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Abstract

Occupational well-being which has an important impact on attitudes and behaviors of employees
is construed as a positive evaluation of employees’ overall emotional experience and comprehen-
sive evaluation of their career. This paper analyzes the connotation of occupational well-being,
comprehensively summarizes the measurement methods, influencing factors and effects of occu-
pational well-being and points out the new prospects of future research.
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1. 518

WHEET, @R S8R AR AR LS. ZREAE, HAN
PTG, IR 5% 7 M i s 4 5 00 B, 16 28 TR E R R S L L B (Siu et al., 1999),
TG 2R 1 03 THRME AR 8 L SRS G470 H 2R o BIFFEAREIL, Pk SEAR IR B S T A fk B /KT
38 B TR A RIS, s 3 TR B ERE M (B ESE, 2016), $Ee R THIBIEISUR (M, 2L,
2015). DRIk, dnfer 3 Bh AL AR IS PR RIS 58 15 A 8 T SLIERA R BRME L, S 5% TR S e
CRNAVE B EEAESF 2 .

UL P SR SEARR AT FESCRR AT R, RV 2 CAS R T RO 2 AR RGEAT TR AR, (H
M AR b g« S, Soma AR St A 2 0L B PO, HAE IR B S TAR 2R
S TSR RS OB TE 10 5 LU BORER, HE B AAEIR LR, B IR ) ik A R o R G
SRR T I, ASCE AR E N ANSCERIT TSR b, 2 IR SR AR O . A ST S
RARE, OIS 8 EOR RO T IR AU BB, OSSN, 3271 0 TN SEAR IR AL B IR 4R
5L A

2. BRIV SERRRR IR K HL R
2.1, Bl SFIRRA -SRI AL

SRR FORIE T 5, BB T R BRI T 9T, 1967 4 Wanner Wilson JF /8 1 4R/
W &, AR T A SRR BT B, 2B AR A e Aa ik, O 3 e R AL 2 4
BRTF T REMIEIC SIHE T . BEET RN, LI AR 702 8] T e Bk, 1976 4F
Campbell %5 NFFURHF 78 SEAR BRI IRZERE , DL Luthans 25 AR R 225 A 1K AR IR G 0 R B T & Hil2
L ZRAT 25 43 (Luthans, 2002), ZH 2% B4k SEAR AT 5T REIZ T A (Sonnentag & Ilies, 2011), 51 T. 348
L AR A EORT R Y 3748 8% (occupation well-being) 26 M2 F A, 4 B [ P9 AN 7 A R s

2.2. SRR A E

HANb =2 45 /& (Occupational Wellbeing) /245 53 TAFHIES. ZhHL. AT 9 DRI B 0o 324 55 2% 5 Thi R A FE
HRb Fr B A A Bk 56 DA S 255 PP (Van Horn et al., 2004), &3 A TAEAN BNV AR JE, G4 2 BRLE P
2T ATHRMI RS BL SR RO A e i S 4 FLati R IR SR IR 15 A IR AR PP 4 (T 10, AR FS . 2014),
HRNP SEARR I PR B DA — 2 A DO 2 A8 EOR AMA B 5 AR R &N 5 i AR 5 7
VP . —RE L HIEEE NN, WO SRR A T AR A 25 & PO I B A B e, BIUIPUY 2 A B B 45
TARRIZRE PR ARG ARG FE 7 o =S OS2 AR IR S5 IOALAR O, SCSIZIRN BAR R TR 5
FAR o DA PO AT AR 37 55 AV A A5G JR AR s 2 38 3 e 2 A MR A 6 B R SRSt R ), B
AR, AR D REER.
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2.3. Pl FERSHAMER U ERRAPHT

TAEFARER. R TREBRSPN SRR =AM EEONEIE, B8 TERANFEE, FER TET
VEAB 52T I 8 1 AN LA RO TARBIVPAY o (R = M SE A BT 2, AR AR 3 ZERA 7 TX Y
BT TAES SRS ARG, TR SE AR KR 1 5 B 5 6 Y i AR S SR B i 25 LA, et =1
RNV 28 5 A0 A SR BRI HR b A FEE T S5 2 03 s SR A AR G o 5 T S AR B U AN PR T AR A 45 01 T 17
SRRV, I ELHE A T (B4 SR BESE) T 45 A TS AR IS ATV, A 3 DO BRI SEAR B2 TR T A K
f)]—&B 43 (Zheng et al., 2015). EARINT % 1:

