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Abstract

As higher education enters the stage of popularization, the number of graduates increases year by
year, employment pressure continues to accumulate, and the employment of college graduates
faces great challenges. Therefore, this study takes a university in Beijing as an example to investi-
gate and study the graduates of “post-00s” colleges, and divides “slow employment” into two types:

SCES| A WL AR KRB D). AL LRI, 2023, 12(6): 2919-2924.
DOI: 10.12677/ass.2023.126399


https://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2023.126399
https://doi.org/10.12677/ass.2023.126399
https://www.hanspub.org/

“positive slow employment” and “passive slow employment”, in order to better understand the
employment status of graduates. The analysis shows that the “slow employment” situation of col-
lege students is mainly affected by four factors such as universities, society, family, and individuals,
and suggestions and countermeasures are proposed to prevent and deal with the negative impact
of “slow employment”, so as to promote higher quality and fuller employment of college gra-
duates.
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1. 5|8

S RAE R, 2022 FAE RN AE T IOENTHRK, BB EWE M FER, 2023
RS AE T IK 1158 73 AAHEL 2022 J [F] EL 3 82 73 A [17. Sk AE MR RGE Yk, B2 i R 2 bl
A, R AR AR R, A B Ik R, SIEHE EEH. %R
AL R s B o2 “18 Rk 7 T LLAL 8 K 2 A A Bl s TR 5 i DR S Kbl B[], S e i K —
B[R] N A 28R T R X e e AR RIS (3]

2. EREEREWE “Bxidl” IR
2.1. ERFESKE I R A ER

FB P AL ROE RRRE — TE R B TR, RO T 1978 4, 1A 40 REMIKEL, ZRT
2010 FIRMAF W EA “ S TRRIMEE HFRR” i@, IFT 2017 E3AAETH R EIHT EL
HE R A S ARy A & iz 5. — e Sl A B k4 9 AJTAG
X Jee ML AR T AR A IS 2 B SRR S S, OV EAE R TR AR HERE SR L Ak S, R
Eeb A — AR ST 10 S IFAEREASKRIRIRES .

2.2. ERESK “BRid” FRIRK

EHET 20223 H 1 HE3 H 15 HIARE, bR mie 2022 i m b A TR 1 il 3R in 45 i
, SRHCA ZOFEAR 300 13, (1% 2022 il AR AR BT 6.58%. AR —BUNSKRERIUIR, 25 W46
R A B O SR 2 R BUR TR SN e ) . 4R O VR SR ER Y 2 2R AR e [ A Rk 2L ) SRR
B RECTEBEE M=, R VE S 2 ) A R S A AR IR ARtk R B
FrEsRIRE R =AW . S5 RGRSA 191 N, EFECE S LA 5 63.67%; EHFEAESE
R %A 109 A, (5 36.33%.

TEARTE SN 25 1) A IR AT =2 20 7008 “SKRERAF . “HIS I AHEHER” M “Fi” o 35 Nik$F
CRIAF, HEE 32.11%; 31 NiE#E IS IMARER” , Gk 28.44%; 17 NIEFEHEW, HE 15.60%.
HoAth sy “24h” AR “HUREHED” CNAEAL” “AENE” o 9 NikfE “ELt
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fi bl 8.25%; 8 NiEH “B A" , NI 7.33%; 5 A& “BUHEFES” , HE4.59%; 2 NiE#H “Hl
RIAEANAL” 5 (5 1.83%; 2 Nikd “Hal, (5 1.83%7 .

CEAN R R T, BARRERRER: 1) £F A% R, Tl es, HElkRH
. 2) #ERFEFR AR 3) ZHEZEEFREmE, Hirg AR, Sk, 4) @&RE L7
AN 2ATE, A A TR, 5) Blbig s/ ditie & se /L > e 6) thRIH ERE, HETieERE S,
SENMBRBIMER, EENRARRERZEWEN AT TIRER, FHEA =l 3R
43 RSB P NS el M T Y A PR 1 i, AR AR MR Bk e A sk =R, XA R R, ANE Kt
BV E RS . REA&H . A0k SRS & R 7 20 WA RIS 5o T AR P18 0 A b
[ “Jedrie” MG, faBEAFI MR A N RINEZ ZE e MR N, %A B il 8“A
F A A

CULBT B SRIRE R @ AE AR, fERTE SRR R A, 5 A AR R IR R A TREY,
HTEE 4.59%; 11 2RI IERGRZ, 5 10.09%; 46 42 B A SRR & R — 8%, (HEE 42.20%; 32 %4
SREREESRZL, (I 29.36%; 15 A2 EsRIARIEARER 32, S 13.76%. HiAATER & L aTic A =4
A AR, gzl 2: i 2 AR R R i — . AR 8 A 31 H, RIS AW IR ek 2
FITESERN 82.47%, 17.53% S AELE S ENL 2 AN H G R RS 2I7E L, At iig .
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AL A L A “ A8l 7 R R BRI S B AR AT [ P AR 1R 5 2 T AR IR 0K
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i, BiEER. tha. KE. DNERL, SRHEXNUANZE BN a by ov ds RSN R TR IK 2
N ala2---blb2--- Xt &R HR B KRR E B 125, ST R o A 2 2 A8
NACP ALYy PN
31 BREE

I AT, AR T AN DR 2R T A A = e R A R B ARk i S AN
FABER IS R EAATE D BR =G BICEN al, a2, a3, W& 1 PrTLLAEH, B, Mg
BRI AE A A AR AL R AR, UMARE TS 3.44, 20 AR sE A5 REAH Aolk (18 BOKF JeAd
AT TS5 B SR AT 220, BRIl A i s i ol AR P B S A ) B A RIS, AR Al A —
SERERE A0 S 2 2R L B, A AR AN B A AR R AR, 222 AL R R B 2 BRI, LK,
A SR ARSI AR T B PEAN SR ] U A 8 AR A BN, S IYE S BN 3,07,
307, ZEEPTE, WTEIEER N REFR S AL R il 2, ERHRE.

Table 1. Statistical results of influencing factors at the university level

* 1. aREEEWERNEITER

SR EATISES iE bRt
al 3.44 0.971
a2 3.07 0.952
a3 3.17 0.928
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3.2. £ EM|

AR R B2 = i H R S SE S A RIS B A A 2
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Table 2. Statistical results of influencing factors at the social level

2. L EETMERNFITER

A EATESE S WiE bRtz
bl 3.70 0.971
b2 3.62 0.977
b3 3.57 1.008

33. REE®
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RERL AT RAMEN 3.52, BRIRBLEAENUSAAAEE —FR LI AR [, 52 19 SEFDE e A0, B2 N ERAeE
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Sz B BCRIE TS T th SO ik — 53, 28 ERTIR KR 77 T B 2 1 Sb AR F (LR 3).

Table 3. Statistical results of influencing factors at the household level

3. REEETMERNFITER

PN EATIESE S HiE prifEZE
cl 3.58 0.954
2 3.56 0.965
c3 3.52 0.045
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34. NAEE
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Table4. Statistical results of influencing factors at the individual level

F 4. PABEEMERNFITER

PN EATIESE S HiE prifEZE
dl1 3.71 0.900
d2 3.67 0.966
d3 3.62 1.050
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