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Abstract

Objective: To explore the relationship between motivation, psychological control source, and self-
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efficacy of career decision-making in college. Methods: The Achievement Motivation Scale (AMS),
Career Decision Self-Efficacy Scale (CDMSE), and Mental Control Source Scale (I-E) were used to
test 926 college students. Results: Achievement motivation significantly positively predicted col-
lege students’ self-efficacy in career decision-making. The motivation to pursue success can indi-
rectly predict the self-efficacy of college students’ career decision-making through the mediating
effect of psychological control sources, and the mediating effect is 22.22%. Conclusion: There is a
mediating effect between college motivation and self-efficacy in career decision-making, and the
mediating variable is the source of psychological control.
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1. 515

BEE R, PERSERE R HERAE 7 ER CRARBE” , WA EE, 2021
AR E LSO 909 /1N, 2023 O 1158 1N, HEhn 249 AN, ME (EHFBE AT R TAL
BRSOV BORTEEY 81, Z % RE R R A ST EFOL AN, @ “ =3 —k” . Pt
RI7 L COMERE” SRS A FOLAN).

RO e 58 B FRAL RIS 4R PR SR TE AT L PR SRS AR vt B O 58 B AT 25 BT b 75 1R e 70 1) B R DF
flEAE O (WO, 2008) 6 KA FERY R 56 1 FRAREIBR 255 K2 AR Il 7= A R PR s (B 6 1255
2019). AHFFRHBNL R B B AR S R, S T (A ke, 7T, 2021).

BB AR MR SS 36 SR DAIK 21 5 w5y H AR I N E Bl 3 FC BRAGE ) (PR 524555, 2003). B4 9B R
RN A G WP FPEN AL o S S ATLER = B A, 5y T AT T BROL ke 5 o o) 8 S5 B 1) B A, DTG = 2 B
RO 3 B IR (IR, 2022).

OISR NASFRE ) A 2 —, FEA N SIMERMIER, AR EMER OB
PEATT ) 206 FAT = AR R (R 050555, 2019) 0 ARIEAFFER T, Bosh a5 BRY 558 ) R0 R8 26 2 5 A %
(FE55, 2012). WRARSE IR T L5 SR, O BRES BRI P P AN SN2 M K 22 AR RO e o B IR AL RS
B R (IR 4455, 2009). /O B HINE AR F0 A ) TR 2% AR S i BRI ok 58 B FRABRR IR, AT ) T B0 il
SE R S bR 7 B RIA 50 5, A IR S T B BUR . AR TS LLRZEAE RO R, IR
WU IS B R E BRI R &R, DR B HR A A iR .

2. B RMTTE
2.1. HRMER

SREERRAE I 732, X B JUAT R AT il 4 8 2, SR 20 45 926 4, 17465 21 [FICR 92.60% .
926 LTI R A4 231 N 24 685 N, AT 267 N AEMAE T4 649 N, SR EIEH 411 A
KA 505 N, ERERBUNAFRL 597 Ny LFL 319 N, JFEAEZKEELS M e % 811 N JFAE R EELS A 52 % 105
N> FTEEEHRK— 174 A, K180 A K=139 A. KPU88 A. 74 35 A
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22. fiRIE

221 AOFEEFER
Hgm N s BRER, TEEERRMUIREDN . FER. RO AMAE T, A, FEHE5EN.

2.2.2. BRELENHLE TR (Achievement motivation scale)

ZER MO SR Gjesme £l Nygard (1970)4i], J5 & M-8 Hegtvet 21T (M= 8L, Kunt A.
Hagtvet, 1992). Z&&ILH 30 NMEH, HWEIERBINZNHL MS FIP71ERILSIHL MF PIANGERE, &FAM4E
A 15 MEH, AN HKH Likertd kil 1 o (GEEAIEH)F 4 /3 (GE41E#) . ZERNERUE
IREF, AKIEAH FOREATH S 0 A — B FE  88.9%.

