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Abstract

Since the reform and opening up, the development gap between the western region and the east-
ern region is still large. In order to solve the imbalance of regional human resources and narrow
the gap of regional economic development, talents are the fundamental. “Double First-Class” col-
lege graduates, as the reserve force of high-level talents in the future, play an important role in
improving the quality of talent team and promoting regional economic and social development. By
analyzing the relevant data of the employment reports of 112 “Double First-Class” eastern and
western college graduates in 2019, it is found that the western region lacks sufficient attraction to
local “Double First-Class” college graduates, and the attraction to “Double First-Class” college gra-
duates in the eastern region is significantly worse. Therefore, this study uses the questionnaire
method to take the “Double First-Class” college students in Chongqing, a representative city in the
western region, as an example, and finds that the western students are more likely to stay in the
western region for employment. For college graduates who are willing to stay in the west for em-
ployment, their personal emotional needs and regional living costs are important reasons that at-
tract them to stay in the west for employment; college graduates who are unwilling to stay for em-
ployment in the west pay more attention to factors such as economic level, unit soft environment,
self-development space and so on. On this basis, it puts forward some suggestions, such as focus-
ing on the source of students in the west, giving full consideration to individual needs and unit soft
environment, and formulating differentiated and accurate talent policies by groups.
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I AIPE PE A3t DRI ) 3L v Bl A S Ao B G A Al AR B S L G T 2 G 8 3 DX T 7 AR Al s
DB P AL A (IR S| a2 $R FUHS R X L8 LUK A AT 1 H AT S DO X
U R ARG Ty, TR X SRR AR R N AR S| AR T R S R, AT HES] 7Y A X
21 BEERMEER “W—HR" SREWERNRSIH

RIEHE W MBGE. BREUBAMILR, “X—i” @3 137 fr, G4 42 i —ik% e
WA 95 FT— i =R B AL [7], e U HbIX AT 9 BT — I K2 B A 19 Fr— i BHE 1 A
Lt 28 BT, HREHLX A 22 Fr—ii K2 & R 61 BT —i AR d i mie, it 83 fr. AT LA R
LI PEEHBIX ) X A A 1 2019 AR REEENV AR ok BT AR S N AR A, TR AR
R AR B e L A . R TG R X Ak B A, B AR B X A ), LA R
BB bR 5 3 T AR S A AU AR, A ARV E RS B R . AEAR T A X sz
IR SCPR M R R R B L R L a2 L CEHERT | CRIRK” ik, HPass
AW FCIT R BEHEE AR = 5L P, ETAARE IR AR 61.45%:; PEElERCA 18 BT, (LT
BHUGH “X—9” WK 64.29%. i2H SPSS21.0 HAFFAT ML FEAR T K56, HeE Rk 1 fox, vEE
IR AT B A HULY EE A 45.76%, ARER “ iR TR T A B A EL 5y 56.49%, i
BITE p<0.01 G, —HAFREZER: HILaT WL, SR, FEHH X T A X “ 80—
R EENVAE IR 5] IS, FRAMEAHL X —iR” A .

Table 1. Comparison of the attractiveness of western and eastern regions to local “Double First-Class” college graduates in
2019

= 1.2019 FAMMRXSRIBBEXI AN “W—it” SEEAE NF RS HELE

=
R AR RS B RAEEE R ﬂfg)ﬁ
PHER “W—9” mR 59.58% 15 82.95% 42.74% 7.19%
0.001
I W 84.88% 28 96.97% 66.64% 13.01%
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Table 2. Comparison of the regional mobile employment ratio of “Double First-Class” college graduates in 2019
F22.2019 F “W—R” Sl A Xig R sl b Gl i

S ERELAERE BT AR Rl RS s

(p)
ST 6 .y =k kb
FE X ”TA;fﬂtk‘“jkéEéizﬁ 27.99% 14 46.30% 5.76% 11.36%
ik
0.000
ST 6 .y =k kb
ARH R ”TA;fﬂtk‘“jkéEéiﬁﬁ 9.47% 43 30.55% 1.67% 5.82%
ik
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3.1 HEIARBEENE

