students’ proactive personality, career decision-making self-efficacy, career barrier perception,
and career adaptability. Structural equation modeling analysis results show that the proactive
personality can not only predict the career adaptability of individuals directly, but also indirectly
predict the career adaptability of individuals through the career decision-making self-efficacy and
the career barrier perception. The career decision-making self-efficacy and the career barrier
perception play multiple mediating roles between proactive personality and career adaptability.
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Table 1. The descriptive statistics of proactive personality, decision-making self-efficacy, career barrier perception and ca-
reer adaptability and gender differences (N = 976)

=L DA Bl AR SRR EE N DR ER ST R IERER W =976)

B M=+SD P A(N=1389) LH(N = 564) t
ERILIN S 80.97 + 13.61 81.53 +14.53 80.38 + 12.85 1.28
Pl Rhe R 89.37 +17.35 90.04 + 17.11 88.78 + 17.61 1.10
A JEE LRG0 5 84.13 +22.66 85.40 +23.25 83.29 +22.43 1.41
A IE 22.32+3.54 22.56+3.46 22.17+3.53 1.67
AP 22.13 +4.31 22.12+421 22.10+4.31 0.05
AR 21.63+4.15 21.52+433 21.69 + 3.40 0.59
A A 16.63 £3.33 16.64 £3.17 16.63 +3.45 0.04
ERYN 23.48 +4.37 23.83 £4.28 23.26 +4.34 201
AEBE 22.42 +4.09 22.72+4.13 22.17+4.00 2.04"
e JEIE N 128.41 + 18.69 129.25 + 18.23 127.78 + 18.74 120

E: p<0.05, "p<001, “p<0.001.

Table 2. The correlation analysis of proactive personality, decision-making self-efficacy, career barrier perception and career
adaptability (N =976)
2. EMA. FlEER. £EARBMEREIEEN DIEX SN =976)

A EF i PN Bl 2 itk A PRSI E RS
Bl PN —
Bk R ARk 0.538""
A JEE RS 1 -0.233™ —0.376™" —
A JESE B 0.618"" 0.752"" -0.381""

¥ p<0.05, "p<001, “p<0.001.

SRSt b 2 Bl A o A YR I I8 75 M AR SR I N B A HR A8 B S5 O RONARL, 3 R Bl 1
B 2, MRS 1 DLEZNE AR TN &, AJEE N S NG R B A, B 2 I N BRI AL AR
A JEE FELRS J6n i 7 A R A AR S A R AR R

GERNE 3 GoR, BEA 1 RUER 2 () 4%/df /NT 8.0, TLI. NFI. IFI. CFI ¥JKF 0.90, RMSEA ¥J
E 0.08 /iti, B SR A AT [32]. S5 R REE LWLE 1, 4R EoRmh A st A% 3%
1E [e FR0I FE A JEES&E Y 75 (B = 0.683, p < 0.001).

Table 3. The model fitting index of the influence of high school students’ proactive personality, decision-making self-efficacy
and career barrier perception on career adaptability

=3 BREENMARE. FWEER. EIERSMIER RSN DM R A& e

it pala TLI NFI IF1 CFI RMSEA
FEA 1 5.802 0.970 0.977 0.981 0.981 0.070
R 2 7.759 0.904 0.906 0.917 0.917 0.083

VEe BRSNS, R 2 RN AL RS RORE T,
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HEERER

Figure 1. The multiple mediations between decision-making self-efficacy and career barrier perception in high school stu-
dents’ proactive personality and career adaptability (Note: The values in brackets are the total effects of proactive personality
on career adaptability)

L B RERMEERSNEESTEENMARSEEENNZENSERNCE: ESPHEREIIMEARE
XA EE N AR B AR

0.587""

HEEENT

-0.299*

-0.076"

FHPEAME S E AR Bl ke S ARG N ) B A% R B3 (B = 0.587, p < 0.001; = 0.594,
p <0.001). T3 AR A VELAG R AR JE AT Rt 5 AR Y B 7D % AR R B R (B = —0.299, p < 0.
001; B=-0.076, p < 0.001)o HIMAFN R EEBANAEJERRAF A, 330 A AR JEETE N7 () 1F [ Tt
VER B BRI, (B4R 2K (8 = 0.321, p < 0.001). X B EMV AL BERRAE o T A2 50k A M AN AR JE
IE N2 TR ER A AR, FR A RN A KB B A 50.95%; 2B BELRS 0 5 7 v Hh AR B AR AR
JEIE R ) 2 [ A AR, A 2808 o s RS AR 3.51%

i ] Mplus7.0 %A%, @it w2 K IEAES50H 45 L Bootstrap K656, 8 HURE 1000 7%, FFit5 95%[H)
BEXIW. &RWE 4 Box: F3ME NS B AR JEE B 7 85 RS B A XA H[0.189, 0.251]. M FBE
K B A S LA AE T 2R B8 A “ EBNPE NG — Bl s BRI —~ AR TG S ) A S B B X ) A
[0.307,0.390], “FE B A~ A JEBAAT EN L —~ ARG NS 7 A/ 28808 1) B X 8] 29[0.007, 0.039]. % bk
YRR ) BLAS X TR 2H[0.007, 0.039]0 AT L, AR K58 FF B RUORE Y 95% B A5 X RN E 0, Atk
PRV 8B BN A JEE FELAG 0 3 1) A BRI 3, HLAR e B i) A R 35 5 T AR RS v, TR
RS N 0.3480.024

Table 4. The mediating effect significance test and effect value

T4 PAYNEZMRESHNE

95%E(F X 1]

R4 ) H RORAG TR )
TR FRR
ST )RR 0.189 0.251 0372 (0.031)
FE it A —Bll 3k fe R JEE N 0.307 0.390 0.348™" (0.031)
F Byt N —E T PELAS 200 5 — AR Y B 0.007 0.039 0.024" (0.010)
Xt b R A B8 0.166 0.236 0.200"" (0.021)

T RPN R R 1E S PO RS . p<0.05, Tp<0.01, p<0.001.