2.2.3. 1LIBFEHIREE R (Mental control source scale)

ZERH Rotter (1966)Zw il FRIE LK FEWAEIT (T F0%, 1991). %EFRH 19 MEABH A 4
LR H A A E A M RRIR R — AN PEFRR AL A, B R B A AN 1 E
HiEFE—A B OB R EAEBRIR, SAa s s T o, 13 a0 (B %) B 19 (1
U AME) o AKHE AT FORE A TE B I P9 — BUMEAS B2 85.5%.

2.2.4. BRlORE B IR M AE LB T (Self-efficacy scale for career decision-making)

ZE R 2K S NS [ Taylor A1 Betz fIRL tR 3 H AL RE B (CDMSE) B il (22 /K8, Jear g,
2001). ZEFRILE 39 MFH, BWE AR, BERER. BUEMRI. MMk, w8 5 AN,
TN 5% HR A Likerts ZvPomikit 1 (B2 AEL)E] 5 (B2 AE L) EEREMERERL, K
ASHEFEREA TS A A B — SRS 0y 97.3%.

23. G4

%] SPSS24.0 A AMOS23.0 # A HEAT Gt it 27 70 #r o SR FH BB 3R J7 22 70 Mt AN [R)N E 22 A8 Bk A B
WAL BRI HIYR L HRAL PR SR E SRARE AT 7 10 22 A AT EEAL SR Pearson AZEAH XM £ J5iZ 0 (] 15
ST AR B IR] (9 06 2R, I8 I R 45 4 5 AR B RN (22 5 1E (1 lE 2 880 40437 Bootstrap Y2040 56745 & 8] 1Y)
AR . KB 7K (o) A 0.05.

3. &R
3.1 KFEEREA. (LEEFIRSRICRE B RBEERHER ST

AR TEGE TSR WA 1 AR A 7 2o R 2 A DB HIR G R T AR 7 L iR 2242 (P < 0.01); AR L
NAKS BRSO B A R T AR O I I K2 2E (P < 0.01); AR BRI R 24 D B R
AT AR < 0.01), Bhlk ki 5 BAREES KT AR < 0.01).

Table 1. Descriptive statistical analysis of motivation, psychological control sources and self-efficacy in career decision-making

generated by universities

F 1 RFEREEI. CIBEHIR SRR B AR RAER TR 2R

NEESEE) n R BNHL 7 O HEPE IR A1 5 AN e ¢ R RE AT 53
el
9 231 —0.52 +10.478 9.79 +2.841 140.65 + 28.564
i 685 —2.01+10.175 9.37 £2.828 135.05 + 26.451
R IET 2
i 267 ~1.97 +10.468 10.18 + 2.707 137.13 £29.19
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Continued
% 649 -1.5+10.188 9.19 + 2.839"™ 136.19 + 26.2
AL
I i 411 -1.79 + 10.991 .84 + 2.737 138.06 + 28.468
bt 505 -1.51+9.648 .18 + 2.882%4 135.16 + 25.875
JE A SRR
58 811 —1.54 +10.153 9.46 +2.821 136.91 + 26.779
ANsE R 105 -2.41+11.128 9.57 +2.961 133.02 +29.31
R
AK} 597 ~1.64 +10.269 9.85 + 2.650 138.54 + 27.104
LR} 319 -1.62+10.28 8.78 +£3.03944 132.58 + 26.6844 4
EL
*— 474 -1.01+9.135 9.44 + 2.845 136.82 + 27.94
*= 180 -2.9+10.733 9.04 + 2.966 133.37 + 25.694
K= 139 -1.11+11.978 9.71 +2.633 140.78 + 24.726
N 88 -1.45 +10.478 9.86 + 2.956 138.73 + 26.807
B9 35 —6.26 + 13.005 10.34 +2.127 124.77 + 28.544

TP <0.01 S AT B 0P < 0.01 HAIEHCA R AT I A4P < 0.01 AR TR .

