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Abstract

Colleges and universities shoulder the responsibility of cultivating translators and improving the
competitiveness of China’s translation market. The cultivation of high-level, professional and ap-
plication-oriented translators guarantees human resources for China to build an innovative coun-
try. This paper, based on the latest training programs announced by the first batch of pilot univer-
sities of master of translation and interpreting (MTI), conducts a survey to analyze and summarize
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the current situation of MTI training process in four aspects: length of schooling, curriculum ar-
rangements, internship and thesis writing. Under the theoretical guidance of CDIO, the paper fur-
ther proposes that MTI training units should concentrate on both the issue of “Teaching” and
“Learning”. The research shows that colleges and universities should establish themselves on the
characteristics of their own teaching development, reform the inappropriate curriculum, optimize
the process of internship and standardize the evaluation of thesis writing to improve the quality
and achieve the goal of MTI personnel training.
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Table 1. A list of MTI training universities
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Figure 1. A chart of MTI’s length of schooling in the first
batch of MTI pilot institutions
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Table 2. The basic curriculum and its categorization of MTI
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Table 3. The proportion distribution of MTI courses in universities
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Figure 2. A dual-influence cognitive framework of CDIO Engineering Education
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Table 4. Enlightenment on MTI education reform under “C-D-1-O” model
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Table 5. Suggestions for MTI cultivation and curriculum system under CDIO
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