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Abstract

The Big Five personality traits, as an important tool for psychological testing in talent assessment,
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are widely used in organizational personnel evaluation and human resource development. This
article is based on the Big Five personality theory and uses the 2018 CNSDA “Internet Social
Awareness Survey Data” to select a sample of government agency staff to study the impact of Big
Five personality on employee subjective well-being, and to explore the mediating role of organiza-
tional trust in it. The research results show that the Big Five personality traits are related to the
subjective well-being of organizational employees, and organizational trust mediates the impact
of employees’ Big Five personality and subjective well-being to varying degrees in various dimen-
sions of Big Five personality. Measures that focus on organizational factors and individual charac-
teristics of enterprise employees should be combined to enhance employee subjective well-being
and enhance employee efficiency.
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Figure 1. Mediation hypothesis model
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Table 1. Assignment description
F 1 AOFTEMEIRA

e AR

P 1=5; 2= %

B 1= IR EUT: 2= By 3= A%RL 4= L
FAE 0= Ak; 1= 2
FEEFYN 1=4JjLAF: 2=4.1~12 Jj; 3=12.1~60 /j; 4=60 JjLL L
A i X 1= KIhiiis 2= P& 3= AMili; 4= KA
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Table 2. Demographic information of research subjects

"2 MARMRHAOFER

i Bl A 43 L (%)
5 587 64.5
4 51
4 323 355
Ny 485 53.3
R 5
2 425 46.7
4 JiLLIR 44 4.8
4.1~12 i 369 405
FEEE N
12.1~50 Jj 427 46.9
50 H LAk 70 7.7
Kk 457 50.2
HR SR T 255 28
A EHLIX
NS T 156 17.1
Vo) 42 46
WIrp & LLR 12 1.3
e 32 35
HERE
ARELF 645 70.9
il 221 24.3
¥E: n=910.
4.2. TEH*x

% 3G T AU A A R A T ZE A OCHE R, Mrba] DL AME: S5 A SUE AT B35 IEAH G (r = 0.071,
p <0.05), 53 W EARKEE EAH(r=0.067, p<0.05); B AMSHLUSAFEE EM*E(=0.051, p<0.05),
5 SEAR AR G RTTE S B AR  EAE O (r = 0.129, p < 0.01), HAZUGERIRANHR, #hE
RS HLMEE R AU (r=-0.121, p< 0.01), HEWEMREREEANER, FHMES 20 pAR R 7 ¢
(r=-0.124,p<0.01), SHISEEZEAMIG; HIUEATS W AR BE 3 IEAHIE(r = 0.434, p < 0.01)

Table 3. Correlation of variables

=3 LEMEX

e ¥ia SD 1 2 3 4 5 6

1) HAUET 8.74 7.03

2) W AR 9.78 5.86 0.434™

3) At 9.73 5.8 0.071" 0.067"

4) BN 6.73 5.14 0.051" -0.064 0.157"

5) R#ttk 8.96 453 -0.015 0.129" 0.246™ 0.531"

6) FhLL R 1157 7.91 -0.121"  -0.022" -0.315" -0.461"  -0.468"

7) FEEE 4.12 0.81 -0.029 0.124™ 0.289" 0.330" 0.402”  -0.360"
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AR EAE RN, AT, S EWERERR SR A EE( = 0.062, ns.), FReX EMWEE
REA B ER M (r=0.272, p <0.01), HEMBREXN FMFEHRBEA EFEF A r=-0.171, p < 0.01),
BN ARG TR X RAREEE = -0.113, ns), FEFEHRANEG EWERENLESRET =
0.099, ns.).

4 REIR, ALBEEAFN TAMIERRRE F R T SEAR R HAVE TR A
TEAMEST R T EMERERR N, (HERAHE AEUSEIRPA TR ST RCEX R T 303
MRS, X SEATPRBA B X (HEATTS, BURE AR KA AT 7 T 3048w 0 sp A E
FATSAS AT 7N

Table 4. Indirect effects mediated by organizational trust

= 4. NBHAEERP T EEEY

B HYUFATE AR
e 10.14™ 257"
AMFE 0.14" 0.46™"
B 0.02
HAFME 0.23"
]85 % i (95%hootstrap Cl) 0.14 [0.006, 0.0023]
R? 0.13™ 0.45™"
i 10.39™" 2977
"HAME 0.12 0.46™"
B -0.03™"
HAFE 0.14™
)42 3% B (95%bootstrap Cl) 0.01 [0.0001, 0.0217]
R2 0.13™ 0.43™
B 11117 3.06™"
Rtk -0.00 0.46™"
HHERR 0.04™
HIVFE 0.14™
)42 3% 7 (95%bootstrap Cl) —0.00 [—0.0166, 0.0104]
R2 0.10™ 0.46™"
AR 12.12" 2677
2R -0.17" -0.00
HEMN 0.04
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HIVEE 0.14™

B2 %58 (95%hbootstrap Cl) —0.03 [-0.0360, —0.0129]
R2 0.16™" 0.45""
AR 11.40™ 3.14™
TrictE -0.03 -0.46™"
IERE 2 -0.05™"
HLEE 0.14™

B3 %58 (95%hbootstrap Cl) -0.01 [-0.0176, 0.0074]
R2 0.10™" 0.46""

F: n=910; "F/Rp<0.05 “FRp<0.0Ll; THERp<0.001L.
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