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Abstract

According to the statistics released by relevant departments this year, the total number of young
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graduates of various ordinary colleges and universities nationwide in September 2021 has
reached 9.09 million, an increase of 355,000 over the same period last year. The problem of em-
ployment opportunities for young college graduates in China, which is mainly represented by the
problem of young college graduates, has always been a huge challenge for China to choose jobs. In
the face of such a large tide of job hunting and employment, in order to find a job that meets their
own satisfaction, everyone everywhere applies for jobs and submits resumes. They are always
faced with the attitude of denial and rejection. Because of excessive pressure or tension, they often
have a lot of anxiety. This persistent anxiety state will have a great impact on the physical and
mental health of college students. This study uses qualitative research methods to study the in-
fluence of anxiety on college students’ behavior in the process of job selection, and to analyze the
current situation of their anxiety behavior and psychological factors.
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Table 1. An interview outline of the influence of job seeking anxiety on employment behavior
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Table 2. Frequency number and grade of secondary coding
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Table 3. The consistency coefficient of the raters in the spindle coding analysis of employment anxiety on employment behavior
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