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Abstract

Objective: To explore a model suitable for the implementation of positive education in military
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academy. Methods: The method of literature of review was used, the implementation model of
positive education, which included the meaning of positive education, the significance of positive
education and the content, model and process of positive education, were built basing on the
perspective of positive psychology in military academy. Results: The implementation of positive
education in military academy should pay more attention on five aspects: Positive Self, positive
emotion, positive relationship, positive engagement, and positive health in a penetrating and ex-
periential way. The implementation process of positive education should focus on the teachers
and the manager who were responsible for military positive education, the lesson preparation of
positive education and the construction of positive military environment. Conclusion: The undergra-
duates can strengthen the ability to create the core values and further improve the cohesion and
combat morale in the army through excavating and cultivating character strengths of the students by
exploring a model suitable for the implementation of positive education in military academy.
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1. 5|8

T REFEBE 75, ERKIMERFEA RSN SRR T HEREAAWEL. FR
20 R RO S TR AT B S I E R, R NI 2 e Al A AT 2R FAT S
TRUE[L] [2]0 BTG FRAESREIRYE3], ZER S T B R Z MR I et 7 KA K18 2, o =D
H 2] [4] [S5]e HHEAGA)EE, W RERIAARME, HEREACR, TERIA O o IR T B0,
g NG AR OB = KA A 2 IS W RO B R L, LRl N T AR, AR S K E
Brfg. XPPEAEAOB N R AE R AR A . (B, DA FARK B Dok, o eiE
G, Jok P DR B IR YT, T AL T el i d A AEVE B SR, B S AESRIRIR . BT PATE 20
ek, EEOPEZS(APA)RTE T Martin Seligman A& 342 B ARG HL2E, S XA DR O B2 32
BT FR ) B BRAG ST AR O BT T B HE A TN R AR SEAR R 2 . B 2 AU O 3
MR SR LB A R, ORI [6] [7]. EFRPIRBE KA R W8] [9], BUREH ME~E
AN OHE KA RERT, BRI FITRB AR . FERE, N AR, SR AR 2 F A
WS . 75 2021 4 11 A 29 HHE MBI E @R = B OB R E TIEHER S b, BE MKt
WS AT B A 2 2R RO B T . ERE R 0L, MR O BRI AR R, F2 A AN 97 2% D1 1 VA%
PR, YEIE R A IO B SR TS 0 B ) 80 ) R A A R R EE R . DRI, AR SC B AR AR 0 B 2 A0 A
K SRR R R AR A OB R AE S SRR — AN, SR SCE R ATT1A) .

2. AMBEBE

ARV B 22 (Positive Psychology) & 21 TH &0 0o 22 SO I — AN HT (BT AL FIAL f . KBTI
FER I it . AR B R TR 5 AR S A% DA S B SEAR N AR RE ), ORISR R K
R AR R EAR S B I e R AR L, 2 AT bR R SO B B . BINELE %0 & PERMA
Mg BGOSR CZEFIM 2T 2011 4 @ FESEAE PERMA #iR, I NIAZES NER 5 AN TTE:
TR M 1 4 (Positive emotion) « & A\ (Engagement) A Fr 5¢ & (Relationship) « & X (Meaning) % A% il
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(Accomplishment), f&FK PERMA [10]. iX 5 KGR MIFEAT AL 24 FE A1,

X PO E A, RS Rl OB BRI ST MRARIE NN, AR A LG
) mT AL T, BURBCE RO T B N TR, BB AR AR L ok b
5] RSSEAR IR 7] [8] EAMAOTFUT % BB A REMERHA . S E. SRR SRR
WEE[6]o IRFFITNT A RFE AT T H &, RIVFREE A 0 T T bt A R T2 AR i O 3 e (9]
WEBCSURSETF R T 2 TR M K R T AL 7).

