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Abstract

Objective: To understand the current situation of general medicine graduates of Youjiang Medical
University for Nationalities, to study the current employment location and job satisfaction of gen-
eral medicine students in the school after graduation, to find out the problems existing in the em-
ployment process of general medicine graduates, to explore the causes of problems, and to pro-
vide a reference basis for formulating better primary medical service policies. Methods: The gen-
eral medicine graduates of Youjiang Medical University for Nationalities were selected as the re-
search objects, and the online questionnaire was used to conduct self-filled surveys. Results: A to-
tal of 112 general medicine graduates participated in the survey. Of the survey sample, 67.86%
worked in “township hospitals”, 21.43% in municipal hospitals, and only 3.57% in county-level
hospitals. Further analysis of the survey of the satisfaction of the graduates of the general depart-
ment on the working environment in the survey questionnaire shows that there are 44 people
who are satisfied with their working environment, accounting for 39.29%; 68 people, accounting
for 60.71% who are dissatisfied with their working environment. Low wages, poor medical condi-
tions and difficulties in promotion remain the main reasons. Conclusion: Most of the graduates of
Youjiang Medical University for Nationalities major in general medicine work in township grass-roots
hospitals, but the proportion of “dissatisfaction” with the working environment is higher than that
of “satisfaction”, indicating that the policy planning for the graduation destination of general
medicine students needs to be improved, and the environment where the employment of general
medicine students is mainly located needs to be improved.
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BT BB B A AR R [ S 2R TP HLAISTT B IR 70 120k, BAFAE BT IR AN A R 45
GEIEE N, T PAAT G BRI RS TR R . BEEEITHMEA KR INAE, 2017 43R [H
EREASECH 25.3 A, HEEHOLEhE)EITSET 7.47%, ZKT EFr_LL 30%~60%(1)F 517K F.
ORI X DA R SO 2R, RIEEE XIS AN O R BB 7 A AR 4% BIUIR A T 75 SR DA AT b [X
SR Z TS0 PANA IR 2 T AN RS R 2 R 7 IR 45 S B R E 2R R 2 —, X BRI 7 3R
EBUENTITRE, W/ ERAAAAA PAFWR R B[],  “fdREdE 20307 MRIHE) $2 1 LaRIEE N
A, SR E A MR, ORI E AR X PR AT . O T I 2 TR N R R R )
P 5K J e e AN () AR RS DU R T] T 2010 4FA0AT 1 (0% T IR AR AT g [ 5 2 A6 4 B 55 97 AR 1Y
St WY, BRI 6 TG 7R 5000 4 M ARHE I BAENA . EEFBABBCRA AR,
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BE%s 6 4F. TRz G, R A: Cgkle:Em TAERAL, HEERBUR T, A5 3 —
B MABATT RS B S i, DAE B i i i BT S5 i) S R IR S R .
2. MERE5HE

(—) Bk

M LA P SR A VL BRI 2 B AR AHE , DA PR 2= 22 (8 1) 22 ) T Ml ER MV A= i 50 5, adiash 28 1 i)
BRBOT, LR 133 A, Hidb 112 0 B G, WA RUR 84.3%.

(7)) LA

KAFEREBHFE, D CeREAELAERPE RS AEE TR, @ “ R REI
R TARRE”  “EHEAWHERREAWRLE? 7 UL “ERPaR)sE, BREREER TR FHE

R T iR AR 2 R AR R R IOIR o

(=) &%

AW FE KA SPSSAU Gt 4 A i fF AT B s S it ab 3L

1) PE X G HEANE HUAEL S B

M 1 AT AU EREA R 67.86%i%FF “1~3 4E” , 27.68%i%#% 3~6 4F, >6 FIHANT RN S
4.46%. {EHREREHF 67.86%ikF N “ ZHEER” » 21.43% N HERE, 7.14% A, X 3.57% K E
& Bt o

Table 1. Basic information of respondents (n, %)

1 OAENRHERER(N, %)

B b Gk H 45 L (%) BAE 5 (%)
1~3 4 76 67.86 67.86
TV LA T W ? 3~6 F 31 27.68 95.54
>6 4F 5 4.46 100.00
2 HER 76 67.86 67.86
B2 B 4 357 71.43
TR AL AE IR E AR HR W ?
QB 24 21.43 92.86
FHofth 8 7.14 100.00
it 112 100.0 100.0

