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Abstract

Chronic fatigue of medical staff is a long-term physical and psychological problem. The high-intensity
work nature and tense working environment make medical staff bear greater psychological and
spiritual pressure, which has a certain impact on their mental and physical health and work qual-
ity. To prevent and alleviate chronic fatigue of medical staff is the key work to improve the level of
mental health of medical staff and the quality of medical service. As a new branch of psychology,
positive psychology has gradually attracted the attention of scholars at home and abroad, and has
become a theoretical guide in clinical nursing and psychological intervention. From the perspec-
tive of positive psychology, this paper sorted out the causes of chronic fatigue of medical staff, and
put forward corresponding countermeasures, providing a new research perspective for chronic
fatigue nursing of medical staff.
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1. 51§

B N AR AFE AR U 8 2 O, R RAFM S S (B d ) T, A2 5
PR AL AR, T MR MBS, B0k O ki@ BEARRAL, & NTMERRATE H T4 . SR,
BEEAE RTINS, ARSI 2 R, BN G AR R 1R ek, A A AN X
R TAR DA, IR AT IIBRST DUE, [N B4R RIFMIBE R R, B A 1R 526 BRI A4
AL A1) BT TARE B AR ANE, BE3 A DT O BEAE BOR A 22 HAR T8 08 AHE[L], —AR kST
SREMER R N2 —[2]. W BRI\ SR RO R e M o7 4R A, SR TARQELR ), BeE O
BfRE, (Rt SUgRe AR, RAEENE L. ACHRROHEAHI, MEP A BB IR ™ 4 ]
PIREAT 00T, IR BL AR R B4 N A8 M 57 9 B TR 5 T B

2. EPA SRR S

e M 55 47 &4 (Chronic fatigue syndrome, CFS) & — i 2 AL 3G AN B JE [R50, FLAFAE 2 Rt i
A AL SR E E I RE RS S SR MR IR 3], R N A MR 57 E BRI N RAE KA TAE &
J1v R TR R EEIUT, I — BRI () B A0 B 57 IRAS [4] o X P 57 RS AL
M RN R ARG &, 3B XA AT B Cofg B P AL SRR SR o AL T 1 M 7 IRES 25 1
DS PENE 55 25 A AE AW % . Sandler [SJHEH, AOkEFKNSEE, oA m L A#E S CFS HE ST
FoAb B, BT, B NRRETREE S T MR BN RRESEERIE, THERIK,
J& CFS RAMmE AL —, W8t KR AL 6.76%~14.06% [6] [7]. WEFEM, £ 27%~80%/) "
N GUREIA IR )92 57 (8] M CFS HAFAE— EFEE FIARI T BEREAG, Qi) R, H0ARAN AR B S5
R[O] HLoCo B i R o3 11 [ A H %6 w578 40% [10]. BRB I IRERST TAE R EABRERIER, F5ZES AN R4
TRFERE Sy A RAE AR b ISV 57 ) R 22 51 R AR R R J5 AR, L in PR R e 4, 1Y
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MBS SO A A UL [11] 0 BRI, BEdP N B3 RS P 57 1) N AS B W O SR, XA 8 TR BT i
55 R

3. EIFAGEBMESENEREESH
EEENIMERSCERIF A, B4 T 5IEEY N RS EETST R 32 A LR JUAA:
3.1 TIERES, Bz kSRR

RN TR AR KB EITAES, BfEsk. Bub. By7. PSR, XU TR ZEARA 4 H K E
(IS T FIRE 77, [FE AE IS B AR BRI AT R, BB SRARAT T ORAE 5 B (14 L VR R 53 A L LA ST AR Ak 2 25 Fo
BoEIL AR EOR R, XS0 TARRREE, KA T X MRS R 5 B & 0I5 [12].

B 22 AT TR N O 57 I Fida ), 28R TR RO & 2, 59857, JIAMO KH
HEPUIMRE[13]. BRI N AT TR ML, RS, X FEILEZ R SRR, B 02785 FIVK
VAR b E R SN G R AR O TR E B N AR (g B & 08 7R, 49.53% & 25 N\ T Ik
i [ B BEAR LT ), o 44.09% B2 55 N SUAFAE I PR 2 SRR, 13.96% O idE N\ A 2 B2 2R ARIRZS [14]
Nk, BEYON G R 0] RN 51 DR, KRS M s A — e B R E R

3.2. RIFRERKE

fEVE IR 57 FIEE A N R HY R 55 2 (A A AE—SE AR R o RPN AFEREAT BT BRI, 220 58 T 40
TiEE, JEO AR SE R ZR o, A IYDRE I 5 S B R XU, 3K 2 X A AT T £ BREEE RN R B2 AT
IR M AL, WAEAARIA. WRIBR . WU WUARR . SRR SRRAFAEIR[15]. R, B4 A
78 i R it R o IR HR b 5 e DX 1 22 i 12 P02 57 IR

3.3 ILIEFEMEDK

255 N AR ok BRI N . Ve BURREE TAE LIS Fy, B SR BRGSO
BITAEZN WA, BN AANG . KAUA, FEE A OB NSRS, 51R 2R
LRAAE[16]: WHIURI, KE B PENE 35 40 N AIAEEAN FIFE FE I St OB R, o R IR A ik
ZE, WEBIRGE, BN, TINASNES, HETTREH AR S AR RS O EEREAT, 7 E R AR Ay
JRE[17]. Rl B2 45 T A — i 1 OB S AL S .

