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Abstract

In the face of the further deepening of the aging of society, the endowment service talents team
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has many problems, such as the insufficient number of talents, the service quality needs to be im-
proved, the professionalism of the service personnel is not strong, and the high rate of personnel
loss. Japan has formed a set of systems and programs in the construction of endowment service
talent team. After more than 50 years of development, from the initial exploration to the forma-
tion period of the system to the current rapid development period, Japan has accumulated rich
experience in the construction of endowment service talent team, talent training mechanism, pro-
fessional qualification certification of employees, government policy support and other aspects.
The development, overview and experience exploration of endowment service talent team con-
struction in Japan are based on our beneficial inspirations. For example, we should first streng-
then the top-level design of talent construction, give full play to the government’s guiding function,
then build a multi-level and multi-channel talent training mechanism, clarify the career position-
ing and training caliber, and finally increase the capital investment, improve the treatment of pro-
fessional talents.
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B R 2R AL BE RN, FRE MRS AR SR AT M IRAR A fe , (HLE 2 T R PR ) A 5 A DL S P 2l
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By ANAMBREFAFITE W5 N BT WEAGR . AR R RS, E£ANARIRTTE, LEke
HERIRE LA A WA, AR A NBOR A 2], ik, fE3RE s R R IR E IR 516 &R
BB E,  IRE B TR E RS A A BT 2455 2 &3],

RNt B 2R B K, AAFRZAA DAL A 50 SER R REEE, DaBmT — &R
FIBNRGITRENA DAL H - DAER R[4 HATRZMST AN A BLEE BeAE N A MBI AR 57775 2K
B IE . BORSARF T BN R, X BE B BRI as N A B v BT A ff 2 X [1]. H
IRFRE RS T R EEANAT 2 B3R IR S5 N B 3% R B b e 77 N 1 A SR 1) 5 507 i
NBER 2RISR R T V2 A LG 7R
2. AAREMSASNERZER
21 BHHR—GRIRMA1970-2000: T, Slik. FRULIER

1970 F, HABAZEIES, 65 ¥ DL EZFENILER] 7%, FER@SOEZNR. HANS
WRERIRENRS NA FIRIFRER AR E IR 1971 FEHARAG “Hammb it 2% 5 4t
7, BEMUCA A SRR EE D SRR NS N RRILBIR, FREMRS A R Tlae
JIZERE RN Ao XTI AT SEREAS 2 T REFIIRCR, 70 SEACRMIRE MO N B K T 3.6 £, H
55 NA LM 3R AR BB AR Tt HEA 20 4D 80 4RK, HAZR AL —DRIE, FREFTRENZHAL,
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A EHLRIRFAE. 1987 F AU (oAbl b AR 1) FF AN 1989 4FTFA6 E K BEHE AILE
ik BIREIRSG NA BATAN5 00 BB T BAAE, R EHIRE AA BMERZ B AL IR, 20 e
90 £EAX, HAK A SARAEANIRI) )\ IERATIEAT, B PSR EENRM I, 1993 FHE T (5
HEANATORED) » WEHRZIH 1T IREMS A BFR R ZOR, BIH O AR A A BB
HARE e HACT 20 HARIEATE R 7 b R BT 2T 0 2 B TR RS AA DMEAR R [5].

2.2. RBEXRHAC000-ES): ENHESEEK. REARRANFFR

HEN 21 4, HARFEZMS AABPALEBEHAT 7R, NERIFENMIIEE b &RIREMRSE
ANAWEE b BRI ANA BT E BRI, #F% T 7. HALE 2000 00 T (9 0RE
%), SNBSS 65 2 UL L, TEIARNEE By B AR VR R IR 2 S5 i 2 B R SS
Waiit, AHAREZHMIEZ RS HIE N H 2000 G177 52 J33ENE] 2010 £ 85 TN, FIMIHZ R KR
RS N 97 TG A INE 320 J5 N, AN T 3 %, WIREZ 6], TS5 2 HE R % 2K TR R
ANA WG JE . FIEERIG L SRl b AP aEak L PO NS 2.9 75 AR 25.6 Ji38 %] 13.4 J5 AR
89.8 TN, Zrildhn T i 4.5 f5F0 3.5 £5[7]. BEE B — DN, thaRe TRkl —Pitm. HA
FEMENM IR RA L, FFEMES ANA W MEE R TIEF R . HARE 2016 FHE T “— (LIS
R, P T e LB ORI S R IEA R . R 2021 23 H, HASEN. Hhe
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3.0. AFBAAKIRL: EIREAAMIFEMEAS

HASTRE M55 NA ML T LRI AP, —FONEBIRR ST N 4, EEASTEH. il 15 55%
TAE, et estpkt. SPBESCR N MBI T AR & TR A (8] J1—FONBMPBRS NR, EEAFT
B YIRS P AR 18 732 D NN VR 111 SN N A I = (19 LT E A AR P a1 i P S M S i K R
AP EaE EHER L . A AR Al 32 BRI 4 RS B AR A 2RI T b RS2 Bk AR R SR
MERNFIGL, RGP FRAE RS A B Lo AP Rit b B ZNE 2R B 5 TAF, thif 2l
FEREF I ZRE B R E AR, 4 RE 95 N BRI B T A0 1 R IR AN N SRR ERYT . 3B, fRAEAIER
AN 77 T AT A LR B, ARG AT 2572 AN A AL, B AT TSIl B B AR A . T BAE S5 D
R HEth, PR REIRENIZR[0]. % 1 B2 T H AT HASHS 0 FRE MR 55T N AR G b AL K AT

Table 1. Some positions and responsibilities in the pension industry
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3.2. AFEFNH: NFEREIHS. NEREMSESEREFMEIINGER

H AR S AN R N 1 2B AL R s AW 4 Ml N A 5 IR BT [ IS I, (&b N4 iR Hila &
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BEAMSCHTFUE L 19 Brka Ml a i se, TR 7 LR ARBITCAEA R R R+ R R iR
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RAR[4]. FEALRPOVEE I, HAER 7 AE R EI7 195 FARAEN A TG, H T HAE o 25 308 I
E R PAEHNA 0T 76 A[5]. EZZ AT R BEES, g A4 FIpLE] . A5 8 Bk
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Table 2. Mediating welfare and social welfare education level [10]
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3.3. BRABHRINGE: = KEZINERMES B ALBRAME

1987 4 (hh At 1 g amal Ak ) BLERTE AT S0 1 FRE M5 Mk B3 B X BERAE/RIBE,
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A FRE MRS ANA MERE 4 T 1 9 I IBOREREF . EEAER)Z I, 1997 SEamf MR (i
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fFif. 2019 £ HABNRIE 2000 12 H TR, 1R TEE 10 5 LA ERIA-P st 5597 Z RS A
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BB UL BMLE TN 57 Sh 3R 5555 T 20 T T ECRBURARRE,  RREUINRIBUR 6308 1%
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TN A SATHFFUE L b SR AR B B B, X SR 2 A Sl A M N 53 1) 5 22U AR, 0 5 AT
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