3.2. RS LEBISHIR, RACRKEERY RN XER

KA RBGRENHL . OFFEHR . BOb sk B BB R WL 2, BURSIHL & 4E AR50 5 OB
Pain O RS B R RE & YL ST /- I AE G, 8 G0 R sl OB R . HRD RS B R R R %
YT RIEMR, BRSO B EEHE RIS, SER S B IRARE R A YL BRSO, OB 5
B RNVt 3R H FARE RS YR A B AU O
Table 2. Correlation analysis of motivation, psychological control sources, and self-efficacy of career decision-making
2 2. REHEREEL, (OIBIEFHIRE. BRAORTE BB 2

e BRBIIEIHL BERASPL OEEEIE BRI ERNE RFEEAA RETHR R AR

BRI B 1

G R BB B 0.328™ 1

Oy B IR -0.169™ 0.151™ 1

I 0.495™ 0.167™ -0.196™ 1

EisES 0.497™ 0.172" -0.210"  0.880" 1

EFEHR 0.525" 0.193™ -0.212" 0891  0.889" 1

il v 0.537" 0.188™ -0.208™  0.854™  0.898"  0.904” 1

i R 0.558" 0.151™ -0.225" 0848  0.866"  0.866"  0.876" 1
P <0.01.

3.3. BELEIH S OB R R BROR R B A AERA S T EIVAS 4

B AN O EAE VR 2 0 BE AT WAL 3, DLSUsahiloy B A&, O B fil 5y R A S dk 47 Bl
FHTHT(F = 37.755, P < 0.001), sk shbLnl i Re oA HVR 1) 7.4%;  LURGIR SIHLAN OB % YA H 48
&2, POk B RAEER N 24T 2 0iE P A 504 (F = 213.626, P < 0.001), &5 T sl BR
RS E FRABE R B RSt (P > 0.05), S5 4 fis, AL FIARRR A A B vk 5 1 3,
AR 31.7%.
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Table 3. Multiple regression analysis of achievement motivation as a source of psychological control
= 3. BRELEILRT B CERE IR % T R34

HA R B FRUEIR B t1E P 1 R2 S ) R? AR2
1B R I EIL -0.079 0.011 -0.245 -7.284 0 0.076 0.074 2.728
G R B 0.073 0.011 0.231 6.869 0

B: [MIARY: B: blEALFEIARYE: R JuE R¥.

Table 4. Multiple stepwise regression analysis of achievement motivation, psychological control sources, and self-efficacy
in career decision-making

T4 REEIAL. OIEBIEENR. BRDRRBIRMEER S TR LS EVAN T

R HACE B LRSS B t1E P f& R2 TS R2 AR?
BE BRI 1.698 0.085 0.549 19.88 0.000 0.302 0.301 22.65
-y o B i YR —-1.261 0.265 -0.132 -4.762 0.000 0.319 0.317 22.386

B: [MIARY: B: blfLEIARE: R JuE R

3.4. WWERERLRER AN RACRE B BRMERNDNIER

MR F ST 4, AR TR B 1) BBl B Rt 3R B IR AR R 2) O BRI B R
We S B 3) O RS R AR B A LAN Rt 3R B BosRe e A AR o DRI G SR I s L 4 5 ot B
e sk B AR K B A RBOR A Gt 2= S, AR T 53 B rh b 2508 G R s WLAE B . B THEsL, e i
T LA EINL Y A AR R, BRI R B RO R B, O HIIE A AR R R SR RS, LA
Lo ENEBAIA, BNV PR EE H FA A AR B AR MEA T 1.00, XA S 34T 78 70 A 0 &
SR FH B K AR R (maximum likelihood) X B P 14T A 11, BRI A48 505 N o2df = 4.557, LA
fa%r =0.980, EAMAIIZFEEL =0.957, M-S TEE =0.992, MXUEFEE =0.987, H{HM A5
4 =0.993, Tucker-Lewis % =0.989, LLEHUATEE =0.993, LRI TTIRIRZE = 0.066, ik 2|&E
bR, BAE SRS T