Table 1. Differences in situational well-being
F 1 FRERERINER

FERBRA YR L

TAR SRR 7N TAREEL(Z10)

b S 4 K Tt TAEMEEIGE % + 60 + AK)
ST SRR PN TARIESE + AR

BORIRIE: M A SR B

3. Bl =1ERanN B

NIRRT B AR B AR, S8 ATTINR T X SR R R 0, BRMESEAR BRI & T Bk mit
&, ERIFFREEN T NEFM AN RE., GESS8UEARE B,

S EATTO Bl SE AR B 0 B 32 B P RS AR s — R RO R IR, WO R | JE B (2017)
PL 912 L AK UNFEAR, TPR T AS AP EMRERER, OIFIGEHEEE. SO/ RE. e
FERN CAET G SRR S AR, BRS04 0.761. Andreas Baldschun (2014) L) LE AR E 711X —
BTN R, B0UE TG AR, INFEfRER . ek, SO, oA AR
JEANANYEFZ AT I BRI WEHTSTERCRE , BERTT R 8RR AR B A > . —
2R R A AR s A AR B R AT . Van Horn et al. (2004) L 1252 & UM VE AR 70 %, R
H %3 T R WA 44 3248 1K (affective) . %Ik 3248 J& (professional) ,  #1 2> 32 48 J& (social) « 1A %1 3¢ i /&%
(cognitive). & :0r 3488 (psychosomatic) & K BE 1T 41 &I s ZOM BR MY 245 8%, 5 HE 28 SE AR BOE BROL 52
FERIIRZ O WA o S A4 (2012) K A TAEWE R B . AR BRI AR 8 TR & 3 R &
Bl 24w/ . Klusmann et al. (2008)2KFH TAEH & B 1 45 F60 25 VU AN S A BOM BRI 32 A48 I ) ) & T
PEo =il FIRE— SR A0 70 2 B sl o T A T I B, R ) B T s R R O R b S A B B R
AR T RIERY AR R (K 7, e, 2016). BRI FEN G R B SR S WL 2.
Table 2. Summary of occupational well-being measurement structure
2. RSERRON S RE

16 (1) SR e S
WA R B O R

Kk, B (2017) AR, TR, R BN
TRZER, B30 (2016) P AT B AT, Rl 3 £k BT
S I%2012) T . TR, THEHR. MREE 0
5 {511(2016) T KR Pl TAL A% R
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Figure 1. Mechanism of occupational well-being

1. BRMl ==t RS ML

4.1 Rl E=ERNAETE

TR, Bl 482 0 TAME R R AR R AE R .

1) MEKE. FEPTCRIEARRZAER R 520, B SEAR R R SZAMER = . AR A T
YESIHLE SR SEAR R RIBEKII AL & . fERY I, Peter Warr (1992)i@id X} 1686 44 i1 T f 1 £,
KRG TR ST AR U B HR, B N R S48 & L ANFIE N A8 K. 78 TAEZHL
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b RAE, SRR (2017) LABR YA 912 SR A S5 UARE TR R, FEZ A 55 B A SRS S-S R
FARRERE EARKR, TIEAPUBGE, B2 .

