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Abstract

The team of postgraduate supervisors is the key to determine the quality of postgraduate educa-
tion. The purpose of professional postgraduate education is to cultivate high-level applied talents,
and the education of professional postgraduate attaches more importance to engineering practice.
Taking Chongqing University of Science and Technology as an example, this paper analyzes the
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characteristics of cultivating graduate students of professional degree and the problems that ex-
ists in the team of off-campus tutors. In the practice of the team construction of off-campus tutors
in professional degree graduates, the system construction and platform construction of the team
of off-campus tutors in graduate students are promoted through the optimization of the selection,
use, incentive and assessment system. It has created a team of off-campus supervisors with rich
experience in engineering practice and strong professional ability, which has greatly improved the
training quality of professional degree graduates in our college.
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Figure 1. Schematic diagram of the practice in the construction of off-campus
tutor team

1. KOSNSIMMAR IR L5 AR B E

1) #ik. EFFRAERSNFIMEEE RS, i B RS SN T M 2 R0 5 R, ) ) A
HMFIMFEARRE S AR, E RS T E 5L, FEARYE SR O0 40 A FC I [E)HS )2 5 2 1 2 A
FAERER . ERFFCAER AN P IM R IE T T, TR T (ERRHS Bl -E i 48 S BT B Mk , B
TR ST kK. F5E HIRFAFIEE AN BRSNS IS 2R 21T i 5 4
(I F P03

2) Wb ERFIC RSN SIR ARSI T, 45 -G I AR AN I I TARNME B bR F A 55 7R B L
il KRS FIMBSEB P RTE A FRdEfl, BRI BRI P BT, BRSSO AIER 5T BURI DL K B B
EIER . X LRtE S A RSN IM, R H R R 32, X SERRoRATT e 1R S AN E AR KE 1Y)
RAN S I DR TBCEN, RN FIMS S TR SR, WA WSCE RS TR, HEE 4%
TR 35 5 IR I A 1) A 65 A% K

3) . ERIMFINEMASE S AR, MBS FIMIAST, = B ERAM I 50 A 55 77
25 EMTTIRE, B fRE . SEMUOHN A TR ST AE R /N FITIS A 3020k R
T FRARE, Bk, RS SOPIRITess TEFRERREME . MRS, SUERER. EH
TR AR, BREAREE, E RN RS B E SR, BRSO R AR AR A g, BT
RERIE A R, BN INAE BB A% 1) BB I 54

4) F%. ERARFRLREY, PEZEAR. BEER. FRERE, I AR B AR sh 76 %
S SO B AL . TERF AR TR 7 1, B S A0 50 A T R R e RO BF 72 2E 48 T 15
BT . HAXT RGO, FAREA FITE 2ARKCE SR, 2l A S i) = ) 1R
J& K, RINFERZ I E . BERATN . BB =8 . 40 B 10%. 50%7F1 40%.
ERARGFREAREANTAER, FN BRI FRRE R A ER R RHE. TASIE I
TSI EEAE

5) HilfE. TERFFAEREFRIERRT, TR A T I R g B 5 BRI B L R AM 0T 2% A% S il
DAR A IR, WS, RO, =075t B RIFERI RS AR, IVERAN S IR S
AT,

6) “F&. M IR G T, WXL P EXRSN IR RS SEER, P S
RS AT AL ST REAE, SRb-F XA IS 5 S B e TAR SRS . @7 1 8 PORHE S Be-Hh i 26 i
AT E R AR A R R AT &, WO R TR SRR AR, (R T RSN R
A A TR T 1 Jo 48 1%

DOI: 10.12677/ces.2023.116232 1535 eI G=R Tl


https://doi.org/10.12677/ces.2023.116232

NG

5. BeSMFIMPAE R i BT SCREBUR

BEXTE T AR SN I AN Bt RE AR — R AR R, i DA B BT s, Bt l A it
FEARESN T AT A FE A58 7 5 T IS 1 B I ah R, BT

5.1. MRERSMFIMAMAE S B REREH

PR A LB R T AN WAL T BRSNS IMME B, 20 JUEERI S, IE =4E- P B8 20 A
FAT, AP FUE SR S HON TR 13 N, BUEC LI 1 — I NEUBEE 21 137 N RIHT FU RSN IM B .
MAEER R IR LR, B BN 4L 1 B SE R BRI I, BUA RSN IMILE 57 S LA, REFRIE
WA R R i T TARR I T s ROk B AR R, A B35 ke B e L,
AR FEAFE LM TR 5, ERNARIN RIS FETE ST, SAERQUE BRI 6 71 hE
AR B Te o Beks; FELAEARTITIH, TR T 2 NS ST IS R, i A s, LT 5
JA#RA RSN RITRETT REVF R, dAL TR 2A2E 4R T o R — SO I FE AR Ah Sl AT AR K3t 52
F T EILEINA R FRABL A T

5.2. AEEFREREA

(a) (b)
0,25
B AL
%
A
43.3%

Tz
=%

3.3%

AL

20%

Figure 2. The employment destination distribution of graduate students in recent two years (a) 2018
grade and (b) 2019 grade
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