3. ERITRPBHENEX

ML R AR S AR A O PR R B A R AR 00 B B, 2 SRV 2 B2 0 2% Ao L 1)
A, AL T A REOR ARSI IR VR AL, e DUAHE O B RO 10 IR ALRE . MO SR ERE
FEROOHMEREE A MR QUET . EREAARESE N — MR BRRER, RE AR B XETIN ) “D0A 7
o N IREOR, R BRI AL B2 A SR BB T O B R B A R A2 30 i 5 2 DA R 7
e, HEFERSDREE SNSRI, B EOBRIEE, i R BRI ER AN ZRAAE, $Re
TR FE AN SEAR IR, Y IE B AR R S R B B OB B . BAE N TR BRI 2 20k, RZ s
S TAREAS AL A, ARRIOIESCE R JIBABR AR, R NS N MRS AR G e /1. 1%
BVAIERE S, FERRIEA KRR EROC S o REWLE AR SR, 30— D3R A A B8 3R ) A0 I
TR, TR AR AT OO, AT RURAE, SR AR R

4. ERPRBEHISCHE
4.1. ERFRBENLEAR

AR, A TARBH H A0S i RIS A A S8 2 B AR SR 12]. T BT e R, 2Tk
PRI 3 B T T it P AR I A AR O AR ARG 461310 JRATR S ERH AR AE ARG — A B A HEAT PERS AR
HIMK, 24 TR LB AT R EGE T, MR 1o HEERT TR LS B 2 S I Re
Hl BIAEIE. 2P A

Table 1. Distribution of 24 character strengths of military freshmen
=1L BRI 24 BIERMB SRR

PEREARS M SD
54 R 4.64 0.47
FL 4.63 0.47
B & 1E 4.59 0.52
AR 4.58 0.49
V) 4.57 0.53
KU 4.55 0.52
HR 4.49 0.56
A 4. 46 0.56
W 4.46 0.58
bk 4.44 0.70
fFim 4.4 0.69
B 4.33 0.6
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HAER 431 0.64
FHK 4.28 0.69
THEH 4.23 0.6
U AT 4.21 0.75
Ll 4.20 0.67
H Az 4.18 0.65
of 8 A0 L 7B 14 TR 4.18 0.75
Bl 7] 4.17 0.75
b 4.14 0.65
k=) 4.11 0.64
AR 4.06 0.7
R 4.02 0.79

HRHE PERMA BB AN FE AL 0 A PEAR D341 B0 So0S B0 22 DT S G 00, B8 & AL U
BURBE WA 52 RARVRRSSR A KB, 5705 A H BKCPEUR, B RN EEIC. B,
NI EMARER A S e HRAEER, ZlIER A RN REAN A . RYEARE AT T 52
RGBS, vt TS T, R BIBNE PRI At T AR OSSR AR AN T
X T AR AR I R4 A8 REAT D9 SIS B 14 3K JF00S 4 S 5 BAT 55 4 E MBI, #2158
BB ARV TR R T X, BIREE RN A IR B B, BIREEE BIR AR
BRI . B A T8, RATER IR . RIS LB SEHA T, 2 OB
BRI, B8 AR SEERAT 30

PUrHZWAE (FFOHE) WERP AP E AR, It 6 iR, 12 20, &Kk 90 7
B, BN RAEFOE, IWKEY. SIE. DREY: . WREZELVARA . BREE LT R £
PR HCE P97 St AT O BE B A B R AT RO BRI, AR5 HEAT 6 IRIRIIBIUIRECE « VR K 2.
Table 2. Implementation content and project of positive education in Military Academy
®2. ERPBHEELRARTRE R

Ea H bR INAEESN it ST 5

WRE WA UHZIER LS
KB HBIRR . R
WESE: mHEH

1 BB Sail B HINR, 1-TF BRI RBE SR PR S
(2 A1) RE/RK #e HERHER, ARMEEHIR

EHEER SRR SO, BB L BN SRR K
2B PR, g g penmse SRR W e e = e i
Q) PEIRAERRINEE N D, B e, APCTIE: T

I e = AP HROES: 3 ).
%, BRI, %A AR Hig. s

‘ EEEREE o RN PHEERTA
SPBRR it ot sy N =0 i FIRDT 2 R
(2 0 . KXEE; BIAFE VLS SR, A
A YR
ABWHIN g ST R VR, SEERFA E CARTHCR.
@ i) S THEEYR  ERUGEEIR:  WE Y. FE RN RIEIGES
BRI

