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Abstract

“Talent highland” is a concept of talent with Chinese characteristics, which has become a focal
point for understanding national and regional development in recent years. “Talent highland” is
essentially a high-level talent development ecosystem. The construction of talent highland em-
phasizes not only the high-quality development of talents, but also the high-quality construction of
environment, and the positive interaction between talents and environment. Academic circles
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mainly focus on four dimensions: “structure”, “target”, “comparison” and “path”. The research ex-
ploration of the 4 dimensions initially forms the theme and content framework of the research on
the construction of talent highland, and promotes the rich development of the theoretical system
of talent highland. By systematically analyzing the research perspectives of the four dimensions,
this paper shows the overall status of the research on the construction of talent highland, and
proposes suggestions for optimizing the research in view of the theoretical and methodological
limitations, aiming to provide reference for later research. This paper argues that the construction
of talent highland should take a systematic and integrated development path to attract and gather
high-level talents in an efficient and high-quality way, and to create a “Chinese sample” of talent
development and governance.
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