4. BB
4.1. A

FRURR 0o B 27 P 0N IR R e 1 1 R0 S A A5 g 5 R TR ) — 1 TR o SB[ 22 ZER % 2 (Seligman)
H 3w SONE I AR 28 DI RIARRR AR, (R EE AR R RS, B 78 T S48 A i £ ) RE 40
1[18]. Luthans 1 Youssef [19]55 A\7E 2004 45 TN OB A ZUT N FIR BRI HESE TS, 12 TR
PO BRI S,  FER AR O IR BT A 8 SORAMARAE R T AR T A R B HH R 1) — PP AR O BR S
FEAE T UMANOE R AE R0, ARAEEMEIM. 25 Wong [201%3# 18 H, BIOEESER
LA B bR: e IRAEEAE AR R R, Rl SR R SRR R AR AR R B, TR R A, 3
TR, SEEAGTE. B, BROEEAOGE N IRIEE AT N, R NRIRNIE R, 1288
NHIRR OB BT, SR N RARANME 5 N SCRAR

42 FENEREZ
1) BT FEMARIB OB B (I SR BIRAEE . A AR . AU B R MALE
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BIRAG L < SIHL R BORA NS5 AR B, YONIR LSRR T DAEHE A RE . SEAm AR R e [21]. 72
B BT AR ST o BRI 0N, AR GEINO B AA T BOGUE T AL B I, 17 2 1
BRI OB S AR BE o [AIUL, ST ER B TARMREIRTE, WSRO BB S A B BR B i B, a3
RN GBI EL AL, X 20 O B AN SR AR P8 07 I8, M 32 BT AR 55 i, RAT IS
BIEIFE .

2) SRIREHHE MG T IZ FIAR O B2 R AEOR o TR OB B 2 17 2 B AR &y ik
) IE RIS T ST SRR, BB, RETHUNEA AR s 7R N R, E0
SEARIR DA IR S G i A, T SGE T RN SRV 57 7K [22] -

3) FEE BV NBR K RS EL . RO B Z BRI , B—, AR AR R AR 1) B i
&, WAL EASELHBRM AR RN B, QIR . AR ST I RS AT R
Uf (RIS, AR BE YO MRS . RS RS N A 2 R B, X i
oy FERE B FHESE. AR GE GRS ARG S VIR, MBERRRERE ERmE A
OERIRAS, AR OB B A B PR E N A, AN BRI 2 RS, T SRR AN
A2 U AR RE AR K1 T [23] [24] RO AOHER IR AT LLLE BRI N B3AE AR o S0 22 O AEF 38, fi
BEHCARR (5 28 (P .t =28, X g M 7 a — e i ERER .

4.3. BRLEZNE TEF A SRIEE FHRRI R

TR TR B TR B TR 22 R D0 25, (AN PO ZE OB SR L 5 AR AT 28 it A B, e,
Ik A R S S R I TT DR R, ELTE R 55 RIS E MR, S HAEX 47
FHRCRAEER T, AR B DT, 7R 2B Sk DR I RCR [25] [26]. A4
BRFCERY, B/ P IR T 5 TR 7T RE R AR IS M S5 R 1 2 (261 TRIIL, TR0 B8 2 0 £ 7 B EE
31N A AR M 1 54 AR LA 7 T

1) BRSO BRI, SRR — R AR O G, SR A BANA
U SR PR AR T . BEAP N T LA B 9 R0 A SR R M M 2 iR . B, T DS I A
FIRIR. EIRE . TR A S s 1 SRR . Lo BRI AL A VAT T 0 SR 7
HER, B R SRS I RS 7o R4 A 70 AT DA i1 o L T SR XA 55 s SR ki o

2) FIEMEERTR: EPNRMTIEE AR, BEFERAGARIHL. FIL, XERT R 7
VAL 5 i R B . AT RLEI SR WA [EE R AT B, 4 O A
T, LIRS 2 AR SR A

3) BRI LS. BN 4 T DU SR 10 G 38 J AL BEIME WA T 5 B A A58 A b 7 3 9
3. BEHPN G AT DU I e U R A M 55 (ORI, B, T LUREUSA ISR, Fafn. FaE
10257 SRR D BRI % .

8) VHEEAETE T R B AT U PR A 3 SRR R M B (IR, B, & B TR I,
RIF 7S R OEAR . IBTRIIR A . & IS, LRI B EIRAAE . M. SRR R L T R
5. &g

L5 P, FRE BN RSP TS R A R, R TR R E A R RO IR S, R
TR TE LS B R S OR PR 45 TS A St (I 3, MO AF 2R /7. ERWO BRI T, AT LA
B FUO A B EIE . S A SRR B A 3 7 T R . K 4 T LA RS B 4P A
GRS RSB P B 5 A R B SRS 1T L TR B AT
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