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Abstract

Purpose—The study aimed to investigate if creativity is related to career self-management and to
cover the relationship between creative ability, career self-management and employ ability. De-
sign/methodology/approach—Reviews of the literature relating to the effects of creative ability
on employ ability are presented to provide the basis for the research hypotheses. We surveyed a
sample of 132 undergraduate students from universities in south of China, a wide range of majors,
regarding their creative ability, career self-management and employ ability. Variables were
measured by subjective and self-described questionnaires. Regression analyses, correlate analys-
es and so on were used to test the hypotheses. Findings-The results showed that: 1) Creative abili-
ty predicted career self-management; 2) Career self-management was positively related to employ
ability. Practical implications—Knowledge of the antecedents to employ ability should provide
certain advantages universities attempting to design course and teach students. The findings have
implications for undergraduate students education programmes, especially creative thinking
course. Originality/value—This paper makes a valuable contribution to both creative education
and career management literatures, by being one of the first to examine the relationship between
creative ability, career self-management and employ ability. This paper will also be useful to the
academic communities, the public and other interested parties who are interested in improving
students’ creative ability during their periods of study in the universities.

Keywords

Career Self-Management, Creative Ability, Undergraduate Students, Employ Ability

REERNLFIESD. R EREESHIEET
Z BB X FHR

& R

XEFH: K. RFEAENCQRE . B EREHE S5 2 MEIR R[] #E2FHERTE, 2017, 6(7): 964-969.
https://doi.org/10.12677/ass.2017.67138



http://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2017.67138
https://doi.org/10.12677/ass.2017.67138
http://www.hanspub.org

RER

WL TR R TR b, WL b
Email: yuchensf@163.com

ks HEA: 20174F7H7H; FHBEM: 20174F7H21H; KA HM: 20174F7H26H

m =

ALK A BIFTRE ST XML RE A IR A TIA R, FESREERL b, SRITRZAEQRTR . BOLEREE
ABALRE I Z RIHRFR . ASCRA BRMNSEMEGHINERTHHE, METRRIZARE, BT,
R, BHREEE WM I32BERREERT T AIFTRA. BB REEAGALRE 77 H T HE.
SRR FERREER B B RE BT QI 877 fR2ma, Bk B RE BN Rl gt /1 5 Bl k.
H, BATRE: FRSZMBEAFHEE, BUSEEENQFEEIFR, HURERITRRE, #
FRBUEE, WERZEMAFRES, RAZBRRBIEIKE .

KiEia
POV EREE, AHFES, KL, Bikeeh

Copyright © 2017 by author and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY).
http://creativecommons.org/licenses/by/4.0/

1. 3]

KA RERERAEBEE WA, REERHE 0, RSP IRREZ A . HREAT
KA E AR E 57 s iz e, R A CEBAE, AE A RN AEEZ R R, it
V2 R BE o £ 2 A L AR R G AR R T K A S AR 55 B D i g b A B TR G 7). R,
FEREI A Y B R R U B B B R . B R gtit, BUAER RS A, TAEAN S —FE Bk 5 70%.
X PR b e K 2 B A e L@ SRV AT “ BsEpha” , IR AE e IR R .

s BE 77 M e - P T R 2 B 2 5% DL o B A7 (Beveridge) T~ 1909 SR SEHR HY . Al sk A7 B <]
JERME” , R MATERREE TAEMEE . 20 thed 80 EAVG I, SEEM)— s i b & HEAT T 1&
i, WONELEE S — ARG ol R0 R E RS SREGH A 20T AR, TESRIA Rt L&
ol Be I HIFEIRE, IO T k. EREGER S 207 T, 54T R 1 Al 7 AR S . fE
A, RS F1 9 1) SRS ST I BE . 78 PN LA ARER M K EE 1 2 R 56 1 (2002) #2 HH 1 K
SEAFOVRE ) o] AR, SRR, ERANEERE )7 [1]. ERE(2005) T KA L EE T R R Al
e HIBA TAER Re MRS B4 6 2] . R mhkBE 70 v S TE N AR R 2 1 L

Hat, PEM&EEE, BT ayRE. ol SeEsS8E hiEEF B, el el
REJD, FWEMBATRI I Te S, SOy mEAF YN HEER RS, PME(2015)7E0 K
A i R BT s SR X AR 7 B R TE K 2% v B [R5 77 K2 AR I BT R 05 R R A b R ) A VR
ZIME S, R E AR ) S I TR AR BN AT, iR e ) DA R 56 4 7045 BIRR A 1 32
[3]. X/ T RFEAEBIH RE I3 T E AL B S AER M. . 7K L2 (2016) [417EXTRUMN & midk
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RIS A BRGNS B IR B R R B, FERR P ST QL S B RS2, PRI R 1, AR At e
71 AL REES BIAEOR, MWFETAERIBE g, LA 2 AT QU8 Bk B8 77 A0 R 22 Btk e 77 5
o

A AR 7 R S B AR e, TR S AR RO BB RE 70 BRME B FRAE FAT L 7 2 1A 5%
Fo BTN SRR A RO I TRT IR, ESE A R, DU 5 A 4 P st AT e
BRI — Pt A . R TEREA N ERS %