2) HEVETH. TAERHE. TAERTIE. TAERTI. A FREREE LIS 38 S B S5 TR 2 5 BRI 2 A &
MEEARRE, H5, ERERERINATR T, TR S5 HEAT 30— &, Bakker 4(2014)
WEFL T TARRFE (AR 75 3R 45 TAE B AR B AR B 52 M AL, 45 H AR 7 RS R A 5 2 2
AR KR G LAETR RGNS, 730 ks BFEmAR, AR, CARWE A TAESINIE 2 T
Feo DL, TAEFR RSO AR A R . Ik, A3 N LR AT 2 52 51 1S4
—ANEEREE, BT /ER a2 5 T 0 (Adkins & Premeaux, 2012). A= H(Rudolf, 2014)%354k,,
BETT M 57 T3EAR K 521600 (2016) At FUE — 20 R 303 P2 1 AR IS [R](6~7 /INF) R] A 53 T HR MY SE AR IIA
Bl KA. RS UGB A, 55A 538 5 R TARR R 5 248 &I 0 & X &R, Rudolf (2014)38@ 5 %) 5
[ 5% T AR (R FRORIE 7S, R A A AN 8] 050 B AR T 02 TR Ak, 6T LU EAR P JE 4G 18,
TR (2017) N AR [ o ME AN AR PR 2R I, 50 03 TSP B R A 2 A A ) PR, 17 A2 AR B )
MIPERT, JEdE— D45 AR I FEIR 2 | (IRGERF AL S T RN 70 L A 2R DU et S 28 (R A1 9 1 B2 U
THFERE L 5N N BRI A ) BEEAT R 43), PR SRR (b 78 B 5 SRR AR I [ o =2 4 B LA AR
EM . Bk, TAEE I SBOE ) 2 BR Y S ARB m fem 5§, Malik & Noreen (2015) 38 gt %o 544 i3k
ATHEA, I i i H SRR TR, 520 B 1 45 24 I (Affective Well-being). ik 2,
Jii 72(2016) Ul LA FF Ak 53 TR Fe st B, A 1 o [ B AR IR 0 RV SE AR B s i AL, I S6HIE
T AR I35 BRMY =24 BT 35 (R Sh R o Bt 2 A, AR Bt 2 T BR M S s s — A B
WRAFAE, A, EIN5(2014) M T A4S FE IR M ) T 32 4R s N TE LR (O BRI B, SIiE /i T 4.
SUCFF RN A T SRR E M. B, S RISV T 12830 DL A P 4 B B 2 S 2 41 R
TR AR, AR B 41T AR A AT e 2 5 T AU ) 03 T R HRME SEAR IR A (R 2R 4 FH (L et al, 2014:
HBERT, TAE1E, 2016; FRMHS, 2016; k4, Bz, 2016). Cassar & Buttigieg (2015)HF 5t & I
YA IE [R50 53 TS RgIak, FLARIBE R 21 5 (201.6) 3 o v Bl — R AL 6 199 44 B T35 ) 2 I s LA
W A 8, BRIV AP i L) A PR R LS AR [ AA R 35 IEA G R .

4.2. Rl SFERNGREE

S0 SERBR I AT E R R A L, 45 R AR BT RRAE R, Bk AR 3. IWILE R TR
F BRI S ER R AR B R TR AR B NAT R LA, Xt 4 IR AR B R BT 32 AR TR EXT R T AU B s A
BFAT AR 7T, BV SEAR R EE v LS i 51 LIS NGk, o n] DUR T TAESi3% (Pierre & Tremblay, 2011;
AN, 2015). FFH, BNV SEAR IR A [F] 24 B2 S8 s i AE AR AR R 25 5, Fiona Edgar 5(2017)#fF
FE— BRI, BRMESEAR B AN [F) 4 P X SR R S AR [R], A= Ve i P 4 P 6 AR S 1 2 WL sk
AR KR BRI EIREA, T O B ARG RS A RE IR . 54, MO SRR S B
TR ZRKE, ST RES 858, Shalley %5(2004)HF 7845 S48 K 5 Q94T N 2 18] £ 1E
FHIRIRFR, XM (2020) A AR IESE T iZM . (H5 00451840 %, Zhou F George (2001) & ¥ 5t T-
AR BT N HA TR

5. Bk E=RBARMREE

WO SEAR R Tt SR b (E B AR G B A PNL A B AR REAE Rl $R4E 17—
(IR FERLAT,  SFHRY SEARIB I T R A AR [ AR DA R, I 2 X P SEAR IR KT 72 32 BN 20 iR
T, = JUEERE ), WA EAREIITT RIS BRIt e, (BRI i F ik — 2o,
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Table 3. Summary of variables of antecedent and outcome of occupational well-being
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Cassar & Buttigieg (2015) HENT HR
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WETERT RAOREAR, Wittt e TARQUSAE & TR . SEHSRRRITIT.
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2R, FE ML AR KRS 5 LR R A TP E B, AR IR B S ARSI AT A, 24 HTHR
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SERRIBREIRTE, BIEA R R IPOLL SEARR ORI, D9 A7) SRR B S ERAR HE SE A B AR 272 AR 0

DOI: 10.12677/ap.2020.107115 964 P HE A


https://doi.org/10.12677/ap.2020.107115

Pt

EE&ME

BRI BR800 BRI 4 0 T SR o QU AT S ) SEUE AL (51 4 5
20171215).
S50k

Mrfde, sR—E, WIHP5(2014). HLTRFRIRZIA 5 TEARK W N ENEE: R TUERE MR R, & FR,
11(2), 206-214.