DOI: 10.12677/ae.2022.129559 3655 HHHRE


https://doi.org/10.12677/ae.2022.129559

S

Continued

st R O g g, ST BB, SRS
Qunh  mEedpaLiE O DERE T e B

6 FIBLAL: FIBLLG. AR SR IZ
@) . BIRLEVA st

O Btk A& HRPHZIERL AR, WRFETREES), B ERAA, BRMANE, 7
RIRUAEL A B FYER LI 2 oA RORMAEZEE L E T ig B s mes . £RmEE S+, g
g, LEIE. BEREZIE AR IR, A A KA RSB, OV E B T LA
BEL AW E T i, BB R SL “ R PIMBRE R AT AR s i ORI R K AE
So @ BURIELE: HT Fredrickson FRMAEZEKI702K[14], 455 RUHREEAR ARG 4, ik
NG AEANK L 1 AR B AR, DL a BV RS, 3 B2 DR I R .
Blvtie, ik VRBEREEE PR E. B = RS SR RIS 2%, T8I IR ETET
BB SR AIE RS 2, IR0 fh R OR R BINAE 26 o 1h 5 B AE S 25 5T PR IR RIB RO,
CAE, AR, FEBDAAEMATRIIR S . WK BL S R UORAE BT ARG 4 h 5 D) T e
THERRFANT EHABIMEEE . @ BRAR: BIR RN NS AR AN BRI S, 5 4
RHH. BIRRANEERRZ — RS @EBERIN. B YA RN, AR R ERR, kR
BEAT R, D) BRI DU AR [Ny o4y H A RIS, A B @t mI N, &l 80
AN BRIC RAIHRE . FAT FERGH AEHEAT AR AL MK, HEAE S — AL 2 52, X AVAS AR 7T
WME R ERETIIMS - Z2 B KA RIOERRS, 51 SRETAbEE, #eEhEz
A BN EREI IRIRKEASC R REAE 2 R m B AR SRR R AL RS, @ BRI
BN 8 3 3 BRI F is D PLg AR R R 5 22 SI LB i . Csikszentimihalyi #4521
Flow 2, Flow 52 AR 3E — G 2R I H RS 19 4O REHESD A S8 S N L (10— P 25 AR 58151
WA S R MAE, 5ERE RIS R ZUE SRR R G - SRR R Sk,
KmREE N T ERAERY FTERARAIANRE BAERELZR. © BRERE:
Seligman A AR i BE2 T RE O D) S5 m f@ e 5 500 B AR B AR B AR D RETE B AL &, ISR
WAGIEEN . SERRRYS . BRSNS PR 3R [10]0 B f HREAE SRAMA O AR BN S L BB 19 18
BIAT REE[16] [17]. B BEARREMETS, BB ne . SREEREIR . B . IESWIEETE,
Hf s 4. TEEETRIFIARERE. © RIBUEL: 5 6 R BEINZEIE, [H6
BIRHE SR, #AT B 45 R [F 228 — S KAL) #2 B A7 il R 0 73 A 10 N — 4K /N, 4
AN LR AR R Bl o S ER 80 BRI T B9 T R R AR AR 0 PR R S A T 0 1 [ AT 45, X6 27 B3
BEDFORH MBI, R ZORS N R IR . iR A CERREE R IR e R, ik
AERAE,  f5eJa PHE IF 5 OO BN 3R X — BB S i UM L. H KRB I3RS K B A &, 2
THOBEBEAR, RO AR -

FEE GO S, T BIREE B, 7 AR B AR, RSB, B
FESEE RO LG B Ay, BB LL AR ERAR T, JEH R =R, B A Eahd it N
WA ARG L LR S], IEIRE R T, T HRIERX A E=aAM RN, FAREE AR TR
Th, AR . 7

6 URN AL ARG, FHOBEEAERETRICOE BN, SRIE 3 Por, BIREE RS
Jith i 5 53 E SR RE AN SR A P 22 57 B35 (P < 0.05), LB AR UGRE.
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Table 3. Psychological capital before and after the implementation of positive education
3. RIRBBERE SRR OEREARER

e
St T St t {8 P1H
H e 4.19 £0.90 4.62+0.92 2.14 0.042*
gie] 4.17+0.75 4.42 +0.89 1.03 0.311
Pt 424 +0.74 436 +0.64 0.72 0.476
S 4.14 +0.66 4.51+0.65 2.09 0.046°
IS ERAPN 4.13 £0.67 4.49+0.68 1.83 0.08°

a: P<0.05,b: P<0.1.

