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Abstract

In recent years, a number of scholars have studied the effects of face attractiveness on individuals
as well as social life. On the basis of previous research, this paper takes junior high school students
as the research object, and randomly selects 30 junior high school students to conduct experi-
ments to explore the prediction of face attractiveness on helping behaviour. The results of the
study show that: there is consistency in the prejudgment of helping behaviour of individuals with
different levels of face attractiveness by subjects of different genders; the main effect of the level
of face attractiveness is significant F(1, 29) = 342.838, p < 0.05; and the main effect of the gender of
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the picture of the face is significant F(1, 29) = 51.273, p < 0.05. In social helping situations, people
are more willing to believe that high face attractiveness In social helping situations, people are
more likely to believe that people with high facial attractiveness engage in helping behaviour, i.e.,
there is a stereotypical “beauty is good” effect; and that women are more likely to engage in help-
ing behaviour than men.
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Table 1. Differences between subjects of different genders on individual propensity for helping behaviour for different levels

of face attractiveness (M + SD)

= 1. NEMHNBA R EIE LR 5| kB MBI AT RIEEZE R (M = SD)

Tl F(n=15) %(n=15) H(n=30) t
sl 3 AL 4.98 +0.83 5.48 +0.52 5.23 +0.68 1.996
SR T 77T AL 2.46£0.49 2.29 +0.50 2.38+0.50 -0.195
Ll AL 5.79+0.93 6.08 + 0.65 5.94+0.79 0.972
AR B 3T AL 3.09 + 0.69 2.89+0.76 2.99+0.73 —0.764

S5 7 3.72£0.66 3.89 +0.51 3.81+£0.59 0.901
AL E] 4.44+0.81 4.49+0.71 4.47£0.76 0.104
R 1 T AL 539 +0.88 5.78 +0.59 5.59+0.74 1.484
IR 51 i FL 2.78 +0.59 2.59+ 0.63 2.69 +0.61 —0.840
ST L 4.09+0.74 4.19+0.61 4.14 +0.68 0.322

IR AT, B 1 BATATLAFH, SRR A — AL 5] T 7K AR B AT AT REPE R
FIWr 2z (A2 FARE . AR S AN K EREEE T B eRE AL 1= 1.996, p>0.05, TR
5] 7714l t =—0.915, p>0.05, =W B AL £=0.972, p>0.05, A& 5] ATH AL £ =—-0.764, p>0.05,
BRG] 7T FL = 0.901, p > 0.05, LRG| FIHFL ¢ = 0.104, p>0.05, =K 5] JJ1HFL ¢ = 1.484, p > 0.05,
KW 5] T FL £ = —0.840, p>0.05, 4#HIL1=0.322, p>0.05. XEHEIEH, T Lok xAS =il
W2 51 J37KF I B NAT NPT REVESE AN 2 — 2. AIfTEGHIE T AR SEB8 AR FE B i 1.
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JE A AN PR 2R 32 08 A K AE HAE e b, R BT AL 51 17K PR BN B F(1, 29) =
342.838, p<0.05, LA MR FRNEE F(1,29)=51.273, p<0.05, MHFLWE] A7k AT L& H- 1
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A HAERIARE F(1,29)=0.585, p>0.05, KILTLRHEREATHE— DRI, R0 BN HEAT 204
WA 20 WAL AR BR8I35, BB AN R T LR 51 707K N B AT 9 e] B A T3 1Y)
ZEFER A, AL S| AR SLR 5] B AT ORI BHEZE 08 2.90, p <0.05, BRI BIAJy e LIk
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IR, UL AN [ P50 AL AR B AAT N AT REVE IO VE 2 2 (B A7 AR 22 57, SR FLIR 51 J0 A 2 ik
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Ko

Table 2. Main effects and interactions between factors

F 2. AREFHNERZEER

AR SRR SS df ¥ F
THIFLIR 51 717K F 252.387 1 252.387 342.838
THIFL I P51 13.009 1 13.009 51.273
ZHAEH 0.075 1 0.075 0.585
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SRR CSLENEF RN BRI, RS R OB SR A 1 — 8 i AR B T BB s o B B b, B
ARG FEARAGZRERR T, BRI DR 77 sSOOFAE I, (B 2R N7 AR ok I fi
EARAERIX —ZIRENRINGEM . BESRRZIBREN S, Ui At B B LR AX e L =Y,
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PEASKR AR AR NIRRT RS BRI EOR AT RE X AT — s R m . &
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