3.3.2. HAIEREES
Wiz 5 BoR, Ktk A R4 R 5B oy BEARBEAT Hi A RS AR TR G, PN AL 0L A 48 AR 24 EL i ERL AR, CFI >
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0.9, A HEAT Z B0 HT[33] [34]: Vo A PRHIBLAL (M)« B2 BB AR AL (M) BR 2 254 R BUF AL (M),
K56 I I = LA ) A R bR 88 i, RMSEA < 0.08.

Table 5. The comparison of mediating effect model between decision-making self-efficacy and career barrier perception

5. Bl RE R R E R RS AT B T N U AR B LB

Lt Ve ar RMSEA GFI NFI CFI TLI IFI
M 673.983 181 0.084 0.852 0.891 0.917 0.904 0.918
M 986.393 181 0.089 0.853 0.889 0.907 0.892 0.907
M, 1660.374 362 0.061 0.853 0.890 0.911 0.897 0.912
M, 1693.942 379 0.060 0.850 0.887 0.910 0.900 0.910
M; 1709.068 384 0.060 0.848 0.886 0.909 0.901 0.910

Ve M RS A BEURHI A ORI, MR Aot B AT AN, My RERIR BRI, My 2 BRI R OB, M IR kL
A,

5 M, ML, My BIAY =33.568, Adf=17, p>0.01, M, fl M, ZRANEZE, BN EZAYER
G3EON AR B i Ay I B TESENE, SR BN S AN R O A FE A B DT RR AR T L R
EER. 5M ML, M3BIAY =15.126, Adf=5, p<0.01, U8 M, Al M; ZR 83, FlGekmt
JEE LA 2801 £ = M N AR o AR JEE T I 7 1K) 5 ) B A% TR A S 35 PR ) 22 5

PASH 2 Bl AR A A TS KT 1.96 FRUENT IU 46 HAR B AR P ) 22 S oA R B0, 5B AR A
N2 AR BRI — P 50 A8 AN AR B M AR Bl 3 RE I 52 (CR = 2.07; B54:: p=10.27, SE=0.03, p
<0.001; ZcHA: p=0.35, SE=0.03, p < 0.001)F1F 30 AHE A JEE N TR (CR = —2.38; B4 B
=-0.24, SE=0.03, p<0.001; Z4: p=-0.35, SE=0.03, p<0.001)XHKHEELEE, EHLHGE
TN AR JEE I N T I SEI(CR = 0.76; B4E: f=0.63, SE=0.04, p<0.001; &4: =058, SE=0.03, p
<0. 00114z JE BELAS 5010 X6 A JEE 3E B2 ST A IR(CR = —1.14; J34E: p=—0.11, SE=0.04, p <0.01; /.
p=-0.06, SE =0.03, p<0.05)XMHEMEEALE, Wk o6 Fir.

Table 6. The effect decomposition of mediating model of male and female students’ decision-making self-efficacy and ca-
reer barrier perception

6. BEMLERI KRR EER S F N ER N 5 #%

A SHZEFIG T LA B A (bR ER) LA (PR EIR)

F By A ) AR Y ) S O 2.84" 0.66™" (0.03) 0.72"" (0.03)
T AM-FRl R 207" 0.57"" (0.03) 0.61" (0.03)
BN - JE B AT S5 —2.38 -0.24"" (0.03) -0.35""" (0.03)
Pk AR S 0.76 0.63"" (0.04) 0.58™" (0.03)

Az Y BELRS R0 i - A2 Y 8 g -1.14 —0.11"""(0.04) —0.06™ (0.03)

FE N IS 213" 0.27"" (0.03) 035" (0.03)

W BEHE R R S PR ARE R, 9 <0.05, Tp<0.01, Tp<0.001.

FAALE “ F M AAG — Bl 3L fE B — AR EE N )7 IR AR TR A RO BN [ R A9 R 54.39%,
RN N 0.359; LATE “ EahE A — BV RS B — A VG N A7 71X 25 4% H A 3508 S 5O ) B A1 Ry
49.14%, RN EN 0354, BALE “ F ot A — A JERAS 5008 — A VEE N 177 X 26 AR A A S8
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BRI ELIN 4.00%, HAROS BN 0.0265 LoAErE “ EEE NAG — A S BLR An d — AR PEE R S 7 X 4%
B T A OB o S A A B A 2.92%, A RS EEA 0,021
4. i

AT RR A e T B A, 3R T Bl R A 9 LRS00 7 7 v 2 3 B A A A Y
RS2 R R AR o X — R IR B T A 2 075 B 7 3 Bk A B A R I e A i LA
BUB, 328 T Ak 2 U B R R VS S T BRI S T SR R

4.1. SREERMAR. FlHEER. SERRMRIEEERNIRIR

HR Gt R, mh AR EshE AR AL TS m_EKCE, X R E A e TR BRI B B S
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