B =8 iz priE=s R
PR W ikl Bz RRR
0040298 ™96 | 09 Son

BRAIGRER BRI BER:

0.26
.28

TR 03 AR

Figure 1. Relationship model of achievement motivation, psychological control source, and
self-efficacy in career decision-making

1 pREEEL, (OERIEHNR . BRORR B R RER K R IR EY

ISR ZE 0 1E I AE 2808 7347 Bootstrap A% OBz HI 8 i A ON AT A S, AR IR HE
BE LA 2000 4~ Bootstrap FEAS I THE L 95% Clo 45 2% 5 fior,  MsOsh sl 30 B ok 5 H 3R pE K
(AR 95% CI 4y 0.002~0.012, ANELE 0, ik HH Lo 342 il Y5 1 A RUN A G248 S st s ER
b5 1 ARSI BLRERON N 0.28, (5 RN 77.78%, OIEHIIRE A BN A 0.08, (5 RN
el 22.22%.
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Table 5. Mediating effects and effect quantities of psychological control sources in achievement motivation and self-efficacy
in career decision-making
= 5. (LEMEHIRERAIFRCR T B RS ERPHNPN L ERRE

i WM OSWERKE AR
FER
WL - B e 1 R A R 0.28 (0255.0.308) — 77.78%
o LR
PRI - LRSI - LI P RO 0.08 (00020012 2222%
AR 0.36 (0.260, 0.312)

4. WHig

KM BOR NER R E M B, %M B B BT 2 — R I SR . SR AR B
Vesk 1 AN 22 R R FIRLA, o TR kS ol B S

ARFFCEAR, A TR A A T AR A AR 1 I, X TR R T ok
B AR T AR A T4 R A A E S IR RERE, AR T MRS B IS A B S £ iR
Vo AR IR AT IS A AR TIOR3 A A BRI AN, AT RS T & R0k PR 5 41
B, R EIRBERE T ARE E RS RE R h R o & BHAEARB AR AL B
Vet BRI LU S B A, X SRIT I S S AR S B, B RVEE I TSR 4
R THMEEIT IS, 2016), ARVER EriapiitE, EMAE A CK ARG, 2021).

4 R A 5 388 S BB AL 5 P e o 1 AN A R 2 TEAR D6, 3% 5 e i B L 45 SR A — BT
WS, 2022), FTRER T REERIE HAISES Rk, KN — s e R, B—
T ll A B L 2 A TR R 2R

5. &ig

AT G R R AR T R AR T AL O FREE SR BRNLOR B RARR I R R, KILIE
SRIEDENLAT B R 22 A O e 3 B RE IR, th w] 3 e R A 0 R 2 A I e B R RE
SR AN, S T DL I B IO 2 AR A AN T UK 2 AR R o 3 B FRARRE IR

S5 3Hk

5 75 M (2021). R AR B R AR RFAE B FOGF 220V RGBT, A7 2R, (9), 63-66.

B, JER, EEME(2019). REEAIL B SR B AR S L A R AR WM EIERI h RN, A EE it
S (12), 38-40.

ZEXRXKR(2008).  LCAP A TR BURER S IR L o PRI FEFRBFIE. WA S0, AR MO
https://kns.cnki.net/KCMS/detail/detail.aspx?dbname=CMFD2008&filename=2008063572.nh

B, SokAE, TKEEH(2012). REERERAINL. (OPIEHIE S B RIS, RIS S, (1), 33-36.
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27K, BALZR(2001). K2 AETRAL Y sk H FRARBEMIVE W 5L, A OB, T(2), 38-43.

F B (1991). R OHEEHIFEER K EE R ERBIT. O# 7K, (3), 292-298.

T, skia, SAm, skoKO, FHHI2022). KR¥FAH B, SNl S B RSE B RAUREERII R R, (W TFETF 5
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