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Abstract

High level human capital dominates the economic development of cities. Although Hubei is a big
province of higher education, it still faces the problem of brain drain. This paper analyzes in detail
the distribution differences of different types and levels of college graduates’ employment areas
and cities in Hubei Province. Compared with comprehensive colleges and universities, profession-
al colleges and universities tend to stay in the province, among which medical colleges and uni-
versities are the most prominent ones. Secondly, the eastern developed cities become the primary
choice for college graduates in Hubei Province when they move to work, and Guangdong Province
is the first one to finish college work in Hubei Province. Finally, the higher the selection of colleges
and universities, the higher the willingness of graduates to move and employment, and the higher
the proportion of graduates in high-level colleges. Based on the above findings, this paper puts
forward suggestions and countermeasures to improve the retention capacity of graduates in Hu-
bei Province.
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Table 1. Descriptive statistics of employment rate in Hubei Province
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Table 2. Descriptive statistics of employment rate of the whole country (except Hubei Province)
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Table 3. Flow direction analysis of main provinces
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Table 4. Analysis of variance between the levels and types of colleges and universities and the employment rate of the prov-

ince
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Table 5. Cross analysis of college type and graduate employment rate
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