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Abstract

Talent is the endogenous driving force for sustainable development of a city. Tianjin has been fac-
ing a net population outflow in recent years. Increasing the proportion of graduates of higher
education institutions in Tianjin to reside in Tianjin, so that high-quality population “flow” into
“retention” is one of the important breakthroughs. Through the questionnaire survey and statis-
tical analysis by SPSS software, this paper finds that the factors of job market, living environment,
social relationship and policy environment have significant influence on the graduates’ staying in
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Tianjin, among which the factors of job market have the highest degree of influence in general.
The two sub-factors of house price level and family distance have a negative impact on the wil-
lingness to stay in Tianjin. Finally, this paper proposes countermeasures to improve the retention
rate of college graduates in Tianjin.
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Table 1. Questions on the main influencing factors in the questionnaire
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Table 2. Correlation between intention to reside and factors in the job market category
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Table 3. Correlation between intention to reside and factors in the living environment category
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Table 4. Correlation between intention to reside and factors in the social relationship category
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Table 5. Correlation between intention to reside and factors in the policy environment category
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