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Abstract

Artificial intelligence has gone through more than half a century of development and change since
it came into being in 1956. With the advent of the era of artificial intelligence, the conflict between
human and machine and technology began, and the wave of change in the field of human resource
management came with it. Artificial intelligence has brought high productivity and huge wealth,
but it will also replace some people’s jobs, forcing human resource management to shift to a new
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model. This paper mainly adopts the literature method to describe the application status of artifi-
cial intelligence in human resource management, and analyzes the changes brought by the appli-
cation of artificial intelligence to traditional human resources, and finally proposes some coun-
termeasures to enterprises and practitioners.
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