Fer AR B AR sl b [X e 458 BH SR 2 BN AN R ST A AR B S R R e . FESMIR R, XK, Pk
FRIE. A EsREs, MR RS, ANATE BG40 45 D8 2 WA S5 5 i 25 ol ) (X Seadk 4 [8]. 7
SCER BTt b, Sl R ) B A A SR (A 3), TERL T AR ARIER(9) XK ZR (6) VR (7).
BURF R 2 (6) 3411 28 A~ 2% H (R — At iR B b A= v 3l Ml 52 1l R 2% 1) 45

FERRSL IO X IR B s R R 4EFE S5, 25 G0 T T 22, 1818 2 4 L 500 B AT b A g il o
S NI AT TS BERRE b, AR TR I S 4 S fi N SPSS25.0 JEAT AR CAT S 28—,
FEERL. EERARRMEEE, BNeNREEN RN —ME, —8H Cronbach’s Alpha REL: .
KO8 48 RAMAR K EER 2N 0.600. XA KN 0.849. P E A 0.873. kK& A 0.839. k0
29 0.923. L P AN A2 in) 45 (015 FERLAF . 36 =, RUERSS . G 24T H Sk B T80 e 46 A STk
FEE, FRAERR TR B BTG T A SL A BRI BE 2E L S AR, 3 I I P R R AR B T — 8 PR
FHW, WRIEHEZRPTEIS, & ER 2 1] S0P S50 B R AH O U 1) 5 A BT % . AR i 4 2R
HRRZ AR B3, APERERAK, RPSAERAR—SURAZEN, ATHESER:
B, SHERSAELS NP EEERMEG, RESHRESEME 8. Fik, FEERERG RIFHN
i
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Table 3. Structure of influencing factors affecting employment areas
2 3. mhll XigEFEE N E Rk

Fey plc e 2 HARTEbR
Bt s, AR TAERE . TARMAE SO, REAHE A O BB, TAFRZAE

THER T TR KA BB, B AR E R 1
oy OREIRIAT R, (AR, RIS R AT, KRR, X
ARIR S S A
o PUREEHRENS, GURRIRE . ST, SRR, G
¢ B F TARER NS, oL REREER O B ol A 075 (O T .
B 2 A LA R BCRE MR B . TEHBICAT 3" B Sl A 4 B b .

3.2. AR

HRTAE R A vG S X — BEE T, J8 U PRSP S X, HES PG T R R [ AR T [ R ()
P s fdidr. B 2020 4F, FIAOUEE G Rl (R B Hh 55 oK D HtEadk, BRAf 1 B P T AE PE S X R 51 A A AR R
MRy RERIER9]. X T HERTRYL, HTRREAA & E s R R HI M OCsE, SRR AR
BRI, R REA = AN OGRSt DA K EHE B B Ak D 5| A AR SR B A SR AT BRI FER
HxF T X FLRERA N A TF R € R IR IERIG K . i bASHIE 7t DA PO XA A PR AR
Wi, DAEBKY: . VIR R AT X —R” @RI A N R AR . T X A A B R . T
BV AERE A RACR A [ 45, FER AL 1224 4T A6, [BUSCH 200036 1077 4y, A 2K EICR Dy 87.99%.
FEARG AT WA 4: WIHERRE, BRT “W—i” sy Ad, Lt b 51.6%, FPE 4 EE 48.4%; WA
RIS, AR (T) S EE 9.9%, ik (i) bt 15.10%, PEE4 (17) G EL 74.90%; MEPIRE, Ak}
L 76.76%, HUEHTIAE ST 23.24%; MR BRI AERE, U5 FA L 23.86% AT E T
76.14%; MEMSKRE, FETREE G 94.99%;