2. 753k
21 BEIR

AU A S RSO R0R A 132 4y, EER B B 7 AR A mRs, BRI AR A BdE e 1 R,
FEPERITTIE, 132 AR HEFE P E IS 30.3%, FLit 40 N, Zeth b 69.7%, Hit 92 N 7KK
RUJ5TH, 985, 211 TREREAN 27.1%, KEE . T HEEBARIIA 55.2%, 17.7%K H—MEk. EE30r
M, 2RI, T, ¥, HERELWJLPER, AR 55%5 5 A ik AEE R,

22. fiRIE

w22 5HENEENEAEE, BFEMEN. i, et

RKERFACIF RS EL, AR P KA QR R /1A BV SL A AT T 3E, BEal
BRI BRI BSET A B S R A PP 7 DNIUH (Bedn “ S Fnt il U H M AR B o 7 507
“WxBHENE SRR YJIWER. B TESGAVER NS ERHT TR Z BT, KA Cronbach
RO RAT TE R, SRR T e BREAT TR0 . 2k, % TR RIS R0 0.85.

Xt HERBOLE E T RS T 5 ERA0(2010) E 4 ) e R A Mk 2 N 1 FEAMY A R DY A
YEPE[STARSLER . J51F1#(2002) B 2 1 H FIPOA B TN 4ERE (RDIPDEAR R . WO B bR, ks3]
BB EERR) [6]. f)a, GG RPEAEREEOL, XS x Aol ol TR 7T Es, Bk
TARWTTT Y A BIPO A B PN ERE (POAR R . SRIRAER) 9 DITH (L andk2 o B SR HRME A el
THRNER . TR ER R LT 7B Z BT, KA Cronbach R E B RHAT 1 (5L,
Z T ERNEE A L0 0.82,

L RE ST NS5 5 RO %, M%7, R ARZ « AWFFL S5 1 BIAI %(2007) [7]414741(2010)
[BIHIWTFL 4 R, FESLIEA T IEIT IR B PFER, @i 7RG R ARl R B3R (W H . JRRg
PRI AR B T O3RN T TAEF @A) EEMNFAAF O B R MR w7 . 248

Table 1. Sample Basic Fact Sheet
T 1L BEAERBRE

A EAER Bk SR (%)
5 41 31.06
P 531
S 91 68.93
R 18 13.63
T 27 20.45
Ll
S 12 9.09
T 75 56.81
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5%, ZTFERNEEREE 0.86.
AT R SPSS17.0 % EdfE HEAT 2 Hr AL B

3. MIRGER
3.1. RGN X S

AR Pearson #5¢ R EORHHIA AR & [ (A S, 35 2 FIH T B Pearson REGHARIAIHTAE 1. TR
NASEs R i R A=A E G PA N 25 A et

W ER B REFAERCGERE . BRI A EE BE AL EE ) =B ER{E 2 58 3.45. 3.53
A1 3.75, VLEH R ZHORFA% H SR EIENRE PN A 48K, 0 B BV BAN R 1 i A
S B KT

FHOG oM T R Al B AR B () (R R M AR M G RORFII T R, MR RBUEAN T-1 M 1 28], # REE
N0, MBI R AN, REUENIERYEMA, REE AN GRS, REUER4RHE
FER, AR R A AR DG MR . % 3 RO T REFAQIHTRE ). BRIV AEER ., il a7 i
KT B -

3 BRI AR EOR, TE 0.01 /KF b, KA MAIHTEE /15 B BB A 1A e 0.371
F10.504, HHICRECAKT 0, ULHAKZEEQIHRE IS B0 AE /12 MAFES BB IEAHC K R KA
Brae )15 BB AEE B AEE EAH KRR R

M7 BRI AE B S Sl e 712 18], O REUAS] T 0.602, Ui B H BREML A S L Bl Rg F14F
R FEIEMX KR,

3.2. EY3SHT

EE AR — P E S T Tk, EERSTTREZ M EE R RN, H Hdd AT RERER
SRFR AR WOX PR B AR EAT T AER], BUERE 1 Bl A ERAN S RE ) 2 R 2 I
XK R ATHPRAIFRIRR, AT AT R,

BHTRE 2 AN ER Y B FRA FR I [V 0 A 46 Rk 45 B0l B BAE A0 A8 771 81 )3 3B 45 R An € 5.

P A MR ZESHT F AN 79.4, P =0.00 < 0.01, BEHIRRIILSEEIREF. 7€ 0.01 T3 AKF |k,
B RE S L B IR ER W B2 . wT L, AURTRE I B R EE S PR A AR . 2R A AT

Table 2. Descriptive statistical analysis of the three variables (N = 132)

F 2. ZABEREMGITAER(N = 132)

A WKAE e IME ¥ brifE 2=
KEFAEMABIHTRES] 4.00 1.93 3.45 0.656
Bk B FRE H 4.00 1.00 3.53 0.627
Al fg 4.00 1.00 3.75 0.615

Table 3. Relevant analysis of innovation capacity, career self-management, employability (N = 132)
= 3. tUFREED. B EHETE. FMAAEIROE RS H(N = 132)

AR Bl Bk 5 R Wl BEH1
KA RIBHHE
Ol B 3R 0.471**
ol g 0.604** 0.802%*

*RLE 0.01 7K ORI L 2 20 5K
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Table 4. Regression analysis of career self-management (N = 132)

F 4. BIFRRE NI B IRERHEIISFEER(N = 132)

B et R K b R t sig
ok B T

1.168 0.328 3.547 0.00

BIHTRE T 0.718 0.123 0.653 8.911 0.00

AR, Wl R .

