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Abstract

With the rapid development of new generation information technology such as artificial intelli-
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gence, big data and 5G, new requirements are put forward for the training of communication en-
gineering specialty. Taking the new generation of information technology as the background and
under the guidance of engineering education professional certification and new engineering con-
struction, this paper analyzes the impact of the new generation of information technology on the
demand of communication engineering specialty, and puts forward the contents and specific meas-
ures of talent training reform from three aspects: curriculum system construction, faculty con-
struction and training mode, which has important reference significance for improving the train-
ing quality of electronic information undergraduate students.
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Figure 1. Implementation plan of talent training reform for communication engineering specialty
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Figure 2. Curriculum systems of communication engineering specialty
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Figure 3. Practical training mode of communication engineering specialty
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