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Abstract

The rise and development of information technologies such as big data, artificial intelligence and
digital economy have made the education industry change imperceptibly. Education informatiza-
tion has also appeared in national policy documents, the change of information technology has led
to the transformation of the teacher training model, which requires teachers to have certain tech-
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nical literacy. At the same time, the excessive emphasis on teachers’ technical literacy has also
brought about many problems, therefore, based on the SWOT analysis of the current strengths and
weaknesses of teacher education and opportunities, threats, to give its corresponding optimiza-
tion path to promote the quality of teacher education and all-round development of teachers.
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Table 1. The proportion of technical content of teacher training [3]
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Figure 1. SWOT analysis method
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Figure 2. Effectiveness of different training modes [6]
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