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Abstract

Against the backdrop of the “Dual High Plan”, this paper explores the motives, subjects, and strate-
gies of vocational colleges in promoting classroom revolution. Firstly, it elaborates on the intrinsic
driving forces behind advancing vocational classroom revolution, focusing on industrial upgrading
and talent demand, as well as technological change and the renewal of teaching methods. Second-
ly, the roles of various entities such as schools, enterprises, teachers, and students in the process of
promotion are discussed, highlighting the active participation of the government and society. Fi-
nally, strategies like establishing a classified and layered training mechanism, dynamic adjustment
mechanism, and teacher training mechanism are proposed, providing effective pathways for the
in-depth advancement of the classroom revolution in vocational colleges.
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Table 1. Training mechanism table

F 1 EFNEIR

BRER B H A7 RERE RS

ERE TR iﬁ?ﬁigﬁﬁgmﬁi‘ %giiﬂﬂﬁ% KRR,
cw ewmomnsne SEDIRR GOKERN  SEGERR, R
Wi s IS TRRER GRRE ASEHCURAR,

4.2. BB EENS, AREESRES
BN RESE SIS, i, 87 S AL H] 2 kiR Ay 1 s e . @i

DOI: 10.12677/ces.2024.121050 319 eI G=R Tl


https://doi.org/10.12677/ces.2024.121050

LEE F

HSATALRAT, X BREE. AT AT A A W [10]. AW AR =AM R R L,
AR R RS T & . @SSR SRS E R AR A RIS B HUE B
S, JRREUREL A MR ARHERE . AL BB M ORI A Ay SIHEBE . FUR AR, T
w2 VRS VAR OGO =AM 2 R AT B B A TR LA

Table 2. Dynamic adjustment mechanism
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