Table 5. Regression analysis of employment self-management (N = 132)
2 5. Bl B HEEN AL EESIMEIYA D LEER(N = 132)

il bR R % brik A% t Sig
i B iz

1.298 0.308 3.425 0.00

AHRE ST 0.623 0.113 0.553 8.711 0.00

AR, Wl E e,

TV, BYERE ). BRREES . SREREE R, S TR S R R OB, X L)
JIEABATR T B ERED AN EN B AIE W, EINEN A SRR S TR, B1ERE IR AT
U, E AT DA A AR 21 FRER L AR JE R

35 WA Z 50K F A6 76.3, P =0.00 < 0.01, PiUIRAIINEEEIRIF. 7F 0.01 (& E /KT L,
HROY, B 3R B ML BE DR . AT L, R R HR A S 2 Mk B8 P AR R AR

4. FHLHBRR
4.1. #ig

BEE DLRIRAE B SR Tr AR 2k, ARMRRENE MR, MVARKGRIE. Hm. ™
BRI AT o WMV BEAESS E 2R se B Ak b, BN ARG BB AU EZ, g RIPOE R
RN NS E O A TigpIROL, T RENE B AR IS B BR, FEB AR JE Do th A5 S SRR L 42 T+
HId A . EXHR AR e, JATE R K2R B JRIPNPAE BEACE IR A R4 BAR . P,
AREE NAZME R R E, KRR BOR PO A E R R B S, R ERNIR R SN S
BT B Z B R . B IREER R B HARSE, X4 5 RIERME R e S A A E R B AEHT .
IR, REEAFE RAZJE Ul 22 AR B B 3RS B RORRE R AR . @R LAl — P SR A A A
B, DB Brr0 B ER R EE B AN A 5% Hbn: AR e AR, TEE AL
FLSE RRATE FE A RIS, BOAZARFAGELR G R, JCHZ QR R, B & T Xk A it
TEHRERNIANA A RRFEIEER RIS Mz B RPO A IR SRR, & E I A
K~ LR

QUFT B Y ZRURTE T A B RS2 A 3R TR 0, AR ERATIWEFCSE R, GUFTRE Xt P0L B BAE B RE
JIRAWVE- . I, Nz MR s QU eI 5 T, B K2 AR Ol B B B g

BRUEZAh, 2 RS T BB UIAT CARE Bl A 2 A N A7 T AAR 32 R A BNV IR 5 Bl A
DNVEHUAE BE S X 22 A4 A B F1 ANV Ao — DA . I B, SRBUTAEALE R fE . %3
B2 AR B BN T R, AR TR B B B ROR
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42. BiR: KEEQIEFRENIEFNOXE

1) SIS ML BRI RE W & At A AU SLE QTR IS, 7 H A A 2
TEE LR, PREEE, NZ RS 2 MR OREY), R R E, AR A
B, BORKEEEGNUE SRR, SRIEEET A, R — A KA A 2 S AR P i
AUFTRE . BrR ek agE.

2) WALSCEATHI S . B RIH A S A RIS R AR iR, N T iR AR AR B A5 2
KL, BIBRE ISR BE S, K E CRRRGRIN A, ol EAE AR NSRS QET SR B A 51, TSR,
DSt AL A T SL IR . BOLA KA DL S AR SRR, AR STEL RN SR 5] =

3) nsEX AN S IREE AR . AT, FRE AR e B IR T, R LR E AL IR EH
PR DL SR B IR N T, EEBOE L B RN IR A 22 20, (X T Q8 Y SRR AT R K 22 A 61
BRI HRFE AR LA W AEUEIE DL, EER A GIRRE S, AR T5 T BLecE, R iR
& _ERFRRSA A QR B YRR, AT QRS BN B4R RO BB, R RS AR AR TR BN VB AR, B
TR BERUBR A K22 A QR RE 15 B3R T

4) BN B, A QUEHE S S IO A . RO R SR PR R B T AR S X TR
PR SMEES . ZES 5008 LA LR EMN, WILER, SER KL BHL ] &
RO G T ANZSR, AR TXQIHRE IR IR. Bk, SRR AR R PR 5 322 6 BRI
W, ROZHERER AL QA SN BURT B H A, AR A S I A R B BT RE ) RO A

5) InoRBt ERORSCHRE, EIE RAFIEIHTRE . SRRz A QUE R EL SR MG S A B & 50 HF, 228
IO S QR L RS, BURIT R QUHHE S 7 A FIR TR, AV R 45, RRPALIRE N HAKRE
QBT A B, FE LA BE K S R AL BT BE 075 2R BAL K3 T
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