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Abstract

Along with the progressive development of the reform of performance wage in universities, the
reform of performance wage in universities has played an important role in improving personnel
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training quality and scientific research innovation ability. Based on the background of “double
first-class” construction, this paper analyzes the status quo and problems of Z universities’ per-
formance wage reform, and puts forward several suggestions on Chinese universities’ perfor-
mance wage reform, so as to provide theoretical and experiential reference for further explora-
tion and deepening of universities’ education system reform.
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Figure 1. The understanding degree of performance pay reform in Z universities
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Figure 2. Understand the cognitive approach of performance pay reform
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Figure 3. Satisfaction with performance pay reform in Z universities
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Figure 4. The faculty’s proposal for merit pay reform
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Figure 5. Ranking the selection of key reform aspects of merit pay
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