VLRI A I St BB (PR, AT R T 2 53 8 BORREAR AR, REAE AR
OB BUR A R BRAL I AZ A o

4.2. ERFRBERSLHESF N

bR TR A AR B B AN SR SR ST, LR s AR IR I, BRI IR A AT BLEE L
R R St

4.2.1. EiER

BEEHANR . —HRE A FRBATEHA LS I BAT NS, B G RFE 2 2 A
WHE ML ER, ¥HBEREEARARG—TRE, © BOLRHABERHAEN . — LA
AR BB E RN RE MR, AR B4, FaNEC. A%, B01H ER BRI B R E R
Bl @ BAFESRHZENEEAR N AT AT KRB E AR EE T, 085 RSN —
MRRBERAE . £ 5 RH G, @R A8 BASRER 2 RE RS RS . i)
R2%4 501 BUREUE % I ] LR AR B Sk Bam 3, Wit BT R =T ir R RIS
MRACE LGN, 2RIt s H B SRR S, iEHAETESI AL ZE VE B R L, BRI A AL
D HX AR W OLE”

4.2.2. IR

W ES) . MEIESEE AR IHRE, AR REEANE S, ERAB IR RS SR 5
FE R, 5 % RAE A SRR, WA O @R . 7RSI, ZUTR R AL
G, M RALSUES), ¥R, WS, &5 ERBAGE, X LT
TIAL R T RE S . EEFIGA,, KT LU 2 R IRAT N, R JFIE AT R R s
ARBRAGEE GLZFAT y, KIE F IR vE ] DARE 75 A BBV . BTl X — D) B2 Lk 2 AR 8 51—
SEARI AT AL AR EE

4.3. ERIABB B RIE
WAL ABT AN B TR, S W RN RE:

43.1. NBEANEREEENTRREE
FEIXAN BB SR AR AR B2 002 G AT . B SR AT R AL BRI,
PPN SRR SN B RE . X B U S8 BUBCR R B R RERE 78 2R A 2 K ONE IR e 1k
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43.2. PRHFEER

FEAE —RUEAl B, FRTRS S S AR A M AR R e, R s 7 01, H2 T
TGO, FEARAENSR AL RS 5 . FERPNZIGTE RO B AL 5, AHUR— 2l 5
WBCE R RBHR, L FIHRRAR R Bt B DL — AR RS R R R, 8 S8
GFER. RIS AT ORI BI5R R, B R ER AL SR R S5/ NS 2 M, 1 am 00 IRAR I
TR RE

43.3. RMBREENRERE

TSR IRAE I ERE b, ZERT R R R A [ SR B, R AR R 1. fEIXA
IR, FRHE S — BB B S0 RS EZ I AR ERAEAN F 5 I8 M 38 B
5B SR OB A S gD, TR IR CHRERESY , ILERERA S, F
BT, R FRESINGS S, KRS IET A RIBNC B R 0 R R BB B, sea s
A 5 O AEA RS B, AT RS R — N A B ZER SRS .

5. &ig

HUAHIRR IO B 3 ARG B 2 BUSRER N AR A e T K 3 R AR 3 St P 2%
B AR 3007 3R R X B AN AR BR AR« BINE A S URATARAR 7278 P B 4 s 14 SEC i
WiRE, LIETZIARE IR RS RS, TR KA ARVER OB T, AR B1IE %
BRI OB, 2 — P4 B SR A i R TR R K5 AR R A O B R B A e 1S
WRRIELZTT

EL£mAB
B 7 48 = S A R 30 H 1R — R H (2022SF-176).
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