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Abstract

The fundamental task and purpose of military service education is to train all kinds of military
personnel who are qualified for the post and who “can fight and win”. On the basis of analyzing the
experience of vocational education of foreign military personnel, this paper discusses the key is-
sues such as the orientation of serving education, the goal of training talents, the construction of
teachers’ team and the system construction of personnel construction, so as to provide reference
for improving the training quality of military personnel in our army.
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