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Abstract

The research on the employment of emerging youth groups is greatly significant to guide the em-
ployment of new occupations. The research group conducted an online survey in Suzhou, Wuxi
and Changzhou on the feelings of logistics couriers, online food delivery service providers and on-
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line ride-hailing drivers for their past work experience and current job satisfaction. The survey
pointed out that some of those surveyed fail to have ideal employment quality and suggested that
the working conditions, salary and welfare should be improved and organizational and institu-
tional guarantee should be made perfected.
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Table 1. What’s your gender
= 1 SRR

5 S

68.91% 31.09%

Table 2. Your overall satisfaction with your current job
2. EWEATLENBEHRHEREE

IRAFEE AN — W R
6.55% 12.41% 54.35% 21.7% 4.99%
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Table 3. What is your educational level
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Table 4. Have you obtained a professional technical certificate
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57.67% 21.7% 13.59% 7.04%

Table 5. What is your current occupation
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26.69% 31.87% 8.9% 32.55%

Table 6. What is the nature of your work
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Table 7. What is your current monthly income
%= 7. EHANABAZRZ D

3000 jcEA T 3001~4000 7T 4001~5000 JT 5001~6000 Jt 6000 oLl I

21.02% 16.72% 16.52% 26.78% 18.96%

Table 8. How many times have you changed jobs in the last three years

% 8. Rk 3 FEMTIERIRE

0 X 1k 2K 3k 4 R LhE

45.26 30.99% 13.49% 5.47% 4.79%

Table 9. Has your income improved since you arrived at your current employer

F 9. BRPBAMLRBIAZB SRR

MBLETE /R $ETH ASSE SRt SE SRSt
46.14% 30.01% 15.15% 8.8%

Table 10. If you are arranged to work overtime, whether the company gives you overtime pay
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43.79% 13.88% 24.93% 17.4%

Table 11. Does the company have the following benefits
F 11 FERURTAUTHHFE

REH T HE B AR LN FE TR Footr
32.26% 33.04% 18.96% 21.51% 36.36% 12.71% 48.48%

Table 12. What kind of insurance has your unit handled for you

12, FRERAATIET ARLIRKE

RIpE BT ORI (5 A T TRIS) TR SRl RS BRi7

59.48% 15.15% 25.12% 19.75% 30.5%

Table 13. The contract you signed belongs to
= 13. BEWEREBT

REER S8 5% AR5 55 6 HESTEARZIT IS E R
36.76% 29.91% 34.02%
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