2) TAEMSHREIG A X

A XA £ 78 TAERR R AE LS 2R e Xk R, W 2 ol LA H: R B EIE
) TAEEE XS T IE 8 Wik 1 2 2 FU L B Y 0.01 7KF 4 2 £ (chi = 243.000, p = 0.000 < 0.01), 454 4 AT %L
i, SPSSAU HZNR A EZRMEIELSE R, ME 2 iTRUE M R ST TAEREE M A0 Rk T
PERGE LRI 63.64%, %5 KT ELEI A 54.55%, EFEIE J1H/NAELBIA 47.73%. AR 2467 T
PEIRSE I R 20T G £ TR LBl 92.65%, JEREERIT 2 PHRLE I LGN 79.41%, & HEHE I THII L
12}y 48.53%, EFEHABIILLA] Sy 22.06%, 73 AT FHARGE I, BEA A AN R 2 A AR R EE A i R A 40 5 [
ARG AR T &, AOEAMERSE . BACRE, THAK, BT MRSt 2 Tmm B 2 A K& 2

UiETE g
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Table 2. Working environment satisfaction (n, %)
2. TIEEHRER(n, %)

5 T IR I TAEFR B2 (%)

WiH CE((n=112)
f&(n = 44) 7 (n = 68)
WAL 21 (47.73) 0 (0.00) 21 (18.75)
TARRRE 28 (63.64) 0 (0.00) 28 (25.00)
B 24 (54.55) 0 (0.00) 24 (21.43)
HoAth 5 (11.36) 0 (0.00) 5 (4.46)

TR 0 (0.00) 63 (92.65) 63 (56.25)
BRIT AR 2 0 (0.00) 54 (79.41) 54 (48.21)
X DL 0 (0.00) 33 (48.53) 33 (29.46)
HoAh 0 (0.00) 15 (22.06) 15 (13.39)

FI7KU: 4 = 243.000, p = 0.000.

3) AR R K AL X B

AR oA £ WF S0 RS AR Ak R 13 5 2 N A2 oG R, A 3 ATLUE H: S RIS AE
Ak R T T3k 8 TR ) 22 6 A8 S B 1 0.01 7K~ 8 2 1 (chi = 242.000, p = 0.000 < 0.01), 45 & 4 il ic4f »
SPSSAU Hahfk i A W& 27 MAWE 4 R, W& 3 WTLAE 2 IS AR I B TR R R AR
B RPN A 7 AR JE T ELA9] 71.43%, 3k #8085 IR 477 9k 2 A Tk A EE 51l 61.90% . S EANE =
B TR sz R 2 rh e PR AR ROR S AR K B 79.120%, MR R SR AR 22 A LA Dy 65.93%, 1EHER
FEE T HTEE) Dy 64.84%, EFEILABRILES Ny 16.48%, M HLAdifkesl, TARREZ, 8%, sofl/ERE
BEONR . BARE, R, BURE IR, FKEERE 13k 3 T R AR A R R .

Table 3. Influencing factors of future employment intention (n, %)

F+ 3. REpAEEFZMWEZE(n, %)

ERIS ARG, ERBERETR? (%)

TiH JLE(n=112)
H(n=21) #(n=91)
X FEBR 1 T A IR IR 15 (71.43) 0 (0.00) 15 (13.39)
SER T — T 6 (28.57) 0 (0.00) 6 (5.36)
A8 R A 7 R R TR 13 (61.90) 0 (0.00) 13 (11.61)
Hoth 2(9.52) 0 (0.00) 2 (1.79)
HEEXME 0 (0.00) 60 (65.93) 60 (53.57)
REER S R R 0 (0.00) 72 (79.12) 72 (64.29)
FEEE ] 0 (0.00) 59 (64.84) 59 (52.68)
HAh 0 (0.00) 15 (16.48) 15 (13.39)

RI7HIG: 42 = 242.000, p = 0.000.

