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Abstract
In the new period when universities strive to build “double first-class” universities, the key to the
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construction of high-level disciplines is to train first-class talents. The credit system has been widely
used in colleges and universities in China. As a distinct role in the credit system, tutors play an
important role in the credit system. Through literature research and work summary, the author
found that the current work situation of credit system tutors is not optimistic. This paper will
analyze the significance of the implementation of credit system tutors to talent training, the cur-
rent situation and problems of credit system tutors, clarify the work responsibilities of credit sys-
tem tutors, and the evaluation system of credit system tutors. This paper discusses the role of cre-
dit system supervisors in talent training from the aspects of the construction of credit system tu-
tor team and the standardization of credit system tutor work system, in order to provide some
suggestions for the construction of double first-class disciplines, personnel training and teaching
management.
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