Table 4. Sample structure of “Double First-Class” college students in Chongging

Fa ERT “W—R" SRFERELN

Ap el N H4rt
5 483 48.40%

P53
§’8 514 51.60%
R4 (77) 99 9.90%
AR HRER A () 151 15.10%
PR (1) 747 74.90%
AR 819 76.76%

E35i]
A 50 A 249 23.24%
. & 257 23.86%

REMFEHE

4 820 76.14%

3.3. AR

TR N B ST A B A R, IR R AE AR B 25 44 “X—IR dikm R (b B
i 70.5%, ot 29.5%; AFRME N 44%, WA TEA K A B Y 55%), BEATIR AR, DA IF R 4R
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331 EEEERRAIEERMELER

T REFEPREE Xt R Rl A B e B VA AT AL A AR AN B e B O A AL R AR AL, A
FRAAE FRE G, X IX P RBEARRAE AT LA, R SPSS25.0 X EHE AT A0, Wid 5 Fine
ALY “RFFAE7 IR L “ORE 985211 =ik ”  “HGHEAET 25%” « “HHfEFAETRT =
MFA A . ZROSCIRT I RS RR Y], 57w AT i, 22 21 G A B T ik
55, 985211 H m i A B 2 bk

%5 o, RV R A T A R T EON TRy, LR S BB, o5 73.70%; AN
JE R R VO A e S — R R AR . R AR, A3k 51.9%, PHEHLIX A G
APEEAIL RG], 5 48.10%. MWIHAMASEAFIE 2RI RERFHAE. TARAKE, R
B ORI A s B VE MV L 22 5o AT DA H B e B W 0 Xl b 10 DR 43 2 W S A
U5, AR PR A, PEIAREAIAR I . DR E TP O AR R X
12 Bl AR BN P P I DX 7 B R TR N e A
Table 5. Comparison of the characteristics of the “Double First-Class” college graduates in western China who are willing to

stay in the western region for employment

#*5 REAERBEABBXHMLAER “W—R" SRE SRR

) TR B P L A A AN R T SR L B A

B3 el
N "okt N Aol
AR HLIX 54 9.70% 127 25.80%
AR YRR FR B IX 93 16.80% 128 26.10%
PG 3 [X 411 73.70% 236 48.10%
‘ AR 396 69.23% 384 76.04%

&3]
WA UL I 176 30.77% 121 23.96%
= 134 23.40% 123 24.40%
RS FA

7 438 76.60% 382 75.60%
S|4 TR 478 86.90% 417 86.50%

3.3.2. REEAEBHMIMTmERLE

1) B E RS

ST AA TR RBMER, P X AR A R FEE 2/ B Wi
LA . TP O e Bl A T B T S L A AN S R B G S L Ak L S
BRI JH B v ) 3 T S TR AR A — 2 4 J3 R — 4 il D) 2550 AT EL e 20T, I SPSS25.0 ) i
HEAT AR

w6 Wor, M—RYEEE Lo, UEIHTE p < 0.05 YuRI P, T B v S0l b B AR R AN J2 7 B V3 it
WBEAR ML R 2 E AT 2 25 5. AN R B P L A B A AT EL T SR B G S b R A 5 AL A
FrP AT AR 2, Wik 7, MM R 2 b 44T AT gt b ST SR R DR 2R (o b BT R R T S
I A RESS B CRMB I R R RIS . T X M E & i E L S5 RESMHIAESL A, X2
PEERHL XN A TR B] S35 A FTE, o PU i X 51 A 7 2 A e R 7
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MM AR B AT, Qe 7 o, B B U S R A BE B R AR 3R (LA AU B )
XU T R T A A A AT NIRRT, IR B T T X R A A e B Al B
FOBR 3R o AN B P A A L R AR BE A EE A PR R (oL R R R RS54 Al SRy R 2e H IR BHR 47 Y
RIENLZ). MERREMAES . feRIEH CA BB TAEKALZ B ORI A X 2 (LA
FITAE XA T R K we . AR T AE X ISR R A RV 1 38) e 3X 98 i U B 17 A e 7 B 0 s gL O R A BE A
B CARK TR R R 2
Table 6. Comparison of the factors influencing the primary dimension of whether the “Double First-Class” college graduates

in western China are willing to stay in the western region
F 6. EREB “W—R" SREVEZTEEE AR XA —R4EEF I E R

R TR Btk A ANEE IRl 22 KT
T (M = SD) (M % SD) ()]

ESNASEN 4.00 + 0.54 4.07 £ 0.53 0.028

AR 2 3.92 +0.49 3.93+0.49 0.672

X 3R 2= 3.85+0.61 3.86+0.61 0.758

BUR R 2 3.75+0.73 3.77+0.76 0.664

JE: p<0.01. p<0.05 % MFFIE 1% 5%HIKF ERE.