4) ARk 1 R R R U A DA B
BEXS 2 8RR A UL R LB AT 5 4 ), A ROT G IR I AT b .. AR 4 AT R, S
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JEE A 56 S 0 S 2 K (chi = 71.488, p = 0.000 < 0.05), Mk T 8 LUl FL A A 2 Sk, i el oy
JN R B R AR LS R . BARE, BRG], 2 5T THE AL 2 TR A R )
g

Table 4. Promotion mechanism of hospitals/health centres (n, %)
4. ER/DERREFHLHI(N, %)

W J37
JiH WK (n=112)
n M 7
HLk R S5 I 8] 60 34.88% 53.57%
FHIFRE 17K 23 13.37% 20.54%
Z5EAHEIK 79 45.93% 70.54%
oAt 10 5.81% 8.93%
TR 172 100% 153.57%
WA : ° =71.488, p=0.000,
3. Wig

(—) AR A SRR 2 B

AR R, 1E IR AR AR, R B AT TAEIUIR A & 39.29%. HoHid it &
W WG, KB AETE S B TAER TAE, HW TAEERI/N, TRER, RS HE2EM
BT =WER . A, WARE BBEFITE. WA ANFRE R T, STELE B AR 0 S A A
MHE L AERBRENE, BRI R R TR, H2, X H T TAE RS 04 R
BNV AR K2 8, e ilimik 60.71%. FTIZEE ¥ FZEMNE WAL 2 W 5 F W B HriX A~ 7
[ R FEAT B AR T

1) XA B AR (AR} 2 Bl A R A 55 12

MULIR R A S5 RATE Y, HIZ 2R R AR R AR F R R AR IR . 55K, BT
Wt IRACIB AL AR & 2 PR 1145 .

a) FLEHLX

BT CESBE AT ST BUE 5B 2R HE AR F7 5 UL = ) (B 704 [2018] 3 5) &K
e, SRR A SRR IR 5 NIREURIZE I 2 B P AR, HAA 28 DA R ATk HLX %
SRR, ZCEAME, VBEANEZ . XS @ BRE FmE SRR AR TAERE S

b) # &K

BARKIH 0t 5B e — e 2R Fgm AR = AR AR B, R 2 T DUEH, #Hiit
ICIX — TR FE 2 51K 92.65%, 1] L3 BEAIC I i J82 2 E 4Rk % 2 BV AR ) TAE AN R L R A b sy o
PARIE IR BEM G4, AR S EE L AR = AR B K I R BE I )

) BT

TR 2 “ TAEMEE R kBT F B Z MBIy 79.41%, 7E4% 3 “Blk = fzm F &R ”
HIE PR AR ZE R LU 20K 65.93%, HI AT L 53 2 B AR B B AVE A RHEE = HE L AR AR K — 43 S
PSP g & S Y=

d) ImpRIE4[2]

M A RHEAAT B LA PR, KELESHE AR TEMERIESA, 2FN2ETARE
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7oA AIRVE G, TN TE = R B R I B % B Re A8 8 AR, 9 gt o i S5 Bt 2 el T 2544
WIE AT . HORH A 2 AR HE S RmM R —, e — e L SSukKiEk.

e) K JEZ IR

MFE LA BLEH, KR RRHERAEMR 4G 2 UARR A NIR 2 DR, HAEKIEL 6 1)
JIR 25 BA A T2 B AR o TE3 3 AR AV 2 ) 5 el DR 25 7 Hh e B AR SR B = R R R I o5 B =ik 79.12%,
1M ¢ 4 4 RHEE A RIIFRE 717K f i R 264X 15 13.37%, X AE— & HIFRRE IR 7 e RHE A [ = R ER K
JEI A (A

2) AN R I B AR (1 AR 2 ol A 1) 3 R S A b

IR ERHEE R Z AL TARED), BESHEHEREHREFOINRE, A& 3 EdE ]
PRI, R SRR ZIHEE 5T 79.12%, W& 4 WSRERKKEEEFTTUEL, 35
BT 2R e N R K R A, BIA R T 45.93%1 70.54% 4 45 . HIET L, AR 2 TR
PEMT B A RHR A KA 3 i AR

(=) wtdn ey oot AR 2l 4% 5 THD vl R 6} SR A2

AR A S A R, CEER A AR A E M T AL 0 e g A LA R T BN
X Z2 7K. FBOKR. BRIT AR IRKIBI . KR SZBRE . B XX AN ] B4R H DL AH B ) 2
X

1) BURPFE, P XK R

S RHEAEMEE ARG S BT AR R 24 2 TAERBR S 6 4F, RIESA 28 AR T abihX 2
TR, ASEAHRAME, (H RIS R GRS HIX N B CPTER 2 TR, XaefE 28
RARLFIE N B CRTEH X (1) 2 B PA B TAE, R 2 B0 S EEENEAK, AAZEZLEA
6 1 i) K A BR UF Ak . T4 KB H S B P AR R TRV G X, [F 24542 R B KF
HilZ, ERCT ARHE A PARAFTE X IR B A PAT ISR, 11X e 75 2 [ 5% T A v A 2 25l s o8 i 1) e
XPPE R 284, 2] 2020 AR A SO B E 1) AR HRE T HRIE 55 B B A 8 R B R i

