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Abstract

Objective: To investigate the application effect of DOPS in training of insulin injection in two parts,
five areas and five fingers rotation for newly recruited nurses. Methods: A total of 105 newly re-
cruited nurses in 2021 were selected to receive insulin injection training in two parts, five areas
and five fingers in a workshop before the next clinical session, and DOPS assessment was con-
ducted in the second and fourth week after the next clinical session. Compare the assessment re-
sults of new nurses ten before and after the use of DOPS, the evaluation of teaching activities of
DOPS, the teaching satisfaction of clinical assessment teachers and new nurses. Result: There were
no significant differences in preparation before operation, patient assessment, insulin injection
technique, infection control and treatment after operation (P > 0.05). There were statistically sig-
nificant differences in the six scores of information, problem-solving ability, professional quality,
patient experience, nurse-patient communication and overall performance (P < 0.05). The teach-
ers’ teaching satisfaction evaluation after use (8.26 + 0.82) was higher than that before use (7.46 *
0.64), and the new nurses’ teaching satisfaction evaluation after use (8.01 + 0.73) was higher than
that before use (8.01 + 0.73), the difference was statistically significant (P < 0.05). The question-
naire survey showed that more than 80% of newly admitted nurses strongly agreed with the
evaluation of “I can find problems in my clinical operation skills” after the teaching activities of
DOPS. Conclusion: The application of DOPS evaluation in the training of insulin injection in two
parts, five areas and five fingers of new nurses is helpful to improve the humanistic quality of new
nurses, improve the evaluation of teaching activities, and improve the teaching satisfaction of
teachers and new nurses, which is worthy of clinical application and promotion.
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Table 1. Comparison of two groups of DOPS assessment results (X £ s, points)
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Table 2. Evaluation results of DOPS teaching activities for newly employed nurses (n = 105, persons (%))
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Table 3. Comparison of teaching satisfaction scores between two groups of teachers and new nurses ( X £ s, minutes)
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