TR, SRUL, SEFFE(2016). A SR A RO AR B B TR MR 1R S ) SEAE B T, (IR RS T G K, 38(4),

905-909.

Won, BB (2015). TAESEARERT 5t A0 SR R AL ——— 2 BB IR T R AR B TF B L,
18(2), 15-29.

XIAK, MEoR, R4:F9(2020). A TARE. TAERSSS QAT o BANEHS SRR ER. FIRHAL S X%, 31(7),
145-151.

W, FR(2016). B HEE I TAER 1 5B #mEK: B RAGEERMWE R MTER. B 2F1, (9), 24-30.

MR AR, B 7(2016). 5 S XHASB AT RIS, TR s A A s e . 2577, 9(4), 67-74.

TR, XERK, RN, #B2242(2016). A5 RIAT S 7 T TAESEARIR AT HLURBERIH AR, ) R K 5
£7R, 28(4), 69-78.

TN, ¥, 8%, KKH(2015). 2h)LBUTERNV A& TAESU R —— B0 28K MER. DL RS #
&, 31(6), 753-760.

TER. FEM. BEM. MR REEE, 55(2017). TR R KA A PR 255 5 MR A T T AR 8] X 32 40
KoM, 0 PEF 2R, 25(1), 180-189.

SiTERE, BRAREY(2014). BOVAE AR SNH. BISERME SRR B, S LS5, 36(12), 56-63.

SLARN(2016). AR R a] o BR b SE R IR K B —— 3 T = R i R BN (R SRS A, A E AR 5%, (3), 130-145.

S, KRR, BT, WS (2012). A OEEASHPO SRR R. OB FIR, 44(10), 1349-1370.

TR RN, #3CH(2016). PR TY-BEAG AN 8] % 7 LRV SEAR IR I R 7. AT RIY B E AR, (3), 113-121.

HoA, A BEN(2017). FELZ AL A M A FERR S S RO 4R B (R SIERIF 9T 77 [ 7B E P, (3), 83-87.

HEH, XIFE(2016). HLANAPX i LEARER IR OEBBAE - SEUIE R KR ER. O 7R, 48(6),
693-709.

SR, T fE15(2016). RFRRIAUT R I TEh AT AR R LSRR S0 BRI IER. Al SR /A
EHE, 37(2), 149-160.

Adkins, C. L., & Premeaux, S. F. (2012). Spending Time: The Impact of Hours Worked on Work-Family Conflict. Journal
of Vocational Behavior, 80, 380-389. https://doi.org/10.1016/j.jvb.2011.09.003

Bakker, A. B., Demeroutu, E., & Sanz-Vergel, A. I. (2014). Burnout and Work Engagement: The JD-R Approach. The An-
nual Review of Organizational Psychology Behavior, 1, 389-411.

Baldschun, A. (2014). The Six Dimensions of Child Welfare Employees Occupational Well-Being. Nordic Journal of Work-
ing Life Studies, 4, 69-87. https://doi.org/10.19154/njwls.v4i4.4708

Cassar, V., & Buttigieg, S. C. (2015). Psychological Contract Breach, Organizational Justice and Emotional Well-Being.
Personnel Review, 44, 217-235. https://doi.org/10.1108/PR-04-2013-0061

Edgar, F., Geare, A., & Zhang, J. A. (2017). A Comprehensive Concomitant Analysis of Service Employees, Well-Being and
Performance. Personnel Review, 46, 1870-1889. https://doi.org/10.1108/PR-05-2016-0108

Kitronza, P. L., & Mairiaux, P. (2015). Occupatinal Stress among Textile Workers in the Democratic Republic of Congo.
Tropical Medicine and Health, 43, 223-231. https://doi.org/10.2149/tmh.2015-24

Klusmann, U., Kunter, M., Trauwein, U. et al. (2008). Teachers, Occupational Well-Being and Quality of Instruction: The
Important Role of Self-Regulatory Patterns. Journal of Educational Psychology, 100, 702-715.
https://doi.org/10.1037/0022-0663.100.3.702

Li, Y. P, Xu, J., Tu, Y. D., & Lu, X. X. (2014). Ethical Leadership and Subordinates’ Occupational Well-Being: A Mul-
ti-Level Examination in China. Social Indicators Research, 116, 823-842. https://doi.org/10.1007/s11205-013-0321-z