Table 7. Comparison of the factors affecting whether the “Double First-Class” college graduates in western China are will-
ing to stay in the western region

F7.OER W SREVERTEEBABBXR A mEE R

LR — IR i“’ﬁ:ﬂéﬁ-g)ik%ék I %‘(Mv_fi 13 Sflk =23 E%%m%
Al AT K R ST 4.29 +0.69 4.39+0.64 0.019
AR iy s g ELR LR AR 10 R R 423 065 435 2065 0,050

VIR

B s 427 +0.67 4.34 +0.66 0.040
M RERIE H O REERE K 4.06+0.78 4.21+0.75 0.002
AR R H ISR 3.87+0.85 4.00 +0.82 0.013
LA S 5 3.38+£1.02 3.08+1.04 0.000
. TAEFRTE X I K R /KT v 3.78+0.79 3.88+0.82 0.044
LA i X SR SR e R 78 77 7 4.08+0.71 4.17+0.71 0.044

#: p<0.01. p<0.05 4 HIFRRTE 1% 5%MKF R,

2) ARABRRE RS

AR A8 T SO T AT R A A Y5 2 B PG A X ol . ARAE S 8 ok, A B G A AL 1 7Y AR R
R R MAR R T I REAE H C A REBR G Ak RIS rh itk Az e 2 B 4R BHRIF AR ML 2
izi%‘liiiﬂﬂ%ﬁfﬁfwﬁﬁﬂﬁtkiﬂ?#étﬁaé/;{?ﬂﬂ“%ZL EACHE o VTR B 7Y AL ) 7 A R
Eikei NP PG IR (520N S T e ) S 2 52 LA R S T G AN e © S e 01 PR e v i e se /e
MAFE KA .
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Table 8. Comparison of the employment impact factors of the “Double First-Class” college students who are willing to stay
in western China

F 8 AE W SREVERBERFEETEEBAMBHIRA I ERLR

PHERAE YR 22 A
; — ey BEMAKTP
TR —HHER HRERTEAL  REREEERE ()
(M £SD) (M +SD)
TAEH S B Rk 3.45+0.99 2.94+0.94 0.000
NS
AERYEH CA BEEREK 4.02+0.81 417 +0.72 0.020
b EAAL REZS H AR MR I

- T PN 417 +0.72 434 +0.63 0.002
b AT R R ST 424 +0.71 439 +0.63 0.006

HE: p<0.01. p<0.05 7 HIFRRE 1%, 5%MKT FEE,

WRPEL 9 Bow, WU AL RT A & b B2 s R A R AR R R 2 257, AR
AL ORI IR T S OV EMA TR R A S . RIEE CiA RERE KA, IETEF E AL ER
MR S AT, L B RENE SR B UL L A AT I BORHITE T BA LAl A i BEVE R
X JE ek A AR K L B2 TR AR T2 AE B O Rk th G 2 4 T BRCSRI A R A R ELK,
A BRI G DR AL A, JHEEARSET A RNE, AL B IER, OB EEE
ol S AT U BRI LA, AT TREAT SE A AT BT . [RIIN SX SAE AR b LA A R STl (1
BB, AT AR SR T POk 5 B Al 7 5 S AR5 RS, BT DA B T RO B A, X B
BRI R i B 7 Bl AR A e — BRI I MA R 3R b AR R B

Table 9. Comparison of the employment impact factors of whether the “Double First-Class” college graduates or above are
willing to stay in the west

