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Abstract

The cultivation of top talents has always been valued by many countries around the world. China
has also elevated it to the level of a major national strategic deployment. The cultivation of top
talents in the field of cyberspace security must reflect the characteristics of putting the country
first, being innovative and enterprising, and winning by surprise. In view of the urgent problems
existing in the training of top talents in cyberspace security, such as imperfect selection mechan-
isms and insufficient innovative talent training methods, this article explores the talent selection
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mechanism, setting of personalized learning goals, and personalization for the cultivation of top
talents in cyberspace security. The formulation of training plans and the small-class teaching
model provides an idea for cultivating top talents in the field of network security and can also help
other majors learn from it.
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