2) Gk H B ArA

BRI #7025 RR 8 AR 22 Bl A 1) TAR T B R K, X B2 5 B R A TARRIR I A1
TR - D n] 3@ — SR s ML R 3 s S RHE AR I A8 . BN BUR IMATIE HEP R (24
H5E R ARERA IR 5 B ILE S ), SRR E IR SR, RS RS
FFIME AT 7 T ) A RS AR IR, IR e RHEEAE R 9%, IR 2 BT PA RS A R3], Mimck
SR AR A IR o T E N A I A T A A A B Al R I ), (R3S AR R AR
P AR B L — R T A A 22, M ERET A M, 3R AR B AR B A 7
GACERMIE, TEAWT 5 v SL I AT FESE A0 B E 4]

3) SEFE ST WA AR

PR IT WA 1A JE 2 S B AR A TAERURMERRR I R Rl 2 —, R ARG AR e A 2 E IR 25T
W2 Rk B S B S AR TAE. B EREE “HAE" , MEBERGTENETRE, ¥ K2
256 BRyT B & IR B B2 RS RE ), WA ER MR AR E, A5 F8ERNAMEE. R W0
ZIUINR A BN, et ] 5 R 24 b IS 1) A A D 35 2 B 7 T AR LA SR oA, JEIC #% S 3 I IR T B 4%
PR ARN 3 2 FH 25 (AR A Ll B AR B YE L, 51 3B REEE 112, RHE ) S yT HAEVE L. [RIRHE Zn s
X3 B AL G AR R T 7 I A [5], DA A RHEE A Re 8 S S AL S o (1 AR 55 -

4) JnaEEAREY, BERRE

TER—S 2R EAE, FRENSE T AERMRS, NEFERS, BERIGEN, HE U fERUE
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FHRIRZH . RKREENEEHZZAABERENTF, AR EREAERNZ SR E B, wZ%
A C, NREEN 28 PRI BT A R J5 AT H #2100 ) 51— 1T A B 2R R R I 54, T
GEN ZIAG RS B ORI E SR, AR MRIIE .

5) BUR AN 2 RHE 22K FE RN

ERHELE BIRE KIS 6 SRR N IR B IIREG, H2ATTLIEIX 6 4 H9IR 553 4R 1l 925 e
o MRS A RV AT S50 AR R ITN, SRR N Z sm i BT R AR 55 B R Tt
Ehe, EEREREAFIAFE, NAZIEEALRTT RERIFNBEINR, ALk & R E R SO IR
HAATIRRRE TH T I AEE B Rl L, AR Rk 5 I, BUF RN 2R
RFERIBIN, FEAL e BRI A AN SO, RS SRR IT SRS, o] [FBUR AT
ATBE . SO AR Tl 72 A VE I W T VAT BS, HAAVER R B2 BURN RS o BURF SRRl B2 I “ T
FIZREE” “HEFZEZ” “HEEAAN" [ “=MmRBEE” , 7 KHRRMITE. RIMISENZ; DI
IFAETR UKERBOySEM ., It hdlt, & F @ aRRIMEIEE, QLSRR &rE, Bk
AR I E SRR ) 2 B ASWTE e R I L 55 7K T2 B Sl O B 26 AR, s KR e xd
X PA R SS BI SRR S BORE F HISCHF, IR Rt J7 T 04 WU, XA T S XA e 12 1) B [6]

4. 4B

LR LA, AR VO ARG 2 B 4 Rt B2 2 Sk AR A DUIR (R 2, 3RATTAT PA T A B R BR 2
B A= R — SO O, AT 26K 2 ok B AT ARSNGB, 2 E AR PR 2 2 A X A A 85
CRBEIIERTT Bty Fr B AFIBAk FIE JRMAMELLE T N T i gk e i) i, Befl 1T AXRE R 25, A
My e 3 B SR BT R S5 UK . RN [ 5 R T B R i A B R A 0 LR A AN AR A R e, S BRI T
WEEREERFZZEEL, W5 EL R A MAZEREEREAEMI7], {EEREABEBRA, s
Bl A RErRE” R HERMEAT “omdtR " iEA[T].

=R
ABFRGRBACIT A £ LB (418 5E).
P
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