FO A W SREVEMEMARERUALFHREREE AR E FELA
{7 w7 e Y 4 D R 2

B — BN BRI RS P L E%%W
(M £ SD) (M £SD)
?Jtﬂk%jﬁ%%iﬂa;%waﬁ%a@ 428+0.74 4.49 +0.67 0.014
sl B R T A 433+0.72 4.48 +0.64 0.048
Al bR R A= L P R 4.15+0.74 4.33£0.62 0.032
ol B RE 8 SR AL 5 IR 3.66 +0.91 3.88+0.85 0.038
H0Y B AT S IR [T RA 3.65+1.02 3.88+0.91 0.042
Bl 426 +0.70 4.41+0.61 0.045
TAEHh S Kk 351+1.01 3.26+1.12 0.043
AMERFEZ RERIE H O REElRR K 4.11+0.79 433+0.71 0.017
TAERALR B B 3.93+0.83 4,12 +0.80 0.042
FreE ol 5 TAE KA 1 3.43+0.96 3.68 £0.92 0.025

#: p<0.01. p<0.05 4 HIFRRTE 1% 5%MKF R,
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RAEL 10 T, AEEHE MRS AR 7N NBRERG S R RERIE H A4 Be sy
e ALl B AL B SR AT 5 R R AN Al PR 22 (oLl SR Az BE 4 B AR BHR I7 B R AL 2%« il S JRE il S5 47)
BR T Ah e SEBRIE I X 2 G K (AR PR X3R5 R /K)o T J5 SRR L F5 22 AR S A B BF
RHI T 0L, WARE LA B ER U . AT T AR R B R, ] PR e R
A AW E
Table 10. Comparison of employment factors affecting whether outstanding “Double First-Class” college graduates are

willing to stay in western China

F#10. B “W—R" SREVERFFEREREBEREMM I ImE R

W52 B
i —HRRER VB B PR B R R R Eﬁ%m$
(M £ SD) (M + SD)
B AE 4.32+0.62 4.49 £ 0.56 0.025
M fERIEH O A REEE K 4,07 £0.78 42707 0.031
AR B ISR 3.81£0.82 4.09 £0.69 0.004
ol s AL LA B CIR MR IFII K 422 +0.77 4.43 + 0.5 0,017
IR
Ak R sl AL J T s 4.25+0.74 4.47 £0.61 0.011
ol AL e 8 SR AL AR 3.6+0.88 3.94 +£0.87 0.002
Lk B A L R T RA 3.72+£0.94 412+0.8 0.000
XA & TAEFTE X IR 5 R B KT 7 3.75+0.86 4.02+0.79 0.010
#: p<0.01. p<0.05 4 HIFRRTE 1% 5%MKF R,

4, BUREW

I VR ) 5 P B 9, FRATATANPE R ST Te e Sl A A B S M (X b A
CATG #5480 AL T B G S B SEL G R 5 o 89 5 A 175 ) B R X A 3 A . R
VIR 75 1 T 3 X gt L B B G X SRR 6 o X 25 KPR A M DR 2 el B0 7 R S0 RS B
TR R, HA BT R A B 75 S A B S TR S A SR B e B T DA
W, WO LR T B L

4.1 ERXERBEFRNATEERHE, BRSIAAHER

PEARAEYE X" LA I R B U AR AL A T T R e A i U B AR LY
M X )k B EEL R, 28K 2 K A Rl I e B AE e A B AE AL . 7 R B P A PR A AR
AR R B SR 7 O A TE 3 B P AR AL I L B R 2K, AR Dok B PR AR B A 3 1) 3L AL
YA, ARATR R 2 A E R IR IS AR, BEON TSI A A I E A R IR AER R L b
77 B S BBIT AR EL, AL BT B RN SN WIS B SN IANILED, SR A T 2R
ME KR TAE RSy, SRR B AR A0 5 A, i Je o B G ol fy el A e 0 B B X A
AN ZR[10] A F73T4F <RI W51 B8 2 A 75 A6 78 it 5 (1 P A A 90 < 00— i A ek 2 A
PHESAA . O I IN5E A 5K 2 e (R BUR L -5 PR B v e T A A YR 1] H 5K 2 ol (4 B
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