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Abstract

The construction of new liberal arts is the fundamental method of the innovation and development
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of liberal arts in China, which through cross-discipline, can achieve knowledge increment and
knowledge reorganization, stabilize the knowledge system, firm cultural self-confidence, lay the
road for the improvement of comprehensive national strength and the cultivation of innovative
talents. The construction of new liberal arts in human resources management should firmly culti-
vate talents, build ideas, expand knowledge and spread culture. The “three-whole education”
model: curriculum education, organization education, cultural education, helps to train in line
with the times and the needs of cultural development with Chinese characteristics of innovative
composite talents. It opens up an efficient and convenient new path for the construction of new
liberal arts, and lays a solid talent foundation for the revival of the nation and the construction of
the community of human destiny.
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Table 1. Two comparisons of human resources management
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Figure 1. Human resources management transformation
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Figure 2. The new liberal arts construction idea of human resource management major
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Figure 3. “Three Whole Education” mode
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