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Abstract

“The book of changes”, the first of the classics, is known as “the study of heaven and man and the
source of the great road”. It has always been widely known, but it is mysterious. “The book of
changes” is the crystallization of the wisdom of the ancients, which contains the laws of the opera-
tion of the universe and the changes of everything in heaven and earth. As the core of organiza-
tional management, human resource managers have always realized their value through others;
especially with the arrival of the era of “knowledge economy”, human resource management has
become increasingly important because of its internal close relationship with human factors. En-
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terprise management has shifted from emphasizing the management of things to emphasizing the
management of people, which is the result of intensified competition. This paper starts with the
divinatory symbols such as Qian Symbol, Kun Symbol, Meng Symbol and Qian Symbol, and explains
the Enlightenment of “The book of changes” to human resource managers.
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