DOI: 10.12677/ap.2020.107115 965 o3 2


https://doi.org/10.12677/ap.2020.107115
https://doi.org/10.1016/j.jvb.2011.09.003
https://doi.org/10.19154/njwls.v4i4.4708
https://doi.org/10.1108/PR-04-2013-0061
https://doi.org/10.1108/PR-05-2016-0108
https://doi.org/10.2149/tmh.2015-24
https://doi.org/10.1037/0022-0663.100.3.702
https://doi.org/10.1007/s11205-013-0321-z

At

Luthans, F. (2002). The Need for and Meaning of Positive Organizational Behavior. Journal of Organizational Behavior, 23,
695-706. https://doi.org/10.1002/job.165

Malik, S., &Noreen, S. (2015). Perceived Organizational Support as a Moderator of Affective Well-Being and Occupational
Stress among Teachers. Pakistan Journal of Commerce & Social Sciences, 9, 865-874.

Pierre, X., & Tremblay, D. (2011). Levels of Involvement and Retention of Agents in Call Centres: Improving Well-Being of
Employees for Better Socioecomic Performance. Journal of Managemental Policy &Practice, 12, 53-71.

Rudolf, R. (2014). Work Shorter, Be Happier? Longitudinal Evidence from the Korean Five-Day Working Policy. Journal of
Happiness Studies, 15, 1139-1163. https://doi.org/10.1007/s10902-013-9468-1

Shalley, C. E., Zhou, J., & Oldham, G. R. (2004). The Effects of Personal and Contextual Characteristics on Creativity:
Where Should We Go from Here. Journal of Management, 30, 933-958. https://doi.org/10.1016/j.jm.2004.06.007

Siu, O., Lu, L., & Cooper, C. L. (1999). Managerial Stress in Hong Kong and Tai Wan: A Comparative Study. Journal of
Managerial Psychology, 14, 9-25. https://doi.org/10.1108/02683949910254675

Sonnentag, S., & llies, R. (2011). Intra-Individual Processes Linking Work and Employee Well-Being: Introduction into the
Special Issue. Journal of Organizational Behavior, 32, 521-525. https://doi.org/10.1002/job.757

Van Horn, J. E., Taris, T. W., Schaufeli, W. B., & Schreurs, P. J. G. (2004). The Structure of Occupational Well-Being: A
Study among Dutch Teachers. Journal of Organizational Psychology, 77, 365-375.
https://doi.org/10.1348/0963179041752718

Warr, P. (1992). Age and Occupational Well-Being. Psychology and Aging, 7, 37-45.
https://doi.org/10.1037/0882-7974.7.1.37

Zheng, X. M., Zhu, W. C., Zhao, H. X., & Zhang, C. (2015). Employee Well-Being in Organizations: Theoretical Model,
Scale Development and Cross-Culture Validation. Journal of Organizational Behavior, 36, 521-644.
https://doi.org/10.1002/job.1990

Zhou, J., & George, J. M. (2001). When Job Dissatisfaction Leads to Creativity: Encouraging the Expression of Voice.
Academy of Management Journal, 44, 682-696. https://doi.org/10.2307/3069410

DOI: 10.12677/ap.2020.107115 966 LB A


https://doi.org/10.12677/ap.2020.107115
https://doi.org/10.1002/job.165
https://doi.org/10.1007/s10902-013-9468-1
https://doi.org/10.1016/j.jm.2004.06.007
https://doi.org/10.1108/02683949910254675
https://doi.org/10.1002/job.757
https://doi.org/10.1348/0963179041752718
https://doi.org/10.1037/0882-7974.7.1.37
https://doi.org/10.1002/job.1990
https://doi.org/10.2307/3069410

	A Review of Research Frontiers of Occupational Well-Being: New Constructs and New Ideas
	Abstract
	Keywords
	职业幸福感研究：前沿述评与新思路
	摘  要
	关键词
	1. 引言
	2. 职业幸福感内涵及其辨析
	2.1. 职业幸福感概念的形成
	2.2. 职业幸福感内涵的界定
	2.3. 职业幸福感与其他情境化幸福感的辨析

	3. 职业幸福感的测量
	4. 职业幸福感相关变量研究
	4.1. 职业幸福感的前置变量
	4.2. 职业幸福感的结果变量

	5. 职业幸福感未来研究趋势 
	5.1. 职业幸福感研究对象应不断拓展
	5.2. 职业幸福感结果变量的研究有待深入探讨
	5.3. 跨职业或职业群的员工职业幸福感的比较研究应不断增加

	基金项目
	参考文献

