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Abstract

The Ministry of Education pointed out in the Guidelines for the Ideological and Political Construc-
tion of the Curriculum of Colleges and Universities: “To implement the fundamental task of culti-
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vating morality and cultivating people, we must integrate value shaping, knowledge transfer and
ability cultivation into one and cannot be separated.” Taking the human resource management
profession as an example, this paper takes the construction of first-class majors as the goal, opti-
mizes the training program of human resource management professionals, clarifies the core con-
tent of “value shaping, knowledge transfer and professional ability training” of the major, and car-
ries out digital intelligence teaching, practice and management reform to cultivate compound hu-
man resource management talents with a sense of social responsibility and digital intelligence.
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Figure 1. The cultivation system of inter-disciplinary talents in human resource management which integrates
the skills of “number intelligence” and “ideology and politics”
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Table 1. Corresponding table of ideological and political contents and professional courses of Human Resource Management

major
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